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Fechnological University Act,
T'echnological University, the Board of Management inits
agenda item no, 57 44 has approved the Recruitment Rules for t

In exercise of the powers conferred under Sub-section (1) of se
2009 (Delhi Act 6 of 2009) and Statutes

Notification

Annexure I.

Daled;ﬂ?{////f( 539

57" meeting held on 12.12
he Post of Assistant Professor

of Practice (Training & Placement). The details arc as under: -

| Designation, |

Pay Matrix
Level &
| Entry Pay
Assistant
Professor
Level-10
Entry Pay-
57.700/-

Essential
Qualification

1 B.E/B.Tech

and MBA or
PGDMA
with first
class either in
B.E/B.Tech
or
MBA/PGDM
A from a
recognized
University.

wor of Practice (T&P)

ction 23 of the Delhi
10(h) of Delhi
2025 vide

E—

“Relevant. Experience | Age Limit Mode of

Branch Recruitment

A‘X
Any branch “The candidate shall 35 year Tenure Track‘
of possess a minimum of "Relaxation’ Appointment
Engincering/ five (3) years of 1. The agc is relaxable | *In a.lenure-track ,
Technology, experience in the industry, for ) appon_ntmem..
Any desirably in recruitment, ST/SC candidates appointment is

specialization
in
MBA/PGDM
A (preferably
in HR).

or as an Officer/In-charge
of Training and
Placement at a degree-
level institution.

The industrial experience
shall be at the managerial
level or above, with a pay
level not below Level-8 as
per the 7th CPC, and shall
include a demonstrable
record of active
participation in designing,
planning, executing,
analyzing, training and
placement, as deemed
appropriate by the expert
members of the Selection
Committee.

For the purpose of
industrial experience,
only experience gained in
companies having an
annual turnover of not
less than INR 500 crore
shall be considered.

upto 5 years and for
OBC candidates

upto 3 years in respect
of vacancies reserved
for them respectively.

2. Relaxable for
Government Servants
uplo 5 years in
accordance with the
instructions or orders
issued by the Central
Government.

3. Relaxable for
teachers of
government funded
institutions of higher
education for 5 years.

4. Age relaxable for
the PWD category
candidates in
accordance with the
instruction/ Orders
issued by the central
government/GNCT
from time to time.

made for a
maximum five-
year term. l
Selection for a
tenure-track
position is
conducted

through direct
recruitment

(open selection).
Initially, the
appointment is for
one yvear, with
confirmation for
the full five-year
term granted upon !
successful [
completion of the
first year with I
satisfactory
performance.
Performance will
be cvaluated
annually, and in
the case of
unsatisfactory, the
appointment may
be terminated at
any stage during l
the tenure.
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Approved in 57" meeting of Board of Management held on 12.12.2025 vide Jgenaa item no. 57 .44 lof2

Note: PGDMA in column 2&3 above may be read as PGDM.
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Copy to:-

PA to VC, DTU for kind information to the Hon’ble Vice Chancellor, DTU.

PA to Registrar, DTU for kind information to the Registrar, DTU.

Dean & Planning (Recruitment), DTU.

Assistant Registrar (Planning & Council), DTU.

Head, Computer Centre with the request to upload the same on University website.
Guard File.

AN i

=

(Dr. R. eIushik)
Dy. Registrar (Estt.)
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