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Delhi Technological University

Established under Govt. of NCT of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

Minutes of 58'" meeting of the Board of Management of Delhi Technological
University held in hybrid mode on 18" March, 2026 at 11:30 a.m. in Vigyan Hall,
2" Floor, Admin Block, Delhi Technological University, Delhi.

The following members were present:

1. Prof. Prateek Sharma, Vice Chancellor, Delhi Technological University.

2. Sh. Sandeep Kumar Singh, IAS, Special Secretary, Finance Department,
Government of NCT of Delhi, (Nominee of Pr. Secretary, Finance through
video conferencing) :

3. Dr. O.P. Shukla, Joint Director, Directorate of Training and Technical
Education, Government of NCT of Delhi (Nominee of Secretary, DTTE)

4. Ms. Manju Singh, Dy. Director, Directorate of Higher Education (Nominee of
Secretary, Higher Education)

5. Sh. Binod Doley, Registrar, DTU

Following officers also joined the meeting as Special Invitees:
- 1. Prof. S. Indu, Dean, Digital Education

2. Prof. V.K. Minocha, Dean, Planning & Recruitment
3. Sh. Girish Chandra Prasad, Controller of Finance
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Agenda 58.1 : Opening‘: remarks by the Vice Chancellor

Hon’ble Vice Chancellor welcomed Sh. Sandeep Kumar Singh, IAS,
Special Secretary, Finance Department, Government of NCT of Delhi; Dr. O.P.
Shukla, Joint Director, Directorate of Training and Technical Education,
Government of NCT of Delhi; Ms. Manju Singh, Dy. Director, Directorate of
Higher Education; Sh. Binod Doley, Registrar, DTU and other special invitees in
the 58 meeting of the Board of Management.

Thereafter, Hon'ble Vice Chancellor highlighted some of the
achievements/events in DTU since the last meeting of the Board of Management
as under: :

e Dr. Rajesh K. Soin, Distinguished Alumnus of our University (Mechanical
Engineering, 1969) has invested ¥4 Crore in seed funding in Biome
Sustainability Ventures, a sustainability startup founded by DTU alumnus
Sumeet Popli (Civil Engineering, 2004). ‘

e The DTU Innovation & Incubation Foundation (DTU-IIF) celebrated a
remarkable breakthrough in next-generation cybersecurity innovation
emerging from the DTU ecosystem. A startup incubated with DTU-IIF support,
AllSecureX, founded by DTU student Himanshu Vohra, has developed an
advanced cybersecurity solution called “Virtual Quantum Vajrakavach.”

e Golden Pride function was successfully organised on 10" March 2026. Prof.
J. P. Saini, Vice Chancellor, Lucknow University was the chief guest

e Team Defianz Racing - DTUSDC has achieved a proud milestone at Formula
Bharat 2026. Competing against 60+ teams from across the country, the team
secured 5th position in the Cost & Manufacturing Event and finished 7th
Overall - a testament to their engineering excellence, teamwork, and
relentless dedication. ‘

e Dr. Jitendra Singh, the Hon'ble Minister of State for Science & Technology,
visited Delhi Technological University to examine facilities-funded by the
Indian Government’'s Department of Science & Technology (DST). Prof.
Abhay Karandikar, Secretary, DST, accompanied him.

"~ e Three exceptional DTU student teams won India's top-innovation competition,
the Smart India Hackathon (SIH) 2025.

e The Times of India published a research study from Delhi Technological
University. The study, which was conducted at the Department of
Environmental Science and Engineering's Advance Air and Acoustics
Research Lab, focuses on vehicle emissions and how they affect air quality-
control

Minutes of 58" BOM Meeting, 18.03.2026 Page 2 of 86




e |In the august presence of eminent alumni, faculty members, and notable
guests, Delhi Technological University held its Diamond, Golden, and Silver
Jubilee Home-coming Meet 2026 for the Classes of 1966, 1976, and 2001,
respectively. Former Indian ambassador to the US, Shri Taranjit Singh
Sandhu gave a powerful-speech on India's foreign policy, outlining the
country's transition from non-alignment to. strategic autonomy and
emphasising the need for flexibility rather-than strict alignment frameworks.

o Delhi Technological University student team-operating under the Vinod Dham
Centre of Excellence for Semiconductors and Microelectronics has been
chosen for the nationwide 1TOPS (1 Tape-Out Per Student) program.

e Team YAAR from the Department of Civil Engineering, DTU represented the
university at the City Finale Round of the Bharat Nav-Nirmaan Challenge on
25 February 2026 and secured 3rd Position (2nd Runner-Up)

e Delhi Technological University (DTU) started PG-level Certificate courses in
emerging areas of Computer Science, IT, and Software Engineering, aligned
with NEP 2020. DTU is one of the first institute in India started offering such
courses

e Two DTU businesses, AllSecureX and Heuronics Pvt Ltd, were awarded %10
lakh each-by the Hon'ble Chief Minister of Delhi after placing in the Top 6 of
the Delhi Startup Yuva Festival.

e DTU, hosted the Third National Conference on "Social Responsibilities of
Educational Institutions.” On 12th Jan 2026 honouring the birth-anniversary of
Swami Vivekananda, whose ageless principles of nation-building, education,
service, and youth empowerment continue to shape India's intellectual-and
social vision.

e DTU is pleased to inform that the Anusandhan National Research Foundation
(ANRF), Government of India, has approved a research project award of
99.8304 lakh under the Advanced Research award (ARG) category. Dr.
Mayank Kumar, EED, is the Principal Investigator

¢ We are pleased to announce that Prof. Prateek Sharma, Hon'ble Vice
Chancellor of Delhi Technological University, gave a panel discussion on
"Generative Al, Web 3.0 &lmmersive Learning: NEP Implementation —
What's Working, What's Next" at the "Education for Bharat Summit on 6th Dec
2026

e Prof. Prateek Sharma, Hon'ble Vice-Chancellor of Delhi Technological
University, gave a Special Address on "Reimagining Education for a New
India” virtually at the Times Now India Education Summit2025,

& —
« -
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o In partnership with Sarvodaya Kanya Vidyalaya (SKV), located in Khera
Khurd, Delhi, the Electronics and Communication Engineering (ECE)
Department of Delhi Technological University (DTU) carried out an outreach
program. On November 28, 2025

e Delhi Technological University (DTU) organised the second edition of
brAlnwave 2.0, a36-hour hackathon focused on Al and innovation, it got off to
a great start with over600 participants from more than 150 teams from all over
the country. In order to-create brAlnwave as a truly interdisciplinary innovation
platform, participants-competed on issue statements from rhany tracks, such
as Software, Hardware, Design, and GameJam

e The first certificate distribution ceremony was-successfully held on February
6, 2026, at MGGS Inter-College, Vijaygarh, Aligarh, by the Centre for
Extension and Field Outreach, DTU, in collaboration with the Paytm
Foundation's "Wisdom of Wheels" initiative. This event celebrated the
completion of the Basic Computer Course by more than 130 students from
schools and community organisations.

e DTU-IIF actively participated in the Al Impact Summit at Bharat Mandapam
with its fostered firms, AllsecureX, Heuronics, SRocks Music, and Vidla Al.
The Hon'ble Education Minister of Delhi, Shri Ashish Sood, the Secretary of
the DTTE, and other high-ranking government officials graced the summit on
16" Feb 2026. :

Patents Awarded

1. Dr. Anurag Goel, and Dr. Rajeev Kumar, assistant professor, Ms. Pallavi
Ranjan (former research scholar), Department of CSE

2. Ms. Anukriti Kaushal, Dr. Sonal Gandhi, Anurag Goel, and Rajeev Kumar of
the Department of CSE,

3. Prof. Amit Kumar Srivastava, Department of CE

4. Prof S Indu, Palak Handa and Prof Nidhi Goyal

MOU Signed

1. Delhi Technological University and Bajaj Auto Limited have joined forces to
create a Bajaj Engineering Skills Training (BEST) Centre at DTU, with an
emphasis on Industrial Internet of Things (lloT), robotics, advanced
manufacturing, and Industry 4.0. Bajaj Auto Ltd.'s flagship CSR program,
BEST, aims to provide engineering students with the skills necessary to
succeed in the rapidly changing manufacturing sector

2. Delhi Technological University and Darshan Education Foundation (DEF)
signed a Memorandum of Agreement, initiating-the Meditation and
Conscious Living Course at DTU.
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3. Delhi Technological University and CSIR-National Physical Laboratory

(CSIR-NPL) signed a Memorandum of Understanding (MoU) on January 13,
2026, to improve-academic and research cooperation in the fields of
condensed matter physics, materials science, nanotechnology, quantum
science and technology, astrophysics, quantum materials, biological
physics, chemistry, and engineering

Delhi Technological University and Premas Life Sciences Pvt. Ltd. signed a
Memorandum of Understanding (MoU). Through the integration of cutting-
edge research, practical-training, and chances for teachers and students to
solve real-world problems, the-alliance seeks to close the gap between
classroom instruction and industry-expectations. (20/02/2026)

Vinod Dham Centre of Excellence for Semiconductors and Microelectronics,
Delhi Technological University has signed an MoU with Ansys—Synopsys on
25th Feb 2026 to strengthen Industry—Academia Collaboration.

Celebrations

DTU celebrated Republic Day 2026 with pride and patriotism as students and
faculties came together to honour the spirit of the Constitution. A

In collaboration with the Indian Red Cross Society, DTU held a blood donation
camp on January 20, 2026, from 9:00 AM to 4:00 PM at DTU (near Amul
Parlor, Mechanical Canteen). A life could be saved by your generosity

In honour of the International Day of Education on January 24, 2026, the
Centre for Extension and Field Outreach at Delhi Technological University
(DTU) hosted an-expert lecture at Pragyan Hall

Delhi Technological University's (DTU) Department of Biotechnology
commemorated the International Day of Women and Girls in Science on 11th
February

On February 20, 2026, the Department of Applied Physics at Delhi
Technological University (DTU) successfully held its first departmental alumni
meeting at Pragyan Hall in the Administrative Block. The event, which was
planned under the direction of Prof. Prateek Sharma, Hon. Vice Chancellor of
DTU, brought together students, professors, and notable alumni, enhancing
ties within the school and encouraging active participation.

The Department of Applied Physics DTU is organising a One Day National
Seminar on "National Science Day 2026 (NSD-2026)" in association with
Institution's Innovation Council (IIC), DTU on 27th February 2026.

The Department of Environmental Science and Engineering, Delhi
Technological University, in association with the Institution’s Innovation
Council, organized a talk to observe “National Pollution Control Day” on 24th
February 2026.

Workshops and Webinars and FDP

1.

k]

The Human Resource Development Center at Delhi Technological University
hosted the three-day faculty induction program from 3™ to 5" December, 2025.

Minutes of 581" BOM Meeting, 18.03.2026 Page 5 of 86



2. Delhi Technological University sponsored the 2nd National Conference on
Geospatial Education: Challenges & Opportunities, which drew over
80attendees from academia, business, and government on 5th Dec 2025

3. At Government Girls Senior Secondary School (GGSSS), Siraspur, Team
UGV-DTU held a three-day outreach program to introduce students to
robotics, mechatronics, and programming through a combination of theoretical
instruction and practical exercises. Students learned by doing as they
investigated the combination of-mechanics, electronics, and software using
Scratch and mechatronics toolkits.

4. The University School of Management and Entrepreneurship at Delhi
Technological University's East Delhi Campus hosted a one-day session on
"Building Market Ready Analysts: Capital Markets and Financial Modelling" on
January 13, 2026.

5. The Department of Software Engineering, Delhi Technological University
organized an insightful Workshop on “Al and 14.0 Tools for Innovators and
Entrepreneurs.” on 16 February 2026.

6. USME, DTU organised a workshop on Knowledge Session by Prof Grzegorz
Trojanowski, University of Exter, UK on 26th Feb 2026.

7. Centre of Excellence in Science of Happiness organised a workshop on Mind
and Stress management by Dr Vikas Budhiraja on 16th March 2026.

PODCASTS

e Prof. Pratima Rani Bose - Building a Safer, Disaster-Resilient India
e Prof Asok Bhattacharyya

e Mr Sunil Tandon

e Raj Soin

Lecture series
1. Department of Applied Physics successfully hosted the third lecture of its
Distinguished Lecture Series (DLS)in Applied Physics by Prof. Prof. (Dr.)
Pawan Kumar Kulriya, PhD, Dean, School of Engineering & Professor, School
- of Physical Sciences, Jawaharlal Nehru University, New Delhi

2. On January 20, 2026, Mr. Saurabh Basu, Scientist E and Head (Enterprise
Cyber Security), CDoT, gave a lecture at Delhi Technological University's
Department of Electronics and Communication Engineering.

3. Delhi Technological University's Department of Applied Physics successfully
hosted the fourth lecture in its Distinguished Lecture Series (DLS) in Applied
Physics on January 21,2026 by Dr. Pratishtha T. Pandey, Advisor and
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Scientist-G, Head of R&D InfraVstructure & National Supercomputing Mission,
Department of Science and Technology (DST), Government of India

4. On January 22, 2026, the Department of Applied Physics at Delhi
Technological University successfully hosted the fifth lecture in its
Distinguished Lecture Series(DLS) in Applied Physics.

5.0n January 28, 2026, the Department of Information Technology, in
partnership-with the Society of Information Technology Engineers (SITE),
DTU, and the Department of Telecommunications, Delhi LSA, GOI, held an
expert lecture and-awareness session on the "Sanchar Saathi Portal and
Sanchar Mitra Program."

6. "Entrepreneurship & Global Business Development" is the title of an expert
lecture-being held by Delhi Technological University's Department of
Mechanical Engineering on January 28, 2026 by Shri Sunil Khanna, a
seasoned businessman with46 years of expertise in international arbitration,
joint ventures abroad, and-commercial food service equipment, will lead the
session.

7. In collaboration with the Indian Women Scientists' Association (IWSA), Delhi
Branch, and with assistance from the Board of Research in Nuclear Sciences
(BRNS), Department of Atomic Energy (DAE), Government of India, the
Department of Applied Physics at Delhi Technological University successfully
arranged the sixth lecture of its Distinguished Lecture Series (DLS) in Applied
Physics on January 29, 2026, as a Popular Science Lecture.

8. The Department of Applied Physics, Delhi Technological University,
successfully organized the 7th lecture of its Distinguished Lecture Series
(DLS) in Applied Physics on 03.02.2026 by Prof. (Dr.) Mahesh Kumar,
Professor, Department of Electrical Engineering, Indian Institute of
Technology (1IT), Jodhpur

9. On 3™ Feb 2026, the Department of Applied Physics successfully held the 8th
lecture of its Distinguished Lecture Series (DLS) in Applied Physics. Prof. (Dr.)
Jitendra Singh, Senior Principal Scientist & Professor, CSIR-Central
Electronics Engineering Research Institute (CEERI), Pilani was the speaker

10. The Department of Electronics and Communication Engineering at Delhi
Technological University, in collaboration with the Institution's Innovation
Council DTU (lIC DTU), successfully conducted the two-day, innovation-
driven InnoVault Hackathon. With over 1000 registrations, 200 teams, and
125 on-site participants-from 35 teams vying for a 25,000 prize fund, the
hackathon received a resounding-response.

.,F{Lf;,,-
«
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11. The Department of Mechanical Engineering, Delhi Technological University
(DTU), in collaboration with DTU Altair Centre, successfully organised an
Expert Lecture &Interactive Session on 11-02-2026. Mr. M. L. Dhiman,
Director of GASKON Engineers Pvt. Ltd., a renowned businessman with
more than 40 years of experience in PSA/VPSA gas-plants, biogas/ CBG
systems, hydrogen, cryogenic technologies, and gas and liquid-engineering
was the speaker

12. A career counselling talk on "Startup Journey in the Healthcare Products
Industry" was arranged by the Department of Electronics and
Communication Engineering at DTU. Mr. Rishabh Lal (Batch 2020), the
founder of Vitality, gave the-keynote address. He described his inspirational
entrepreneurial journey, emphasising how he recognised real-world
healthcare challenges while still a-student, overcame early obstacles like
funding and product development, and-turned academic projects into
profitable products

13. Eric Stallmer, Executive Vice President for Government Affairs and Public
Policy at Voyager Technologies, gave an insightful talk on space technology
and entrepreneurship to DTU students, startups, and faculty at the Delhi
Technological University Innovation & Incubation Foundation (DTU-IIF) on
16h Feb 2026

14. Dr. A. P. Singh gave an invited talk on "Earthquake Monitoring and Seismic
Hazard Mitigation" at the Department of Applied Mathematics at DTU.
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' Agenda 58.2

Management held on 12.12.2025

: Confirmation of the minutes of 57" meeting of the Board of

Minutes of the 57" meeting of the Board of Management held on

12.12.2025,

were

circulated

among

all  the

members

vide no.

DTU/Council/BOM/86/2025/701 dated 19.12.2025. A copy of the minutes was
placed as annexure in the agenda note.

Comments from the Secretariat Branch, DTTE have been received through
letter no. F.1(247)/DTTE/SB/2026/68 dated 18.02.2026. Point-wise reply of the
observations is given below:

Item Description Decision Taken Comments of the | Justification/ clarification
No. Secretariat Branch, TTE
Agenda | Provision for | The Board of | In the matter of Prof. S. | Itis submitted that the Finance
57.7 Utilizing  Student | Management Indu, Hon’ble Lt. Governor | Committee directed that the
Welfare Funds to | considered and | had advised to utilize the | expenses for the visit of faculty
support faculty | approved the | Student Welfare Fund | advisor will be met from the
accompanying recommendations of | solely for financing and | appropriate fund of the
students for | the Finance | supporting the welfare | University other than the
competitions, Committee related to | activities of the students | Student Welfare Fund. The
activities and | Utilizing Student | ONLY and ideally, the | Board of Management
industrial visits. Welfare Funds to | expenses for the visit of | approved the
Support Faculty | faculty advisor, if any, | recommendations of the
Accompanying should be met from | Finance Committee. Therefore,
Students for | appropriate funds of the | there is no violation of Hon’ble
Competitions, University other than the | L.G. advise.
Activities and | Student Welfare Fund.
Industrial Visits Although the same was
already discussed in 39t
meeting of Finance
Committee of DTU, at
Agenda 39.6 wherein FC
considered and
recommended the Hon’ble
L.G. advise.
Agenda | Regarding, The Board of | Hourly rate per hour for | The justification is as
57.14 describing the | Management faculty members (teaching | mentioned below:
functionality of | considered and | a course) has been | 1. The programs launched by
CTEL and Roles & | approved the | suggested @ Rs.10,000/- | Digital Education vertical are
Responsibilities of | recommendations of | per hour, seems very high. | not normal program of DTU. It
its various office | the Finance | Although, UGC is offering | is certificate program for
bearers for | Committee regarding | Rs.1500/- per lecture to | working  professionals  for

launching an Ed-

Tech Partner-
based online
certificate

Program/Regular
program.

functionality of CTEL
and Roles &
Responsibilities of its
various office bearers
for launching an Ed-
Tech Partner-based

online certificate
Program/ Regular
program.

Guest faculty.

aligning them to remain tuned
with the new technological
developments. Its basic
objective is financial resource
generation.

2. Such programs are very rare
in the market. More over the
course is market oriented and
the topics changes with change
in technology

3. The proposed program is
multi-disciplinary in nature and
all of them are for working
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people for empowering them in
aligning with  the _hew
innovative technology. | The
program solely depends on the

| preparation of course materlal

on endeavour of teachmg staff
and the proper deI|very and
evaluation

3. The course will be conducted
in online mode. The teaching
staff has to spend a lot of time
in preparing course content to
match the level of the students

registered E

4. As the program is not
conventional in nature, we
have to take help of faculties
from other educational
institutions  or  experienced

people from Industries for
delivering the course. Hence
the such faculty will be hired
from the market. |

i

5. For example, the course can

be Al in stock marketing
analytics. This include
fundamentals of Al,
fundamentals of Stock

marketing and also analytics.
The faculty should be well
versed in all these fields.
6. The remuneration we are
paying is for preparation of the
course content, teaching and
evaluation put together. So Rs
10,000/- is market driven. sOnce
the course is completed; DTU
will have the right in the course
content. The remuneration of
the teaching staff / Faculty will
be from the amount generated
as fees for the program and not
from any other fund of DTU
7. The faculty will be delivering
the course after his regular duty
hours. Mostly on Saturday /
Sunday
Considering the above and
being competitive in nature,
remuneration of faculty has
been fixed as Rs 10000/- per
hour.

Amendment of
process for signing
of International
MoUs between
DTU and various
Foreign
Universities/
Institutions.

Agenda
57.26

The Board of
Management

considered and
approved the

recommendations of
the Committee for
forwarding the case
to the Government for
amendment in the
DTU Act, 2009

As per letter dated
03.06.2024, Universities
shall take prior approval of
Chancellor before entering
into funding
agreement/MOUs with
any foreign entity.

It may be noted that the Board

has only approvedf for
forwarding of the propo$al to
the Government | for

amendment in the DTU Act,
2009. Proposal is yet to be
submitted to the Government.
Amendment in DTU Act, 2009
will  be decided by the
Government. i

|
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regarding process for

signing of
International MoUs
between DTU and
various Foreign
Universities/
Institutions.
Agenda | Renaming of post, | The Board of | The proposal for creation | It may be noted that on close
57.27 Recruitment Rules | Management of posts will be submitted | scrutiny of the agenda, it will be
(RRs) and creation | considered and | before Hon’ble Chancellor | cleared that only mapping of
of posts for the | approved for | through AR Dept.,, FD | the posts with existing
offices of | renaming of post, | Dept., GNCTD. nomenclature has been
‘Research & | Recruitment Rules approved by the Board.
Development’ and | (RRs) and creation of Proposal for creation of non-
‘Corporate posts for the offices of teaching posts is in the process
Relations’ ‘Research & of resubmission for the
Development’ and approval of the Hon'ble L.G.
‘Corporate Relations’. after complying with the
observations of DTTE
Suppl. | Transfer of | The Board of | As per Dept. of Exp., GOI | It may be noted that the Board
Agenda | Sanctioned Posts | Management order dated 05.01.2024, a | of Management has approved
57.32 from other | considered and | post sanctioned for a | for temporary transfer of the
Departments to the | approved the | specific purpose shall not | posts from one department of
Department of | recommendations of | be diverted for another | the University to establish a
Geospatial Science | the Committee for | purpose at the same or a | new department of Geospatial
and  Technology | transfer of sanctioned | different station. In case | Science and Technology. In the
(DGST) and | posts from other | there is any necessity for | decision of the Board, it is
Applied Departments to the | transfer of post(s) due to | clearly mentioned that these
Mathematics. Department of | transfer of functions for | posts will be reverted back to
Geospatial Science | which the post is created, | the concerned department
and Technology | or the specific function | once posts are sanctioned in
(DGST) and Applied | ceases to exist, then in | the Department of Geospatial
Mathematics with | such cases the | Science and  Technology.
following stipulations: | Administrative  Ministry/ | Therefore, there is no violation
1.Considering that Department shall submita | of the GOQI order dated
after likely proposal along  with | 05.01.2024.
implementation of | detailed justification

Flexible Cadre
system, no
vacancy may be
available for the
post of Associate
Professor in the
concerned
department,
therefore, the posts
of Assistant
Professors be
transfer to the
department of GST
and Applied
Mathematics which
has been
incorporated in the
table above.

2.0nce the posts are
sanctioned in the
department of GST

and Applied
Mathematics, the
above mentioned

routed through their IFD
and with the approval of
Administrative  Secretary
to Dept. of Expenditure.

Minutes of 581 BOM Meeting, 18.03.2026

—

= L ]

-

Page 11 of 86




posts be
transferred back to
the concerned
departments.

Further, the observation with respect to the clarification regarding
Supplementary Agenda 57.39 that “Whether the hiring of Public Relations
Officer is against the sanctioned post or not ?”, it is clarified that the post of Public
Relations Officer has been approved by the Board of Management for creation,
however, same is under process for approval/sanction of the Government. The
engagement shall be made against any other vacant sanctioned Group-A post.

Decision:: The Board of Management reviewed the comments of Secretariat
Branch, DTTE along with the replyl/justification given above and
confirmed the minutes of the 57" meeting of the Board of
Management held on 12.12.2025.
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of the Board of Management held on 12.12.2025

Agenda 58.3 : Action taken report on the decisions taken in the 57" meeting

The Board of Management was informed that decisions taken by the Board
in its 57" meeting held on 12.12.2025 were circulated vide forwarding no.
DTU/Council/BOM/86/2025/701 dated 19.12.2025. The Agenda items, decisions
taken and the action taken thereon by the University are as under for information

of the Board:

ltem Agenda ltem ' Decision Taken Action Taken Report

No.

Status imeline for | Remarks
completion

571 Opening remarks by the Noted. Completed - Matter of record.
Vice Chancellor.

57.2 Confirmation of the The Board of Management Completed - Matter of record.
minutes of 56" meeting of | confirmed the minutes of the 56"
the Board of Management | meeting of the Board of
held on 30.07.2025. Management held on 30.07.2025.

57.3 Action taken report on the | The Board of Management took Completed - Matter of record.
decisions taken in the the above Action Taken Report on
56th meeting of the Board | record.
of Management held on
30.07.2025.

57.4 Conferment of degrees on | The Board of Management Not 11.03.2026 | 12" Convocation
the graduands who have | considered and approved for Completed of DTU is
successfully completed conferment of degrees on the scheduled on
the requirements graduands who have successfully 11.03.2026 for
prescribed under the completed the requirements conferment of
ordinances of the prescribed under the ordinances degrees.
University. of the University. The Board also

authorized the Vice Chancellor to
approve any change in the list of
graduands eligible for conferment
of degree in 12" Convocation-
2025,

57.5 Approval of Delegation of | The Board of Management Completed - Delegation of
financial powers to Dean considered the recommendations financial powers
(Research and of the Finance Committee and to Dean
Development) approved for delegation of (Research and

V financial powers to Dean, Development)
Research and Development as has been notified.
proposed.

57.6 Approval of Budget for the | The Board of Management Completed - Budget has been
Mini-ERP System for the | considered and approved the included in the
Office of Research and recommendations of the Finance overall budget of
Development (R&D) Committee regarding the Budget DTU.

' for the Mini-ERP System for the
Office of Research and
Development (R&D).
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57.7 Provision for Utilizing The Board of Management Completed - No notil_ation is
Student Welfare Funds to | considered and approved the required
support faculty recommendations of the Finance
accompanying students Committee related to Utilizing
for competitions, activities | Student Welfare Funds to Support
and industrial visits. Faculty Accompanying Students

for Competitions, Activities and
Industrial Visits.

57.8 Annual Accounts for the The Board of Management Partially April 2026. | Annual Accounts
year 2024-25 of Delhi considered and approved the Completed. for the year 2024-
Technological University. | recommendations of the Finance 25 of DTU will be

Committee regarding provision for placed before the
approval of Annual Accounts for University Court
the year 2024-25 of Delhi in its 8" meeting.
Technological University.

57.9 SILR-Budgetary The Board of Management Partially --- proposal to the
provisions and related considered and approved in Completed Finance
financial matter principle the recommendations of Department,

the Finance Committee regarding Government of
SILR-Budgetary provisions and NCT

Related Financial Matter and

advised to send the proposal to

the Finance Department,

Government of NCT of Delhi for

inclusion of Recurring

Expenditure in GIA.

57.10 | Budget Plan of the Centre | The Board of Management Completed -—- Coaching to DTU
for Competitive considered and approved the students/ alumni
Examinations to provide recommendations of the Finance for Civil Services
Civil Services Committee regarding Budget Plan Examination
Examination (CSE) and of the Centre for Competitive (CSE) and
Engineering Services Examinations to provide Civil Engineering
Examination (ESE) Services Examination (CSE) and Services
Coaching to DTU Engineering Services Examination
students/ alumni. Examination (ESE) Coaching to (ESE) Has been

DTU students/ alumni with started at Centre
direclion that proposed token for Corﬁ petitive
money/fee shall be exempted for Examinations.
SC,ST, PwD and Women |
category student only. 5

: 1

57.11 Engagement of The Board of Management Partially June 2026 | Tender ;Lfor
Independent Chartered considered and approved the completed Engageﬁment of
Accountant/ Firm for recommendations of the Finance Independent
Internal Audit of DTU. Committee regarding engagement Charter;éd

of Independent Chartered Accountant/ Firm

Accountant/Firm for Internal Audit for Internal Audit

of DTU. ‘ of DTUis under
process.

57.12 | Seed grant of Rs. 30 The Board of Management Partially Processt for
lakhs for setting up of considered and approved the completed setting up of

‘Centre for Case Studies
and Research (CCSRY)’ at
DSM, DTU.

recommendations of the Finance
Cornmittee regarding seed grant
of Rs. 30 lakhs for setting up of
‘Centre for Case Studies and
Research (CCSR)" at DSM, DTU.

Centre for Case
S'tudiesiand
Research
(CCSR) at DSM
has been
initiated.
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57 '3 Revised Budget The Board of Management Completed - File has heen
Estimates for the considered and approved the forwarded to
Financial Year 2025-26. recommendations of the Finance DTTE for
Committee regarding revised consideration.
Budget Estimates for the
Financial Year 2025-26.
57.14 | Regarding, describing the | The Board of Management Partially April 2026 Under
functionality of CTEL and | considered and approved the completed implementation
Roles & Responsibilities recommendations of the Finance
of its various office Committee regarding functionality
bearers for launching an of CTEL and Roles &
Ed-Tech Partner-based Responsibilities of its various
online certificate office bearers for launching an
Program/Regular Ed-Tech Partner-based online
program. certificate Program/ Regular
program.
Completed
57.15 | Revised Guidelines for The Board of Management -—- Guidelines have
Summer Semester. considered and approved the been notified vide
recommendations of the no. F.No.
Academic Council regarding 105(995)DTU/Ac
revised Guidelines for Summer ad.UG/2022-
Semester. 23/20908-16
dated 13.01.2026
57.16 | Creation of Centre for The Board of Management Partially -—- Creating of the
Sports Research, considered the recommendations | completed Centre approved
Analytics and of the Academic Council and in principle by the
Rehabilitation (CSRAR) at | approved in principle for creation Board of
Delhi Technological of Centre for Sports Research, Management in
University. Analytics and Rehabilitation its 57th meeting
(CSRAR) at Delhi Technological held on
University. 12.12.2025.
57.17 Guidelines for The Board of Management Completed - The guidelines
appointment of considered and approved the have been
“Outstanding Young Guidelines for appointment of notified vide no.
Faculty Fellows”. “Outstanding Young Faculty F.No. DTU/
Fellows” as recommended by the Council/ BOM-
Academic Council. Notification/ 71/
2025/ 715 dated
31.12.2025.
57.18 Guidelines for The Board of Management Completed - The guidelines
Development of Key considered and approved the ' have been
Performance Indicators guidelines for development of Key notified vide no.
(KPIs) for Assessing Performance Indicators (KPIs) for F.No. DTU/
Departmental Academic Assessing Departmental Council/ BOM-
Performance. Academic Performance as Notification/ 71/
recommended by the Academic 2025/ 716 dated
Council. 31.12.2025.
57.19 | Merging the office of The Board of Management Completed -—- Notified

Alumni Affairs &
International Affairs and
requirement of Resources
for the purpose.

considered and approved the
merging of the offices of Alumni
Affairs & International Affairs, and
requirement of Resources for the
purpose.
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The guifdelines

57.20 | Guidelines for The Board of Management Completed -
Development of Key considered and approved the have been
Performance Indicators guidelines for Development of notified vide no.
(KPIs) for Assessing Key Performance Indicators F.No. DTU/
Department’s Research (KPIs) for Assessing Council? BOM-
Performance. Department’s Research Notification/ 71/
Performance as recommended by 2025/ 7;1 7 dated
the Academic Council. 31.12.2025.
57.21 Starting of online program | The Board of Management Partially - Structure and
- MBA-Business Analytics | considered and approved for completed scheme of
along with structure and starting of online program - MBA- evaluation for
scheme of evaluation Business Analytics along with online MBA-
structure and scheme of Businesf,s
evaluation the recommendations Analyti<£‘:s
of the Academic Council. program have
been finalized by
DSM. |
57.22 | Creation of Centre for The Board of Management Partially - Creating of the
Research in Defence considered and approved in completed Centre has been
Technologies (CRDT) principle for creation of Centre for approvéd by the
Research in Defence Board of
Technologies (CRDT) as Management in
recommended by the Academic its 57th) meeting
Council. ' held on
12.12.2025.
57.23 | Engagement of eminent The Board of Management Completed - The offer of
professionals as considered and approved for appoint%ent have
“Distinguished Professor” | conferment of Honorary position been is[sued to
in the Department of of “Distinguished Professor” to Prof. Ajby Ghatak
Applied Physics. eminent professionals as and Prof. Harish
recommended by the Committee. Chandra Verma.
57.24 | Engagement of Prof. The Board of Management Completed -—- The off{ar of
Vinod Mahna as considered and approved for appointment has
Distinguished Proféssor at | conferment of Honorary position been is,‘sued to
USME, EDC-DTU. of “Distinguished Professor” to Prof. Viﬁnod
eminent professionals as Mahna %nd taken
recommended by the Committee. - on strerfxgth order
has also been
issued on
16.01.2026.
57.25 | Amendmentin age of The Board of Management Partially - Matter was
retirement of Registrar, considered and recommended completed submitted to the

Controller of Finance and
Controller of Examination.

that the proposal for amendment
in Statute (First), 2009 of DTU
regarding age of retirement.of
Registrar, Controller of Finance
and Controller of Examination be

Govt. The revised
agenda is being
resubmitted to
the Board of
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submitted the Government of
NCT of Delhi for assent of the
Hon’ble Chancellor.

Management for
approval.

57.26 | Amendment of process The Board of Management Partially - The proposal for
for signing of International | considered and approved the completed amendment is
MoUs between DTU and recommendations of the under finalization.
various Foreign Committee for forwarding the
Universities/ Institutions. case to the Government for

’ amendment in the DTU Act, 2009
regarding process for signing of
International MoUs between DTU
and various Foreign
Universities/Institutions.

57.27 Renaming of post, The Board of Management Completed - No further action
Recruitment Rules (RRs) | considered and approved for required.
and creation of posts for renaming of post, Recruitment
the offices of ‘Research & | Rules (RRs) and creation of posts
Development’ and for the offices of ‘Research &

‘Corporate Relations’. Development’ and ‘Corporate
Relations’.

57.28 | Clearing/ Closing the The Board of Management Completed -—- Office order
probation period of the considered and approved the issued to this
Assistant Professor ' recommendations of the effect.
appointed in DTU. committee for closing/clearing the

probation period of the above
mentioned 01 faculty member
appointed in DTU.
57.29 | Matter for Ratification: The Board of Management ratified - - Matter of record.

i. Revised Budget
Estimates for the
Financial Year 2025-26
and Budget Estimates
for the Financial Year
2026-2027.

ii. Recruitment to the post
of Registrar and
Controller of
Examination (CoE)
against advertisement
no. 04 dated
24.09.2024.

iii. Recruitment to the
post of Assistant
Professor in the
discipline of
Mechanical
Engineering against
advertisement no.
02/2024 dated
14.03.2024.

the above actions of the
University.

(iii) 23 candidates
accepted the
offer of
appointment to
the post of Asstt.
Professor in the
discipline of
Mechanical Engg.

(iv) 04 candidates
accepted the
offer of
appointment to
the post of
Professor of
Practice in the
Depatt. of USME.
02 Professors
have joined in the
University.
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iv. Appointment to the
post of Professor of
Practice vide Advt.
No. 03/24 dated
125.03.2024.

v. Revised SOP Booklet
Version 2.0 (Vol I, 1,
[I) and Hindi version
of Annual Report
2023-24.

-| vi. Extension of period of

appointment.
vii. Promotion of Non-
Teaching Staff.

Matter of Information:

57.30 The Board of Management noted |  --—- - Matter of record.
' i. Joining of Non- the information. (ii) Sh. pour
Teaching staff in DTU. Anunay Ashok
ii. Study Leave to 02 Kumar ; Asst.
Assistant Professors. Prof., Deptt. of
iii. Re-employment of Env. Engg. has
non-teaching staff. joined (ian
17.12.2025 after.
availing study
leave. |
Sh. Rohit Kumar,
Asst. Prof.,
Applied
Mathematics has
joined on
01.01.2026 after
availing study
leave.
57.31 Any other item with the No other matter N.A. --- ---
permission of the Chair.
S.A. Transfer of Sanctioned The Board of Management Completed - Notified
57.32 | Posts from other considered and approved the

Departments to the
Department of Geospatial
Science and Technology
(DGST) and Applied
Mathematics.

recommendations of the
Committee for transfer of
sanctioned posts from other
Departments to the Department of
Geospatial Science and
Technology (DGST) and Applied
Mathematics with following
stipulations:

1. Considering that after likely
implementation of Flexible
Cadre system, no vacancy
may be available for the post
of Associate Professor in the
concerned department,
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therefore, the posts of
Assistant Professors be
transfer to the department of
GST and Applied Mathematics
which has been incorporated
in the table above.

2. Once the posts are sanctioned
in the department of GST and
Applied Mathematics, the
above mentioned posts be
transferred back to the
concerned departments.

S.A. Scheme of Examination The Board of Management Completed - Communicated to
57.33 | and Syllabus for Direct considered and approved the Recruitment
Recruitment to the post of | Scheme of Examination and Branch for
Assistant Engineer Syllabus for Direct Recruitment to implementation.
(Electrical). the post of Assistant Engineer
(Electrical).
S.A. Scheme of Examination The Board of Management Completed - Communicated to
57.34 | and Syllabus for Direct considered and approved the Recruitment
Recruitment to the post of | Scheme of Examination and Branch for
Assistant Engineer (Civil). | Syllabus for Direct Recruitment to implementation.
the post of Assistant Engineer
(Civil).
S.A Scheme of Examination The Board of Management Completed - Communicated to
57.35 and Syllabus for Direct considered and approved the Recruitment
Recruitment to the post of | Scheme of Examination and Branch for
Junior Engineer Syllabus for Direct Recruitment to implementation.
(Electrical). the post of Junior Engineer
(Electrical).
S.A. Scheme of Examination The Board of Management Completed - Communicated to
57.36 | and Syllabus for Direct considered and approved the Recruitment
Recruitment to the post of | Scheme of Examination and Branch for
Junior Engineer (Civil). Syllabus for Direct Recruitment to implementation.
the post of Junior Engineer (Civil).
S.A. Scheme of Examination The Board of Management Completed - Communicated to
57.37 and Syllabus for Direct considered and approved the Recruitment
Recruitment to the post of | Scheme of Examination and Branch for
Electrician. Syllabus for Direct Recruitment to implementation.
the post of Electrician.
S.A. Closing of probation & The Board of Management Completed -—- Office order has
57.38 confirmation of Non- considered and approved the been issued vide

Teaching (Ministerial
Staff) of DTU who were
promoted to the higher
posts.

recommendations of the
committee for closing/clearing the
probation period of the above
mentioned Officers/Officials.

no. 2631 dated
16.01.2026.

- - .
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S.A. Hiring of Public Relations | The Board of Management Partially - The matter is
57.39 | Officer (PRO) for handling | considered and approved for completed being resubmitted
the media visibility and hiring of Public Relations Officer to Board of
outreach of the University. | (PRO) for handling the media Management.
visibility and outreach of the
University as proposed.
S.A Engagement of Prof. The Board of Management Completed - Offer of
57.40 | Ambrish Chandra as considered and approved for appointment has
Distinguished Professor at | engagement of the Prof. Ambrish been issued vide
DTU. Chandra as Distinguished memorandum
Professor at DTU. dated
31.12.2025.
S.A Grant of Imprest amount The Board of Management Completed - Notified
57.41 to Chief Warden at par considered and approved for
with HODs, DTU. grant of imprest amount of Rs.
V 50,000/- to Chief Warden at par
with HODs, DTU.
S.A. Implementation of Flexible | The agenda was withdrawn. -——- -——- —
57.42 | Cadre Structure in DTU.
S.A Adoption of Cornmon The Board of Management Completed - Notified
57.43 | Selection Committee considered and approved the
structure for the posts of Common Selection Committee
*| Adjunct, Honorary, structure for the posts of Adjunct,
Visiting Faculty and Honorary, Visiting Faculty and
Emeritus Professors, as Emeritus Professors, as well as
well as Adjunct/Visiting Adjunct/Visiting Distinguished
Distinguished Fellows/Alumni Fellows as
Fellows/Alumni Fellows proposed.
S.A. Recruitment Rules for the | The Board of Management Completed - Notified
57.44 | post of Assistant considered and approved the
Professor of Practice proposed Recruitment Rules for
(T&P). the post of Assistant Professor of
' Practice (T&P).

record.

Decision : The Board of Management took the above Action Taken Report on
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Agenda 58.4 : Change of nomenclature of sanctioned posts and
Revision/Review of Recruitment Regulations (RRs) for various
Technical Posts of the University.

The Board of Management was apprised that a Committee was constituted
Authority to revise/ review the Recruitment Regulations for various Technical
posts of the University vide office order 2144 dated 26/11/2024.

The Committee met on 03/09/2025, 14/11/2025 and 11/12/2025 for
revision/ review the Recruitment Regulation for various posts of the University,
the committee considered the Recruitment Rules approval by the Board of
Management in its meeting held 23.02.2018 and Notification No.
F.DTU/Rectt./RR/Notification/2016/17/598, 602, 592 and 593 dated 16.04.2018.
The Committee also considered the Model Recruitment Regulations (RRs) of
UGC notice no F. No.7-1/202 (JCRC) dated 27.09.2022 for the various technical
posts.

After detailed discussion and deliberation, the Committee proposed the
revised Recruitment Regulations (RRs) for the post of Junior Mechanic, Junior
Technical Assistant, Technical Assistant, Senior Technical Assistant Grade —lI
and Senior Technical Assistant Grade-| of the University are placed at Annexure
pages 01 to 16.

The Committee further observed that the Pay Level of Foremen and
Draughtsman are same as Pay Level of Sr. Technical Assistant Grade-Il i.e.
Level 6. Also, Pay Level of Senior Mechanic is same as Pay-Level of Technical
Assistanti.e. Level 5.

The committee is of the view that these posts may be sent to Govt. of NCT
of Delhi for changing of nomenclature as per model RR of UGC as mentioned

below:

S. | Existing Pay scale Proposed change of | Pay scale as

No. | Nomenclature of as per 7 Nomenclature with per 7 CPC
Post Sanctioned at CPC existing post in DTU.
the time of DCE

1. Foreman Level-6 Senior Technical Level -6

2. | Draughtsman Assistant

3. Sr. Mechanic Level -5 Technical Assistant Level-5

Further, as per DTU status 10(h), the BOM is empowered to prescribe
qualification and other conditions of eligibility for non-teaching staff.

Decision: The Board of Management considered and approved the
Recruitment Regulations (RRs) for various Technical Posts of the
University as recommended by the Committee. Further, the Board
also approved to send the proposal to Government of NCT of Delhi
for change in nomenclature of sanctioned posts created in erstwhile

DCE.

Minutes of 58t BOM Meeting, 18.03.2026 ' Page 21 of 86
&

/;:—-;-":_'




Agenda 58.5 : Revision of Age Criteria in the recruitment rules for Assistant
Professor, Associate Professor and Professor in DGST.

The Board was apprised that the current DTU RRs lay down specific Age
and Experience criteria for recruitment of Assistant Professors, Associate
Professors and Professors. Besides, in the existing RRs, there is no minimum
experience requirement for the posts of Assistant Professors. Restricting
recruitment based on maximum Age but not laying down any requirement of
experience with Assistant Professors may prove to be counterproductive in a
scenario where experienced and willing personnel may be available both from
academics and industry, and also where most of the Universities/Colleges which
act as a catchment for recruitment in DTU may have already implemented the
Flexible Cadre System as per AICTE notification which allows the merger of all
the different categories of assistant, associate and professors. Although DTU is
still in the process of implementing the Flexible Cadre System, However, the
above mentioned age restrictions without any requirement of experience are
likely to affect the quality of recruitment in DTU. ~

Further, a survey of the AICTE notifications, UGC regulations and some
University RRs wrt Age criteria indicates the following -

(a) AICTE regulation‘s do not give any specific Age restrictions on faculty
recruitment. ,

(b) UGC clearly stipulates that there is no age limit for the recruitment of
Assistant Professors. : ‘

(c) Similarly, the details available on the website of IIT Bombay does not
specify any age restriction and Delhi University (SGBT) RR indicate
that there are no age restrictions on recruitment of Assistant
Professors. '

A specific case in point in DTU is that of the newly established
multidisciplinary Department of Geospatial Science and Technology (GST). In
order to meet minimum essential requirement of faculty in the Department, a
Committee was constituted with the approval of competent authority to identify
vacancies from various Departments for temporary transfer to the Department.
The Committee identified and recommended transfer of 02 posts of Associate
Professor and 06 posts of Assistant Professor to the Department. This was done
so that an appropriate hierarchy may be created in the newly established
Department of Geospatial Science and Technology. However, BOM vide its
supplementary Agenda Item No 57.32 (refer Annexure 6) while approving the
transfer also laid down that after implementation of Flexible Cadre System, since
no vacancies may be available for the post of Associate Professors in the
concerned Departments, therefore it merged the posts of Associate Professors
(02 posts) with Assistant Professors (06 posts) and recommended transfer of 08
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posts of Assistant Professors to the Department of GST. During framing of RRs
for the posts of Assistant Professors for the Department of GST, it was realized
that if the existing age restrictions are levied, the Department may lose out on
many experienced faculty/industry personnel who though may be willing to join
but will not be eligible due to age limitations and no requirement of experience.

It is, therefore, proposed that in view of the AICTE and UGC guidelines
mentioned in the previous paragraph, the age restrictions in the RRs may be
revised and set at 65 years (retirement age) for recruitment across all the cadres
for the posts of Assistant Professors or across all cadres, i.e., Assistant
Professors, Associate Professors and Professors.

Decision: The Board of Management considered and approved for
implementation of setting the maximum age at 65 years (retirement
age) for the faculty posts of Assistant Professors / across all faculty
cadres i.e. Assistant Professors, Associate Professors and
Professors as per AICTE/UGC guidelines without any changes in
academic qualification or experience prescribed under the
respective RRs.

Minutes of 58" BOM Meeting, 18.03.2026 Page 23 of 86



Agenda 58.6 : Unauthorized foreign visits of Prof. Seema Singh, Department
of Humanities

The Board of Managemént was apprised that Prof. Seema Singh was
appointed as Lecturer (Economics) on 22.01.1999 at DTU (erstwhile DCE) in
department of Humanities and at present she is working as Professor of
Economics since 11.11.2012 in the Department of Humanities, DTU.

Prof. Seema Singh has visited various countries without approval of the
Competent Authority and the same has been brought into the knowledge of
DTTE being the Cadre Controlling Authority of erstwhile DCE employees.

The DTTE has communicated that Secretary TTE has provided his
remarks that Foreign visits, that too multiple occasions, looks grave
violation, the VC of the University be asked to keep it before the BOM/BOG
of the University, in its coming meeting as an agenda with full details and
explanation of the staff, so that the BOM/BOG takes view on any
minor/major penalty. The details of unauthorised foreign visits under taken by
Prof. Seema Singh are as under :

S.No.| Place of Visit | Description of Period Purpose
1. | Valencia, Spain| 17.05.2012 to 19.05.2012  To present a Péper at Valencia,
Spain
2. | Turkey 03.07.2012 to 06.07.2012 | To present a Paper at the 3™

International Conference on
Industrial Engineering and
Operation Management,
Istanbul, Turkey

3. | Nairobi, Kenya | 19.11.2013 to 21.11.2013 | To present a Research Paper
at INWES Regional |
Conference.

4. | Bali, Indonesia | 07.01.2014 to 09.01.2014 | To present a Research paper
V ? And to join for the Best Chair
Award At 64" International
Conference of Industrial

Engineering and

: Organizational Management
5. | Auckland, 04.09.2023 to 09.09.2023 | To present her research paper
-New Zealand titled “Emphasizing Universities
“Innovation to Achieve

Sustainability for Smart Cities
Mission in India” at the
Conference ICWES 19

6‘. Senegal, 25.11.2023 To deliver a lecture at MAMOD,
South Africa Ph.D Training School, Dakar,
Senegal, South Africa
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Further, the detailed facts with relevant documents regarding above
mentioned foreign visits performed by Prof. Seema Singh were placed as
Annexure in the agenda note.

Decision : The Board of Management considered the matter and directed to

constitute a fact-finding committee to examine the matter and submit
its recommendations in next meeting of the Board of Management.
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Agenda 58.7 : Pay protection of Sh. Binod Do|éy, Registrar, DTU.

The Board of Management was apprised that vide File No.
F.DTU/Recruitment/2024/F-500A/3181 (Advertisement No. 04/2024) dated
24/09/2024, DTU advertised for three statutory position of the University i.e
Registrar, Controller of Finance & Controller of Examination.

In pursuance of University’s Memorandum No. F.1/2-
942/2025/Estt./DTU/1874 dated 03.11.2025 and consequent upon reporting for
joining to the post of Registrar, Sh. Binod Doley has been taken on the strength
of the University w.e.f. 18.11.2025 (F/N) vide office order No. 2180 dated
02.12.2025 and his pay is fixed in Level-14, Cell-1 with basic pay of ¥1,44,200/-
under 71" CPC.

In response to the above said office order dated 02.12.2025, Sh. Binod
Doley, Registrar has submitted vide letter 03.12.2025 requesting that his last
basic pay drawn at MANIT Bhopal be considered for pay protection while fixing
the pay at DTU.

In this regard, it is submitted that Sh. Binod Doley has applied in DTU for
the post of Registrar through proper channel by granting NOC from Maulana
Azad National Institute of Technology Bhopal. Thereafter, consequent upon his
selection as Registrarin DTU, he has been relieved from Maulana Azad National
Institute of Technology Bhopal vide their office order bearing
No.AB/Estt/2025/1671 dated 29.08.2025.

Itis pertinentto mention here that as per Experience Certificate issued from
Maulana Azad National Institute of Technology Bhopal, he was drawing basic
pay of Rs.1,67,200/- in Level 14, Cell-6 under 7" CPC.

Further, following are the provision laid down in the FR 22(l) in regard to

pay protection:-

(a) If a Government servant has previously held substantively of officiated
in the same post, then his initial pay shall not be less than the pay
which he drew on the last occasion, and such period on previous
occasion shall also count for increment in the stage of the time scale
equivalent to the pay.

(b) If a Government servant has previously held substantively or officiated
in a permanent or temporary post on the same time-scale, then his
initial pay shall not be less than the pay which he drew on the last
occasion, and such period on previous occasion shall also count for
increment in the stage of the time scale equivalent to that pay.

Minutes of 58" BOM Meeting, 18.03.2026 ; | Page 26 of 86

—=




(c) If a Government servant has previously held substantively or officiated
in a permanent post or a temporary post (including a post in a body,
incorporated or not, which is wholly or substantially owned or controlled
by the Government) on an identical time-scale, then his initial pay
shall not be less than the pay which he drew on the last occasion, and
such period on previous occasion shall also count for increment in the
stage of the time scale equivalent to that pay.

(d) If a Government servant is appointed subject to fulfilment of the
eligibility conditions as prescribed in the relevant Recruitment Rules to
a tenure post on a time-scale identical with that of another tenure post
which he has previously held on regular basis, then his initial pay shall
not be less than the pay which he drew on the last occasion, and such
period on previous occasion shall also count for increment in the stage
of the time scale equivalent to that pay.

Ongoing through the provisions outlined above of the FR 22(l) pay
protection mentioned under above, it may be seen that case of the present
incumbent is broadly covered the provision FR(I) (d). It is further stated that,
if the last basic pay drawn by an officer appointed to a statutory post is not duly
protected, the University shall face significant difficulty in attracting experienced
and competent officers.

The request of pay protection was forwarded to Accounts Branch for
examination. Accounts branch has examined the file and replied that, the matter
is purely administrative and establishment may decide the matter as FR 22(l)

(d).

Accordingly, in view of the provisions elucidated above, the Finance
Committee and Board of Management may sympathetically consider fixing the
pay of Sh. Binod Doley, Registrar, DTU, at 1,67,200/- with effect from the date
of his'joining, i.e., 18.11.2025 (F/N), by protecting the last pay drawn by him at
Maulana Azad National Institute of Technology Bhopal.

The matter was placed before the Finance Committee (FC) in its 41st
meeting held on 02.03.2026. The Finance Committee recommended to send the
proposal to Finance Department, GNCTD for their concurrence. The detailed
minutes of the 415t meeting of the Finance Committee will be tabled during the
meeting.

Decision : The Board of Management considered the recommendations of the
Finance Committee and approved to send the matter to the Finance
Department, GNCTD for their concurrence.
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Agenda 58.8 : Pay protection of Sh. Girish Chandra Prasad, Controller of
Finance, DTU.

The Board of Management was apprised that vide File No.
F.DTU/Recruitment/2024/F-500A/3181 (Advertisement No. 04/2024) dated
24/09/2024, DTU advertised for three statutory position of the University i.e
Registrar, Controller of Finance & Controller of Examination.

In pursuance of University’s Memorandum No. F.1/2-
940/2025/Estt./DTU/1397 dated 21.08.2025 and consequent upon reporting for
joining to the post of Controller of Finance (COF), Sh. Girish Chandra Prasad
has been taken on the strength of the University w.e.f. 09.09.2025 (A/N) vide
office order No. 1695 dated 08.10.2025 and his pay is fixed in Level-14, Cell-1
with basic pay of Z1,44,200/-under 7t CPC. |

In response to the above said office order dated 08.10.2025, Sh. Girish
Chandra Prasad, Controller of Finance (COF) has submitted vide letter
16.12.2025 requesting that his last basic pay drawn at Bihar Animal Sciences
University (BASU) be considered for pay protection while fixing the pay at DTU.

Vide his application dated 16.12.2025, Sh. Girish Chandra Prasad,
Controller of Finance (COF) has intimated that he joined DTU as COF in Pay
level 14 after fulfilling the eligibility condition prescribed in the recruitment rule
for this post in DTU from the tenure post on pay level 14 held by him on regular
basis in his previous employment. So his initial pay shall not be less than the
pay that he has drawn on the last occasion, that mentioned in the pay slip issued
from his previous employer.

Accordingly, ongoing through the documents provide by , Sh. Girish
Chandra Prasad, Controller of Finance (COF), it is submitted that he has worked
in Bihar Animal Science University for the period of 5 years from June 2018 to
June 2023 and as per LPC is last basic pay was 1,53,000/-. Thereafter, he was
appointed as Financial Advisor (Consultant) on per visit basis at lIT, Patna from
2023. ‘

Further, following are the provision laid down in the FR 22(l) in regard to
pay protection:-

(a) If a Government servant has previously held substantively of officiated
in the same post, then his initial pay shall not be less than the pay
which he drew on the last occasion, and such period on previous
occasion shall also count for increment in the stage of the time scale
equivalent to the pay.
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(b) If a Government servant has previously held substantively or officiated
in a permanent or temporary post on the same time-scale, then his
initial pay shall not be less than the pay which he drew on the last
occasion, and such period on previous occasion shall also count for
increment in the stage of the time scale equivalent to that pay.

(c) If a Government servant has previously held substantively or officiated
in a permanent post or a temporary post (including a post in a body,
incorporated or not, which is wholly or substantially owned or controlled
by the Government) on an identical time-scale, then his initial pay shall
not be less than the pay which he drew on the last occasion, and such
period on previous occasion shall also count for increment in the stage
of the time scale equivalent to that pay.

(d) If a Government servant is appointed subject to fulfilment of the
eligibility conditions as prescribed in the relevant Recruitment Rules to
a tenure post on a time-scale identical with that of another tenure post
which he has previously held on regular basis, then his initial pay shall
not be less than the pay which he drew on the last occasion, and such
period on previous occasion shall also count for increment in the stage
of the time scale equivalent to that pay. ‘

Ongoing through the provisions outlined above of the FR 22(l) pay
protection mentioned under above, it may be seen that case of the present
incumbent is broadly covered the provision FR(l) (d). It is further stated that,
if the last basic pay drawn by an officer appointed to a statutory post is not duly
protected, the University shall face significant difficulty in attracting experienced
and competent officers.

Accordingly, in view of the provisions elucidated above, the Finance
Committee and Board of Management may sympathetically consider fixing the
pay of Sh. Girish Chandra Prasad, Controller of Finance (COF), DTU, at
1,563,000/~ with effect from the date of his joining, i.e., 09.09.2025 (A/N), by
protecting the last pay drawn by him at Bihar Animal Sciences University
(BASU), Patna.

The matter was placed before the Finance Committee (FC) in its 41t
meeting held on 02.03.2026. The Finance Committee recommended to send the
proposal to Finance Department, GNCTD for their concurrence. The detailed
minutes of the 415t meeting of the Finance Committee will be tabled during the
meeting.

Decision : The agenda was withdrawn.
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Agenda 58.9 : Pay protection of Dr. Nupur Srivastava, Controller of
Examination, DTU.

The Board of Management was hereby apprised that vide File No.
F.DTU/Recruitment/2024/F-500A/3181 (Advertisement No. 04/2024) dated
24/09/2024, DTU advertised for three statutory position of the University i.e
Registrar, Controller of Finance & Controller of Examination.

In pursuance of University's Memorandum No. F.1/2-943/2025/
Estt./DTU/1875 dated 03.11.2025 and consequent upon reporting for joining to
the post of Controller of Examination (COE), Dr. Nupur Srivastava has been
taken on the strength of the University w.e.f. 16.12.2025 (F/N) vide office order
No. 2423 dated 26.12.2025 and her pay is fixed in Level- 14, Cell-1 with basic
pay of 1,44 200/-under 7t CPC.

In response to the above said office order dated 16.12.2025, Dr. Nupur
Srivastava, COE has submitted vide e-mail dated 12.01.2026 requesting that
her last basic pay drawn at Indira Gandhi National Tribal University, Amarkantak,
be considered for pay protection while fixing the pay at DTU.

In this regard, it is submitted that Dr. Nupur Srivastava has applied in DTU
for the post of Controller of Examination (COE) through proper channel by
granting NOC from IGNTU, Amarkantak. Thereafter, consequent upon her
selection as COE in DTU, she has been relieved from IGNTU, Amarkantak vide
their relieving office order bearing No.IGNTU/A&E/2025/92 dated 15.12.2025.

It is pertinent to mention here that as per Last Pay Certificate issued from
IGNTU, she was drawing basic pay of Rs.1,48,500/- in Level 14, Cell-2 under 7t
CPC. '

Further, following are the provision laid down in the FR 22(l) in regard to
pay protection:-

(a) If a Government servant has previously held substantively of officiated
in.the same post, then his initial pay shall not be less than the pay
which he drew on the last occasion, and such period on previous
occasion shall also count for increment in the stage of the time scale
equivalent to the pay. '

(b) If a Government servant has previously held substantively or officiated

in a permanent or temporary post on the same time-scale, then his

- initial pay shall not be less than the pay which he drew on the last

occasion, and such period on previous occasion shall also count for
increment in the stage of the time scale equivalent to that pay.
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(c) If a Government servant has previously held substantively or officiated
in a permanent post or a temporary post (including a post in a body,
incorporated or not, which is wholly or substantially owned or controlled
by the Government) on an identical time-scale, then his initial pay
shall not be less than the pay which he drew on the last occasion, and
such period on previous occasion shall also count for increment in the
stage of the time scale equivalent to that pay.

(d) If a Government servant is appointed subject to fulfilment of the
eligibility conditions as prescribed in the relevant Recruitment Rules to
a tenure post on a time-scale identical with that of another tenure post
which he has previously held on regular basis, then his initial pay shall
not be less than the pay which he drew on the last occasion, and such
period on previous occasion shall also count for increment in the stage
of the time scale equivalent to that pay.

Ongoing throu gh the provisions outlined above of the FR 22(l) pay
protection mentioned under above, it may be seen that case of the present
incumbent is broadly covered the provision FR(l) (d). It is further stated that,
if the last basic pay drawn by an officer appointed to a statutory post is not duly
protected, the University shall face significant difficulty in attracting experienced
and competent officers. '

Accordingly, in view of the provisions elucidated above, the Finance
Committee and Board of Management may symipathetically consider fixing the
pay of Dr. Nupur Srivastava, Controller of Examination (COE), DTU, at
%1,48,500/- with effect from the date of her joining, i.e., 16.12.2025 (F/N), by
protecting the last pay drawn by her at Indira Gandhi National Tribal University,
Amarkantak. V

The matter was placed before the Finance Committee (FC) in its 415t
meeting held on 02.03.2026. The Finance Committee recommended to send the
proposal to Finance Department, GNCTD for their concurrence. The detailed
minutes of the 415t meeting of the Finance Committee will be tabled during the
meeting.

Decision : The agenda was withdrawn.
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Agenda 58.10 : Provision of Imprest Rs. 50,000/- to OIC (Store Section)

The Board of Management was apprised that imprest of Rs. 50,000/- has
been delegated to the Heads of different Units to meet day-to-day and urgent
expenditures. However, there is presently no provision of imprest in favour of the
OIC (Store section).

The Store Section is required to incur small and minor expenditures for its
smooth functioning, such as:

(i) Purchase of office supplies and stationery

(ii) Minor repair and maintenance works

(i) Urgent miscellaneous expenditures

(iv) Purchase of essential items on urgent basis for departments/centers of
the University

In the absence of an imprest facility, meeting such urgent requirements
becomes difficult and may cause operational delays. ,

Therefore, it is proposed that an imprest amount of Rs. 50,000/- (Rupees
Fifty Thousand Only) be sanctioned in favour of the OIC (Store Section), subject
to adherence to the prescribed financial rules and submission of recoupment
statements. ‘

The matter was placed before the Finance Committee (FC) in its 41st
‘meeting held on 02.03.2026. The Finance -Committee recommended the
proposal to the Board of Management for approval. The detailed minutes of the
415t meeting of the Finance Committee will be tabled during the meeting.

Decision: The Board of Management considered and approved the
recommendations of Finance Committee for grant of Rs. 50,000/- as
imprest money to OIC (Store Section).
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Agenda 58.11 : Revision of Guidelines for providing Electronic Device to

Ministerial Officers, DTU

The Board of Management was hereby apprised that a committee was
constituted to revise the Guideline for Providing Electronic Device to Ministerial
Offices of Delhi Technological University.

The Committee held meetings on 10-02-2026, 16-02-2026, and 19-02-2026
and deliberated extensively on the matter in light of the revised instructions for
the purchase of laptops/notebooks and similar devices for officers, issued by the
Ministry of Finance, Government of India (Department of Expenditure), vide
Office Memorandum No. F. No. 03(20)/2022-E. 1I(A) dated 21 July 2023 and DTU
Notification No. DTU/GA/237/2019-20/1161/27.1.2019.

The committee unanimously recommended that based on the functional
requirement, following category of officers are eligible for electronic devices:

1) Registrar

2) Controller of Examinations

3) Controller of Finance

4)  Chief Operating Officer

5) Deputy Registrar

6) Executive Engineer

7) Knowledge Network Manager

8) System Manager

9) Assistant Registrar v

10) DCA, Accounts Officers, Sr. Account Officer

11) EDP Manager

12) Section Officer

13) Assistant Account Officer

14) All similar officers as decided by the Vice Chancellor from time to
time. ‘

Eligibility

Pay Level 8 to 11 : Pay Level 12 and above

Upto 50% of sanctioned strength of | 100% of sanctioned strength of the
the Department (To be decided by Department
the Competent Authority)

Cost of Device

| Pay Level Cost of Device | Cost of Device with Make-In-

(Excluding Tax)  India (Mll) component of more
than 40% (Excluding Tax)

Level 8 to 11 Rs. 90,000/ Rs. 1,00,000/-
Level 12 and above Rs. 1,20,000/- Rs, 1,30,000/-
Minutes of 58t BOM Meeting, 18.03.2026 Page 33 of 86

- * .



The purchase will be made by the officer himself for which a maximum
advance of 80% of the total cost may be obtained from the University. The officer
will afterward seek reimbursement for the complete amount incurred on such
purchases.

The depreciation of the equipment's would be 25% per year (pro-rata
basis), on straight line method. The total prescribed life of such
computers/equipment will be of four years. In case an officer retires from service
or relinquishes the post the officer will deposit the pro-rata cost of the devices as
indicated above, it shall be compulsory for the officer to retain the electronic
device issued to him/her.

All eligible officers may purchase the desired technology device (s) which
the find useful for smooth functioning of the office work. The accessories of these
devices may include printer/scanner/multifunctional UPS, Webcam, sound
system, storage device, memory card readers, networking equipment's etc.

The cost of all such purchases should be restricted to a maximum ceiling

of as indicated in table once in four years. In case, cost of such purchase exceeds

- this prescribed. ceiling the reimbursement shall be restricted to the upper ceiling
amount.

The facility will be provided only to officers appointed on a regular basis or
to tenure posts in the University.

After having made the requisite purchase (either from his own funds or from .
the advance taken up to 80% of the total cost), the concerned officer will furnish
the utilization/undertaking to the DDO of the University stating clearly that the
requisite amount has been spent/utilized on account of purchase of technology
devices. On receipt of such a utilization/declaration, the DDO will reimburse the
amount to the officer concern directly.

The matter was placed before the Finance Committee (FC) in its 415t
meeting held on 02.03.2026. The Finance Committee recommended the
proposal to the Board of Management for in-principle approval subject to
endorsement of Office Memorandum dated 21 July 2023 by Government of NCT
of Delhi. The detailed minutes of the 415t meeting of the Finance Committee will
be tabled during the meeting.

Decision : The Board of Management considered the recommendations of
Finance Committee and approved in-principle for revision of
guidelines for providing electronic device to ministerial officers
subject to endorsement of Office Memorandum dated 21 July 2023
by Government of NCT of Delhi.

Minutes of 58" BOM Meeting, 18.03.2026 ' Page 34 of 86

—_—

4




Agenda 58.12 : Approval for re-appropriation of Budget of DTU-IIF

It was submitted to the Board of Management that in the 39" meeting of the
Board of Management of DTU held on 13.11.2020, under Agenda Item 39.15, it
was approved that a maximum of 20% of the funds received from all sources,
including Grand-in-Aid (GIA), in a financial year may be incurred towards staff
salary.

Further, in the 41t meeting of the Board of Management held on
01.03.2021, under Agenda Item 41.15, it was approved for annual grant of Rs.
96 Lacs with 5% yearly enhancement for supporting entrepreneurial activities of
MBA (Innovation, Entrepreneurship & Venture Development), MBA (Family
Business & Entrepreneurship), B.Tech Entrepreneurship Track, UG/PG Minor in
Innovation & Entrepreneurship, and start-ups incubated at DTU-IIF.

In this regard, BoD of DTU-IIF in its 2" Meeting of “The Board of Directors”
of DTU INNOVATION AND INCUBATION FOUNDATION (DTU-IIF) for the year
2025 held on 30.12.2025 recommended that the capping pattern by Board of
Management of DTU may be revised to the pattern of University of Delhi, as per
E.C. Resolution No.26 dated 18.08.2022, wherein:

(i) 60% of the total budget shall be utilized for incubation activities, and
(i) up to 40% of the total budget shall be utilized for administrative
activities, including salary and related expenses.

The matter was placed before the Finance Committee (FC) in its 41st
meeting held on 02.03.2026. The Finance Committee recommended the
proposal to the Board of Management for approval. The detailed minutes of the
418! meeting of the Finance Committee will be tabled during the meeting.

Decision: The Board of Management considered and approved the
recommendations of Finance Committee for re-appropriation of
Budget of DTU-IIF.
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Agenda 58.13 : Procurement of 02 no’s of new vehicles against the 02 no’s of
Condemned vehicles ie. DL-5CD-9975 (Maruti Van) & DL-10CA-
2100 (Honda City).

It was submitted to the Board of Management that at present only 01 vehicle
ie. DL- 8CBJ-623 (Eeco) is available in General Pool for performing day-to-day
transportation purpose. The University transport office receives large numbers
of requisitions for providing for vehicles time to time from various departments.
The details of all vehicles held on charge as on date with Transport Branch of
DTU are as under please: -

S.No. | Vehicle Date of Attached with | Present Remarks
Registration No.| Purchase Condition
& Model
1. DL-8CBJ-6243 13-01-2025| Hon’ble VC OnRoad |-
(Ciaz)
2. | DL-11CB- 10-07-2018| Registrar On Road
2685(Ciaz) -
3. DL-8CBJ-6236 13-01-2025| General Pool On Road -
(Eeco) ,
4. DL-1A-2507 03-01-2013| Ambulance On Road | -
(Eeco) :
5. DL-1PC-3419 17-03-2011| S/Mazda, On Road Due for
(Bus) CNG Bus Condemnation
in March 2026
6. DL-1MA-6407 17-03-2021| Lab on Wheel | On Road
(s/m, Bus)

The 02 Nos of DTU vehicles, which have already been condemned as

given below: -
S. No. | Vehicle Regt. no./ | Date of Date of Remarks
Model Purchase Condemnation
1. DL-5CD-9975 01-07-2009 21-07-2025 | After completion of
Maruti Van prescribed life & Km’s
2. DL-10CA-2100 25-08-2009 21-07-2025 --do--
Honda City

To meet the immediate requirement of vehicle for the University use, it is
proposed to replace both condemned vehicles with new 02 nos’ of vehiclesi.e.
Honda City Car (Honda Elevate VXCVT R) & 01 Maruti DZire respectively for
smooth functioning of transport branch. The tentative cost of the above 02

vehicles on GeM Portal is below Rs. 20 Lakhs only.
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S.No. | Particulars Quantity Price Total Amt.
(inRs.) (in Rs.)
1. Honda City Car 01 13,18,671.00 13,18,671.00
(Honda Elevate VXCVT R)
2. Maruti DZire 01 6,31,048.00 6,31,048.00
(VX 1.2 L, 1SS 5 MT)
Total 19,49,719.00

Finance Department, Govt. of NCT of Delhi, vide OM dated 25.02.2021
have issued directives for purchase of Electrical Vehicle by all the Departments
of GNCTD. However, it has been observed that the electric vehicle has limited
access, limited battery rage, limited road mileage, limited charging stations and
require long charging time, the lithium ion battery pack of EV is also more
environmental harmful than manufacturing process for an average petrol vehicle
which is much suitable for University.

DTU is committed to complying with the said Office Memorandum issued
by GNCTD. The University is already in the process of procuring two electric
buses for staff and students, and four electric carts are currently operational on
the campus.

Therefore, it is requested to kindly approve and allow to purchase 02 new
vehicles i.e. 01 Honda City car (Elevated VXCVT R) and 01 Maruti DZire (VXI
1.2 L ISS 5MT) against the 02 nos. of condemned vehicle i.e. DL-10CA-2100
Honda City, DL-5CD-9975 Maruti Van.

The matter was placed before the Finance Committee (FC) in its 41st
meeting held on 02.03.2026. The Finance Committee recommended the
proposal to the Board of Management for approval. The detailed minutes of the
415t meeting of the Finance Committee will be tabled during the meeting.

Decision: The Board of Management considered and approved the
recommendations of Finance Committee for procurement of 02 no’s
of new vehicles against the 02 no’s of condemned vehicles.

Minutes of 58" BOM Meetihg, 18.03.2026 Page 37 of 86
‘-_%,__J

- -
b



Agenda 58.14 : In-principle approval for the introduction of the Integrated
B.Sc.-M.Sc. Programme in Statistics by the Department of
Applied Mathematics.

It was submitted to the Board of Management that in the present data-
driven era, Statistics plays a vital role across disciplines such as data science,
artificial intelligence, economics, finance, public health, engineering, and policy
research. The growing demand for professionals with strong statistical and
analytical skills necessitates the introduction of structured and rigorous academic

~ programmes in this domain.

Recognizing the growing academic, industrial, and societal demand for
well-trained statisticians, the Department of Applied Mathematics proposes to
introduce a five-year Integrated B.Sc.—M.Sc. Programme in Statistics. The
integrated format will provide a seamless academic progression from
‘undergraduate to postgraduate levels, ensuring depth in statistical theory,
computational skills, and applied learning.

In accordance with the vision of the National Education Policy (NEP) 2020,
higher education in India is envisioned to be multidisciplinary, flexible, outcome-
oriented, and aligned with societal and industry needs. In this context, Statistics
occupies a pivotal position as a core discipline that supports scientific inquiry,
technological innovation, policy formulation, and evidence-based decision
making.

In view of the above, the Department of Applied Mathematics seeks in-
principle approval of the Academic Council for the introduction of the
Integrated B.Sc.—M.Sc. Programme in Statistics.

Programme Objectives:
The objectives of the Integrated B.Sc.-M.Sc. Programme in Statistics are

to:

1. Provide a strong foundation in statistical theory, probability, and
mathematics. S :

2. Develop proficiency in statistical modeling, data analysis, and
interpretation.

3. Equip students with computatlonal and programming skills using modern
statistical tools and software.

4. Promote interdisciplinary IearningV by integrating statistics with
computing, economics, and data science.

5. Foster research aptitude and analytical thinking for higher studies and
innovation.

6. Prepare students for professional careers in academia, industry,
government, and research organizations.
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Career Prospects
Graduates of the Integrated B.Sc.—M.Sc. Programme in Statistics can
pursue careers in:

Academia and teaching
Research institutions and laboratories
Data science and analytics
Government and official statistical services
- Finance, banking, insurance, and actuarial science
- Healthcare, clinical research, and biostatistics
« Industry, quality control, and operations research
- Higher education and doctoral research (Ph.D.)

The matter was placed before the Academic Council in its 44" meeting held
on 26.02.2026. The Academic Council considered and recommended the matter
to Board of Management for in-principle approval for introduction of the
Integrated B.Sc.-M.Sc. Programme in Statistics by the Department of Applied
Mathematics.

Decision : The Board of Management considered the recommendations of the
Academic Council and approved in-principle for introduction of the
Integrated B.Sc.-M.Sc. Programme in Statistics by the Department of
Applied Mathematics.
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Agenda 58.15 : Starting of Integrated B.Sc. & M.Sc. (Data Science) program in
- the Department of Software Engi'neering w.e.f. academic
session 2026-27.

It was submitted to the Board of Management that the Department of
Software Engineering starting integrated B.Sc. & M.Sc. program in Data Science
with a duration of 5 years and seat intake of 30.

The departmental BOS members recommended to start integrated B.Sc. &
M.Sc. (Data Science) program in the Department of Software Engineering w.e.f.
academic session 2026-27. '

The matter was also placed before the Academic Council in its 44" meeting
held on 26.02.2026 along with the details of the eligibility criteria, scheme and
syllabus. The Academic Council considered and recommended the matter to
Board of Management for in-principle approval to start integrated B.Sc. & M.Sc.
(Data Science) program in the Department of Software Engineering with
following stipulation:

1. Eligibility criteria to be revisited and independently evaluated in
consonance with the norms of UGC and NEP,2020.

2. Allthe provisions related to admission should be aligned with the existing
framework and admission brochure of the Integrated B.Sc-M.Sc
programme of the University.

Decision : The Board of Management considered the recommendations of the
Academic Council and approved in-principle to start integrated B.Sc.
& M.Sc. (Data Science) program in the Department of Software
Engineering. ‘ 4
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Agenda 58.16 : In-principle approval of Five-Year Integrated PG Programme -
B.Sc.—M.Sc. in Applied Statistics in USME (East Delhi Campus).

It was submitted to the Board of Management that a proposal for the
introduction of the Five-Year Integrated Post-Graduate Programme (FYIPP)
titled: B.Sc.—M.Sc. Statistics (Honors) with Minor in Economics and Data Science
w.e.f. Academic Session 2026-27, along with the Seat Matrix, Admission
Criteria, Programme Structure, and First Year Syllabus was considered and
approved at the Board of Studies (BOS) meeting of the University School of
Management & Entrepreneurship (USME), Delhi Technological University held
on 13" February, 2026, East Delhi Campus, DTU.

The matter related to the programme were deliberated and approved in the
BOS meeting and proposed to be placed before the Academic Council:

The matter was placed before the Academic Council in its 44" meeting held
on 26.02.2026 along with along with the Seat Matrix, Admission Criteria,
Programme = Structure, and First Year Syllabus. The Academic Council
considered the matter and suggested to change the name of the program from
B.Sc.—M.Sc. Statistics (Honors) with Minor in Economics and Data Science to
B.Sc.—M.Sc. in Applied Statistics.

Further, the Council recommended the matter with above suggestions to
Board of Management for in-principle approval of Five Year Integrated PG
Programme (FYIPP) — B.Sc.—M.Sc. in Applied Statistics in USME (East Delhi
Campus) with following stipulations: '

1. The Eligibility criteria to be revisited and independently evaluated in
consonance with the norms of UGC and NEP,2020.

2. All the provisions related to admissions should be aligned with the
existing framework and admission brochure of the Integrated B.Sc-M.Sc
programme of the University.

Decision : The Board of Management considered the recommendations of the
Academic Council and approved in-principle for starting of Five-Year
Integrated PG Programme (FYIPP) B.Sc.—-M.Sc. Statistics (Honors)
with Minor in Economics and Data Science in USME (East Delhi
Campus), as recommended.
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Agenda 58.17 : Students’ Grievance Redressal Policy and Grievance Redressal

Escalation Matrix.

It was submitted to the Board of Management that the Students' Grievance
Redressal policy and Students’ Grievance Redressal Escalation matrix is
proposed in compliance with UGC Regulations 2023.

The STUDENT GRIEVANCE REDRESSAL COMMITTEE (SGRC) is
proposed as per UGC Regulations 2023:
1. Professor (Chairperson)
2. Four Professors (Members)
3. Student Representative on academic merit/excellence in sports/Co-
curricular activities (Special Invitee)

[At least one member or the Chairperson shall be a woman and at least one
member or the Chairperson shall be from SC/ST/OBC category.

The term of the chairperson and members shall be for a period of two years and
the term of the special invitee shall be one year.

The quorum for the meeting, including the Chairperson, but excluding the special
invitee, shall be three.]

Students’ Grievance Redressal Escalation Matrix:

e An online portal to be created to submit an application seeking redressal
of grievance by an aggrieved student.

o Complainant/Aggrieved Students may submit a grievance through
multiple channels (online portal, email, in-person submission) to the
concerned authority.

DTU Student Grievance Redressal Escalation Matrix:

Level Responsible Type of Grievance Response | Mode - of
Authority Time Submission
Level 1 Faculty Academic issues | 5 working Days
member/Mentor/ (Attendance, Course | Written application/
Course content, Internal | Email/Online Portal request
Coordinator/Program | assessments,  Timetable,
Coordinator Lab issues, Mentoring etc.)
Hostel Warden/OIC | Hostel-related issues
Hostel

Faculty Advisors of | Extra-curricular &  Co-
concerned Societies/ | curricular activities issues.

Chairpersons Issues related to
(Cultural, Sports, | Societies/Councils
Technical & Literary '
Councils)
OIC Health Centre Health Centre-related
issues
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Associate Dean | Foreign National Students’
International Affairs Issues
0OsD Examination/ | Examination & Result
Superintendent
Examination
Chairperson Admission Related Issues
Admissions (UG/PG)

. Associate Head T & P | Placement-related issues

Level 2 Head of Department | Academic Issues not | 10 working | Written

resolved in Level 1 Days representation
Dean Academics (UG | Academic regulation through
& PG) disputes, department or
Matter related to Fees. Responsible
Admission-related  issues Authority — at
not resolved in Level 1 Level 1/ Email
Chief Warden Hostel-related Issues not / Online Portal
resolved in Level 1 request
Dean Student Welfare | Extra-curricular &  Co-
curricular activities issues/
Health Centre-related
issues not resolved in Level
1
Controller of | Examination &  Result-
Examinations related issues not resolved
in Level 1
Dean International | Foreign National Students’
Affairs issues not resolved in Level
1
Head T & P Placement-related  issues
not resolved in Level 1
Registrar Administrative  delays / Written
Administrative grievances submission
with complete
annexures
Level 3 Student  Grievance | Cases not resolved at the | 15 working | Formal
Redressal Committee | Level 1 & 2 and Serious | Days application
(SGRC) complaints  related to addressed to
harassment, discrimination, Chairperson —
disciplinary matters etc. Or SGRC
Complaints  referred by
Concerned authorities
(HoDs/Deans)

Level 4 | Vice Chancellor Final institutional authority 15 working | Appeal  with
for unresolved grievances Days prior decisions
or significant policy-related attached
matters

Level 5 | Ombudsperson Appeals against university 15 working | Formal

Final decisions not satisfactorily Days submission

Appellate resolved following

Authority university

(External process

as per

UGC)
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SoPs for Grievance Redressal on receiving a complaint by SGRC:

e On receipt of the complaint, the concerned authority (Head of Department
/Deans as applicable) shall refer the complaint to the appropriate Students’
Grievance Redressal Committee, along with their comments, within 15 days
of receipt of the complaint on the online portal or through a formal application
addressed to the Chairperson SGRC. :

e The Students’ Grievance Redressal Committee, as the case may be, shall fix
a date for hearing the complaint which shall be communicated to the aggrieved
student. _

e An aggrieved student may appear either in person or authorize a
representative to present the case. '

e The SGRC shall send its report with recommendations, if any, to the
competent authority of the institution concerned and a copy thereof to the
aggrieved student, preferably within a period of 15 working days from the date
of receipt of the complaint.

 Any student aggrieved by the decision of the Students’ Grievance Redressal
Committee may prefer an appeal to the Ombudsperson, within a period of
fifteen days from the date of receipt of such decision.

e Grievances not resolved by the Students’ Grievance Redressal Committee
within the time period provided in these regulations may be referred to the
Vice Chancellor / Ombudsperson by the university.

e The Ombudsperson shall, after giving reasonable opportunities of being heard
to the parties concerned, on the conclusion of proceedings, pass such order,
with reasons thereof, as may be deemed fit to redress the grievance and
provide such relief as may be appropriate to the aggrieved student.

e The aggrieved student, as well as the Chairperson of SGRC, shall be provided
with copies of the order under the signature of the Ombudsperson.

e The institution shall comply with the recommendations of the Ombudsperson.

e The Ombudsperson may recommend appropriate action against the
complainant, where a complaint is found to be false or frivolous.

INFORMATION REGARDING OMBUDSPERSONS AND STUDENT
GRIEVANCE REDRESSAL COMMITTEES:

DTU shall furnish, prominently, on its website and in its prospectus/Student
handbook, all relevant information in respect of the Students’ Grievance
Redressal Committee and the Ombudsperson for the purpose of appeals.

Additional Provisions

« Any grievance sent directly to Vice-Chancellor and Registrar will not be
entertained and will be routed through the appropriate level of escalation
matrix. No grievance shall be escalated without disposal or acknowledgement
at the lower level.
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o Anonymous complaints should also be examined at Level-l and escalated as
per the escalation matrix. The SGRC will only review anonymous complaints
that have first been assessed on the basis of evidence by Responsible
Authorities and processed through lower-level resolution channels.

o Complaints related to Ragging must be forwarded to the Anti-Ragging
Committee

o For cases of sexual harassment, complaints shall be filed directly with the
Internal Complaints Committee (ICC) and will follow the POSH Act, 2013.

o Digital Grievance Portal / Helpline / Student Facilitation Centre should be

integrated for tracking. _

A monthly review report shall be submitted to the Vice Chancellor by SGRC

The matter was placed before the Academic Council in its 44" meeting held
on 26.02.2026. The Academic Council considered and recommended the matter
to Board of Management for approval the Students Grievance Redressal Policy
and Grievance Redressal Escalation matrix with following modifications.

1. In escalation matrix, level should be separated for Vice-Chancellor and
Ombudsman i.e. separate level for Ombudsman be created after Vice-
Chancellor.

2. Anonymous complaints should also be examined at Level-l and
escalated as per the escalation matrix.

3. Grivances/Complaints related to Ragging should be dealt by Anti-
Ragging Committee of the University.

4. Provision should be included in the guidelines that any grievance sent
directly to Vice-Chancellor and Registrar will not be entertained and will
be routed through the appropriate level of escalation matrix.

Decision : The Board of Management considered the recommendations of the
Academic Council and approved the Students Grievance Redressal
Policy and Grievance Redressal Escalation matrix with above
mentioned modifications.
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Agenda 58.18 : Starting of M.Tech in Green Buildings & Sustainable Built
Environment, a Nationally benchmarked flagship Masters

programme offered Jointly by Delhi Technological University
and GRIHA Council.

It was submitted to the Board of Management that India is at a critical
juncture in its urbanisation and infrastructure development trajectory, with the
built environment increasingly shaped by energy efficiency mandates, climate
commitments, digitalisation, and performance-based regulation. Regulatory
instruments such as the National Building Code (NBC), Energy Conservation and
Sustainable Building Code (ECSBC), municipal bye-laws, and sustainability
disclosures are progressively influencing project approvals, asset valuation, and
investment decisions across public and private sectors.

While short-term certification and capacity-building programmes address
awareness and procedural familiarity, there exists a clear gap in advanced,
engineering-led postgraduate education capable of producing professionals who
can design, analyse, model, and optimise building performance across energy,
water, materials, carbon, and digital systems in an integrated manner.

Delhi Technological University (DTU), with its long-standing legacy in
engineering education and research, provides academic rigour, multidisciplinary
depth, and degree-granting authority. GRIHA Council, as India’s national green
building rating and knowledge institution, contributes domain expertise, policy
linkage, and access to applied industry and public-sector engagements.

The proposed joint M.Tech programme is conceived as a DTU-led
academic degree, supported by GRIHA Council as a principal national
knowledge partner, to create a nationally benchmarked, future-ready
postgraduate programme in green buildings and the sustainable built
environment.

Programme Objectives

The M.Tech in Green Buildings & Sustainable Built Environment is
designed to create engineering-led, analytically capable, and policy-aware
professionals equipped to address the technical and sustainability challenges of
India’s rapidly evolving built environment sector.

The programme aims to develop graduates who can design, analyse,
simulate, and optimise high-performance and net-zero buildings by integrating
principles of building science, energy systems, water efficiency, materials
sustainability, life-cycle assessment, and digital technologies. Strong emphasis
is placed on quantitative performance evaluation, use of advanced modelling
tools, and application of codes and standards governing the built environment.
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A key objective of the programme is to enable students to critically apply
and compare multiple green building assessment and performance frameworks
prevalentin India and internationally. While national frameworks form the primary
reference for regulatory alignment, the curriculum adopts a comparative and
rating-agnostic academic approach, ensuring that graduates are not limited to
familiarity with any single system.

The programme further seeks to develop competencies in life-cycle costing,
carbon accounting, ESG analysis, renewable integration, and smart building
systems, enabling graduates to function effectively across consultancy,
infrastructure development, public institutions, and policy advisory roles. At the
same time, the programme builds a strong foundation for applied research and
doctoral pathways in building science, sustainability, and climate policy.

Upon completion of the programme, graduates will be able to: »

» Design and optimise high-performance and net-zero buildings using
advanced engineering tools

* Analyse building performance across energy, water, materials, and
carbon dimensions »

* Apply and compare Indian and international green building frameworks
for assessment and benchmarking

* Integrate renewable energy, circularity, and digital systems into building
design and operation

» Undertake applied research and evidence-based problem-solving in the
built environment sector

Programme Details

The proposed programme shall be offered as a two-year, four-semester,
full-time M.Tech degree titled M.Tech in Green Buildings & Sustainable Built
Environment, awarded by Delhi Technological University, in accordance with
UGC and DTU regulations. An additional format of M.Tech by applied research
will also be offered with basic fundamental studies in first Semester followed by
three semesters of applied research. ‘

The programme shall carry a total academic load of 80 credits as per
AICTE, inclusive of coursework, studios, internship, and thesis components, and
is proposed to commence from the Academic Year 2026-27, subject to statutory
approvals. The programme shall admit 30 students per batch, enabling intensive
studio-based learning, close faculty interaction, and meaningful industry and field
engagement.

The primary mode of delivery shall be on-campus at DTU. Selective hybrid
components, including expert lectures, site-based learning, workshops, and
applied modules delivered with support from GRIHA Council and industry
partners, may be integrated to enhance applied exposure without compromising
academic control or regulatory compliance.
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The programme may be pursued under a degree-oriented or applied
research-oriented pathway, as per DTU norms, with academic requirements and
evaluation standards governed solely by DTU.

Revenue Sharing Model
The programme is proposed with an indicative initial tuition fee as per DTU
norms.

Tuition revenue shall be shared between DTU and GRIHA Council in a
mutually agreed ratio, reflecting their respective academic, instructional, and
domain contributions. Any revenue sharing arrangement shall be subject to
DTU’s financial rules and applicable statutory guidelines.

Additional revenues arising from executive education modules, sponsored
projects, consultancy assignments, and research grants shall be shared as per
mutually agreed norms and funding guidelines. Any net surplus generated shall
be ring-fenced and reinvested for curriculum enhancement, laboratory and digital
infrastructure, faculty development, international collaboration, and student
support, ensuring long-term academic sustainability.

Strategic Benefits

For Delhi Technological University, the programme establishes a flagship,
industry-linked M.Tech offering in green buildings, strengthening alignment with
national climate and sustainability priorities, enhancing institutional visibility, and
enabling high-quality postgraduate education with limited incremental
infrastructure requirements. V

For GRIHA Council, the collaboration provides a structured academic
platform to strengthen research, innovation, and capacity building, create a long-
term talent pipeline, and deepen engagement with academia while reinforcing its
national leadership role in the sustainable built environment domain.

The matter along with details of Eligibility Criteria, Curriculum Structure,
Overall Academic Positioning, Teaching and Delivery Model, Governance &
Quality Assurance, Certifications and Value Addition, Career Pathways,
Implementation Timeline etc. were placed before the Academic Council in its
44th meeting held on 26.02.2026. The Academic Council considered and
recommended the matter to the Board of Management for approval of Nationally
Benchmarked Flagship Masters programme offered jointly by' ‘Delhi
Technological University’ and ‘GRIHA Council’ with following stipulations:

1. The curriculum and scheme of the program should be as per the approved
curricul‘um and scheme of M.Tech program in DTU.
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2.

3.

Decision :

Remove the “or other qualifications deemed appropriate by DTU” from the |
eligibility criteria.

Separate curriculum should be formulated for M.Tech by Research
program.

The Board of Management considered the recommendations of
Academic Council and approved for starting of M.Tech in Green
Buildings & Sustainable Built Environment, a Nationally
benchmarked flagship Masters programme offered Jointly by Delhi
Technological University and GRIHA Council.
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Agenda 58.19 : In-principle approval for Four-Year B.Tech program in
Geoinformatics under Multidisciplinary Department of
Geospatial Science and Technology (DGST).

It was submitted to the Board of Management that post its approval vide
BOM Agenda 51.16, a new Multidisciplinary Department of Geospatial
Science and Technology (DGST) has been established in DTU. All the existing
assets and the programs of Multidisciplinary Centre for Geo-informatics
(MCG) has been merged in the new Department. Currently, the Department
is offering Ph.D, M.Tech and M.Tech by Research in Geoinformatics, and M.Sc
in Geospatial Science programs.

The approved Vision of the Department is “To be a leading Multidisciplinary
Nodal Centre in the Field of ‘Geospatial Sciences and Technologies’ through
diverse multidisciplinary academic programs, innovation, research, consultancy,
enterprise development and policy research’. One of the primary Objectives
behind upgrading the MCG to a Department is to launch UG programs in
Geospatial Science and Technology. Accordingly, it is now proposed to
launch the first UG program of the Department i.e four year B.Tech in Geo-
informatics.

Brief Justification — Following merit consideration -

(a) Global Geospatial Scenario- United Nations has constituted a Committee
known as United Nations Global Geospatial Information Management (UN-
GGIM) which aims to promote use of geospatial information within national
and global policy frameworks. All the SDlIs globally use geospatial
technologies in planning and monitoring their goals. India being a UN
member is actively involved in implementing UNGGIM guidelines. Further,
Geospatial Market and Economy Report of 2024 predicts $133 Billion
Geospatial Market and $1.09 Trillion Socio-Economic Benefits for USA
alone by 2030.

(b) Indian Geospatial Scenario - India, today, aspires to be a five ftrillion
economy by 2030 and envisions becoming a developed nation by 2047.
The country is witnessing certain socioeconomic, political, military,
academic and technological changes at a speed and scale never witnessed
before. Geospatial Information is considered extremely essential for
efficient socioeconomic management of any Country. Indian Geospatial
economy is growing at a CAGR of 12.8 % per annum and according to a
‘The Economic Times’ estimate, the Indian Geospatial Economy is likely to
hit a target of 1 Lakh Crore by 2030. In the recent past, the Govt of India
has announced several new policies which include the New Space Policy,
the Geospatial policy, the new Drone rules etc. Various ISRO missions,
such as Chandrayaan missions, the Aditya L-1 mission, Mangalyaan
mission (for Mars probe) and the Gaganyaan mission are other
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technological milestones that are likely to ignite and attract the young
passionate minds towards research in these fields. The last India — Pakistan'
conflict, Op — Sindoor has significantly highlighted the need for developing
expertise in this field at the National level. DTU has recently, concluded two
prestigious MoUs with Indian Army and Indian Air Force who are willing to
extend research and Internships support to our students.

(c) Academic Gap at DTU —Besides, it is also pointed out that amongst the
new Startups at DTU, many students are working on related Technologies
but yet there is no UG program in this field in DTU. Equally important, DTU
had proposed introduction of “Geomatics” as a subject in GATE which has
since been implemented, yet DTU has hardly any B.Tech student taking
this exam.

Following are the salient aspects of the proposed program -

(a) Name of the Program — B.Tech (Geoinformatics)

(b) Number of Seats — 60 (as per AICTE norms)

(c) Admission/Eligibility — Through JEE as for all other B.Tech programs in
DTU

Following preparedness exists to launch the new program -

(a) Faculty — as under
(i) Two Visiting Professors, one Distinguished Professor of Practice and

one Adjunct faculty have already joined

(i) 08 vacancies have been transferred to DGST vide BOM 57.32
(iii) Regular intake of Ph.D students and Post -Docs where possible

(b) Infrastructure - The existing available infrastructure within DTU will be
sufficient. There will however, will be a requirement of certain new Labs and
equipment which will be built up in due course.

(c) Market Analysis — Two Conferences have been held on 18 Nov 2024 and
05 Dec 2025 wherein members from Govt, Industry and Academia
~participated. The Industry welcomed the initiative and is willing to absorb
the students provided they are equipped with adequate Geospatial skills.
Besides, it is also informed that Indian Army has also included B.Tech
(Geoinformatics) for recruitment in their TGC (Technical Graduate Course)
scheme.

The matter was placed before the Academic Council in its 44" meeting held
on 26.02.2026. The Council recommended the matter to the Board of
Management for in-principle approval for Four-Year B.Tech program in
Geoinformatics under Multidisciplinary Department of Geospatial Science and
Technology (DGST).

Decision : The Board of Management considered the recommendations of
Academic Council and approved in-principle for Four-Year B.Tech
program in Geo-informatics under Multidisciplinary Department of

~‘Geospatial Science and Technology (DGST).
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Agenda 58.20 : Clearing/Closing the Probation Period of the Assistant
Professor appointed in DTU.

The Board was apprised that 01 faculty member namely Ms. Sonal Singh
(ECE) was appointed in DTU in the year 2020 and she has completed her
probation period as indicated in her offer of appointment.

In this regard, a committee was constituted by the Competent Authority
under the Chairmanship of Prof. Prateek Sharma, Hon’ble Vice Chancellor, DTU
to examine the matter regarding clearing/ closing the probation period of the
Assistant Professor(s) appointed in DTU. ‘

The committee examined the Special APAR, Probation Closing/Ending
Report, Work and Conduct Certificates, Integrity Certificates, Character
and Antecedents and Medical examination reports, Attendances report
extend to more than 75% of total probation period of 01 faculty member.
The committee considered AICTE Notification F.61-1/RIFD/7" CPC/2016-17
dated 01.03.2019, File No. 1-29/MS/AICTE/2020 dated 08.07.2020 and office
order No. 28020/3/2018-Estt.(C) dated 11.03.2019 regarding Master Circular on
Probation/Confirmation in Central Services. Consequent upon scrutiny & review
of these documents.

The committee recommended clearing/closing of the probation period of
the faculty members detailed below from the dates indicated mentioned against

their name.
S.No.| FACULTY NAME | DISCIPLINE/ PRESENT D.O.J DUE DATE OF
DEPARTMENT | DESIGNATION PROBATION
- CLEARANCE
1. Ms. Sonal Singh | Electronics & Assistant 06.07.2020 | 05.07.2021
Communication |  Professor
Engg.

Decision: The Board of Management considered and approved the
recommendations of the committee for closing/clearing the
probation period of the above mentioned 01 faculty member
appointed in DTU.

Minutes of 58" BOM Meeting, 18.03.2026 Page 52 of 86




Agenda 58.21 : Hiring of Public Relations Officer (PRO) in DTU.

It was apprised that the Board of Management in its 57" meeting held on
12.12.2025 vide Suppl. agenda item No.57.39 has considered and approved the
hiring of Public Relations Officer (PRO) for handling the media visibility and
outreach of the University.

In view of the above, an application has been received (CV was placed as
Annexure in the Supplementary Agenda note) from a candidate with the requisite
experience. With over 15 years of expertise in television production, strategic
communication, public relations, and social media advisory, she is presently
serving as the Head, Media Communication & Public Relations Division at the
National Institute of Disaster Management (NIDM), Ministry of Home Affairs,
where she also serves as the Nodal Officer for the Capacity Building Commission
(CBC). Further, she has been leading India’s e-learning initiatives under iGOT
and Mission Karmayogi at NIDM, focusing on disaster risk communication, media
literacy, and capacity-building.

The Board is further apprised that vide Suppl. Agenda 57.39, it is submitted
that given her rich professional background, she will be able to significantly
contribute to media outreach and PR activities of the University, support the
media outreach activities of the Hon’ble Vice Chancellor's Office, contribute to
the development of modules for the office of Digital Education and strengthen
the University’s Media Outreach Campaigns.

It is further apprised that the information regarding the last salary drawn by
Ms. Nazia from the National Institute of Disaster Management (NIDM) has been
obtained by this office vide email dated 02.01.2026 and as per records of NIDM,
Ms. Nazia was paid a consolidated remuneration of Rs.1,65,000/- per month for
the month of November 2025. Further, she has requested a minimum
enhancement of 20-20% over her existing remuneration.

Therefore, by considering her present monthly remuneration received from
NIDM, it is proposed that an additional increment of Rs.5000 may be granted to
her on the existing salary of Rs.1,65,000/-(approx. 3% increment, as applicable
to any Government employees). Accordingly, she may be offered a consolidated
fixed remuneration of Rs.1,70,000/- per month and the tenure of appointment to
the post of PRO may initially be for a period of one year, which may be extended
further based on her performance.

Decision : The Board of Management Meeting considered and approved the
hiring of Ms. Nazia as Public Relation Officer (PRO) in DTU as
proposed against any other vacant sanctioned Group-A post.
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Agenda 58.22 : Amendment in Clause 7(3) and 8(3) of Delhi Technological
University (First) Statutes, 2009, related to the age of retirement
of Registrar and Controller of Finance of the University.

It was apprised that the Board of Management in its 57" meeting held on
12.12.2025 vide Agenda item No. 57.25 has considered and approved for
amendment in the Clause 7(3) and Clause 8(3) of Delhi Technological University
(First) Statutes, 2009 regarding age of retirement of Registrar, Controller of |
Finance of the University from 60 years to 62 years.

However, on further examination of the matter in DTU and DTTE, it was
emerged that it would be better if age of retirement of these Statutory posts be
linked with the UGC norms rather than specifying a specific age.

Accordingly, it is proposed that the relevant clauses in Delhi Technological
University (First) Statutes, 2009 are amended as follows:

| Clause | Existing Provision Proposed Amendment

No. '

7(3) ....Provided that Regqistrar shall | ....Provided that Registrar shall
retire on aftaining the age of | retire on attaining the age as
sixty years” | : prescribed by the UGC from time

: fo time”

8(3) ....Provided that Conftroller of | ....Provided that Controller of
Finance shall retire on attaining | Finance shall retire on attaining |
the age of sixty years” the age as prescribed by the UGC

from time to time”

Further, the age of retirement in respect of Controller of Examination may
also be modified on similar lines i.e. as prescribed by the UGC from time to time.

Decision : The Board of Management considered and approved the amendment
in Delhi Technological University (First) Statutes, 2009 related to the
age of retirement of Registrar and Controller of Finance as
prescribed by the UGC from time to time and send the proposal to
the Hon’ble Chancellor for his assent.

Further, the Board also approved the change in age of retirement in
respect of Controller of Examination of the University as prescribed
by the UGC from time to time.
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Agenda 58.23 : Position of Dean (Faculty Affairs) and its Role &

Responsibilities.

The Board of Management was apprised that the University proposes to

create a position for Dean (Faculty Affairs) to look after the matters relating to
the faculty members of the University which was presented and recommended
in the meeting of Administrative Reform Committee with all Deans.

The detailed roles and responsibilities of the Dean (Faculty Affairs) shall be

as under:
1. Faculty Career Progression & Service Matters

Oversee implementation of Career Advancement Scheme (CAS),
promotions, and upgradations of faculty members.

Process matters related to confirmation, probation, deputation, lien, study
leave, sabbatical, and other service-related requests.

Maintain oversight on interpretation and application of service rules in
coordination with Establishment Branch.

2. Performance Evaluation & Appraisal

Supervise the Annual Performance Appraisal System (APAR/PBAS) for
faculty members.

Ensure timely submission, review, and forwarding of appraisal reports to
competent authorities.

Facilitate feedback mechanisms for continuous improvement in teaching,
research, and academic service.

3. Faculty Development & Capacity Building

Plan, coordinate, and promote Faculty Development Programmes
(FDPs), orientation programmes, refresher courses, and ftraining
initiatives. Execution through HRDC.

Encourage faculty participation in research, consultancy, innovation,
patents, and academic collaborations.

Supportimplementation of NEP 2020 initiatives related to faculty upskilling
and multidisciplinary teaching. Execution through HRDC.

4. Academic Governance & Policy Implementation

Assist the Vice-Chancellor in formulation and im‘plementation of academic
and faculty-related policies approved by the Academic Council, Executive
Council, and Board of Governors.

Ensure compliance with UGC, AICTE, AlU, and Government of NCT of
Delhi regulations concerning faculty matters.
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5. Coordination with Departments and Schools
= Act as the nodal academic interface between the University administration
and academic departments/schools on faculty-related matters.
= Address faculty grievances and facilitate resolution through appropriate
institutional mechanisms. '

6. Disciplinary and Vigilance Matters
= Assist the Competent Authority in processing disciplinary cases, vigilance
references, and complaints related to faculty members, in accordance with
prescribed rules and principles of natural justice.

7. Representation & Committees
= Serve as Member/Chairperson on statutory and administrative
committees related to faculty affairs.
= Represent the University in academic and policy forums, as assigned by
the Vice-Chancellor.

8. Record Management and Reporting
.= Ensure proper maintenance of faculty service records, digital databases,
and compliance documentation.
= Prepare and submit periodic reports to the Vice-Chancellor, Executive
Council, and other statutory bodies.

9. Any Other Responsibility Assigned
= Perform any other academic or administrative functions entrusted by the
Vice-Chancellor or competent authority in the interest of the University.

Decision : The Board of Management considered and approved for the position
of Dean (Faculty Affairs) with its roles and responsibilities.
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. Agenda 58.24 : Renaming of the Department of Training & Placement as the

Office of Career Development & Industry Engagement (OCDIE)
and re-designation of Head and Associate Head to Dean and
Associate Dean (Career Development & Industry Engagement)

It was submitted to the Board of Management that the Department of
Training & Placement presently facilitates campus recruitment and industry
interaction. In view of the National Education Policy (NEP) 2020 and evolving
institutional requirements relating to internships, experiential learning, industry-
academia collaboration, entrepreneurship, and diversified career pathways, a
broader career development framework is required beyond a placement-centric
structure.

Accordingly, renaming and re-designation of positions of the Department is
proposed.
It is proposed that:

1. The Department of Training & Placement be renamed and re-designated
as the Office of Career Development & Industry Engagement
(OCDIE).

2. The position of HOD (Training & Placement) be re-designated as
Dean (Career Development & Industry Engagement). ‘

3. The position of Associate Head (Training & Placement) be re-
designated as Associate Dean (Career Development & Industry
Engagement).

The Dean shall report directly to the Vice-Chancellor.

The proposed renaming and re-designation will:

o Align the University framework with NEP 2020 provisions on internships and
e employability;

e [nstitutionalize structured career development from the first year onward;

e Strengthen industry partnerships and experiential learning;

e Broaden measurable career outcomes beyond placement statistics.

Decision : The Board of Management considered and approved the following:
1. The renaming of the Department of Training & Placement as the
Office of Career Development & Industry Engagement (OCDIE);
and
2. The re-designation of the positions of Head and Associate Head
(Training & Placement) as Dean and Associate Dean (Career
Development & Industry Engagement).
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Agenda 58.25 : Matter for Ratification:

i. Engagement of Security Guards through outsourcing agency in
DTU.
It was submitted that The NIT for Security Services on minimum wages
of GNCTD/DGR has been floated on the GeM Portal after due approval |
of the Competent Authority. The details of Manpower to be engaged is as
under: -

S. Particulars Monthly | Annual Gst Service Annual Annual Number Annual

No. @26 @12 @18% Charges | Service ‘Cost Oof Wages Incl.
Mdays( Months | (Values | (%) Incl. | Charges Per Manpower | Gst Plus
Values (Values InRs.) Gst (Values In | Person Service

In Rs.) In Rs.) Rs.) (Values Charge

) In Rs.) (Values In
Rs.)

1 Lady 22996 | 275952 | 49671 3.85 10624 336248 34 11432415

Guard

2 Lady 24362 292344 | 52622 3.85 11255 | 344966 1 344966
Supervisor

3 ESM 33668 | 404016 | 72723 3.85 15554 492293 170 83689894 |
Guard

4 ESM- 44779 | 537348 | 96723 3.85 20688 634071 8 5072565
Supervisor

Grand Total {100539841

# Numbers of Security Guards /Supervisors may increase/decrease as
per the requirement and approval of the Competent Authority.

The aforementioned manpower is presently deployed through
outsourcing agency i.e. M/s SCM Protection Pvt. Ltd.

The Annual Estimated Cost towards the deployment of the said workmen
as per BID published on the GeM Portal is 210,05,39,841/- (Rupees Ten
Crore Five Lakh Thirty-Nine Thousand Eight Hundred Forty-One Only),
calculated in accordance with the minimum wages prescribed by the
Govt. of NCT of Delhi / DGR.

It was mentioned that as per Delegation of Financial Power the financial
power beyond 210 Crore vests with the Board of Management. The |
tender was floated on GeM after obtaining approval of the Hon’ble Vice
Chancellor, being the Chairperson of the Finance Committee and Board
of Management. The matter was ratified by the Finance Committee in its
415t meeting held on 02.03.2026. ‘
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ii. Engagement of Highly Skilled, Skilled and Semi-Skilled workmen

through outsourcing agency in DTU.

It was submitted to the Board of Management that NIT for Engagement
of Skilled and Semi-Skilled workmen on minimum wages has been
awarded to M/s Sai Ram Security and Placement Services for a period

~of 01 year initially w.e.f. 01.07.2024 till 30.06.2025 and subsequently

extended for the period of 01 year till 30.06.2026 after due approval of

‘the Competent Authority. The details of Manpower engaged through M/s

SRSPS and expenditure as on date is as under: -

- Annual
Monthly Annual Annual Service Annu:nal Annual wages incl.
Particul | @26/days @12 GST charges service cost per Number of GsT p.zlus
S. No. g months @18% . charges person service
ars (values in R (%) incl. X manpower
Rs.) (values | (valuesin GST (values in (values charge
in Rs.) Rs.) Rs.) in Rs.) (valuesin
Rs.)
1 MTS 20371 |244452 44001 3.85 9411 297865 219 65232383
2 JOA 24356 292272 52609 3.85 11252 | 356133 69 24573207
Library
3 Asstt 24356 (292272 52609 3.85 11252 | 356133 1 356133
4 JTA 24356 292272 52609 3.85 11252 | 356133 5 1780667
5 Driver 22411 |268932 48408 3.85 10354 | 327694 4 1310775
Ground
6 Man 22411 1268932 48408 3.85 10354 | 327694 2 655387
7  [Technician| 24356 (292272 52609 3.85 11252 | 356133 1 356133
Telephone
8 Operator 22411 |268932 48408 3.85 10354 | 327694 1 327694
9 (CareTaker| 24356 |292272 52609 3.85 11252 | 356133 2 712267
Counter
10| 24356 292272 52609 3.85 11252 | 356133 5 1780667
ssistant
9,70,85,313

Further, the following highly skilled workmen were deployed in the
University through outsourcing agency i.e. M/s Vaishnavi Consultancy
Services through GeM Portal, the details of manpower deployed and
expenditure towards the same are as under: -
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Monthly Annual @ GST Service Anm.JaI Am:ual Numb Annual wages
. @26/day 12 months charges service | cost per UMBer | el GST plus
Particulars d . @18%(valu R charges person | of man- A
(valuesin (values in in Rs.) (%) incl. (values (values ower | Sevice charge
Rs.) Rs.) es inRs. GST nRey | mRey P (values in Rs.)
STA 27800 | 333600 60048 3.85 [12843.6 | 406492 1 406492
Dy.
Security 45000 | 540000 97200 3.85 20790 | 657990 | 1 657990
Officer
Caretaker | 35000 | 420000 75600 3.85 16170 | 511770 1 511770
Cv‘;’:::ft 40000 | 480000 | 86400 3.85 18480 | 584880 | 2 1169760
M0 | 32000 | 384000 | 69120 385 | 14784 |467904| 1 467904
oacer | 40000 | 480000 | 86400 | 3.85 | 18480 |584880| 1 584880
Nurse 35000 | 420000 75600 3.85 16170 | 511770 6 3070620
fg;’f: 40000 | 480000 | 86400 3.85 18480 |584880| 7 4094160
Cf‘n“;jra 32000 | 384000 | 69120 | 3.85 14784 | 467904 | 2 935808
Senior 1 30400 | 472800 | 85104 385 | 19292 | 576107 | 4 576107
mechanic 8
possean | 35000 | 420000 | 75600 385 | 16170 |511770| 1 511770
rogrammer
Grand Total | 1,29,87,261
In this regard, a committee was constituted to look into the various
issues related to payment with M/s VCS. The Committee deliberated on
the matter and noted the following points;
(i) Complaints of payment related issues has been reported from the
Outsourced employees deployed through M/s VCS.
(ii) The amount of contract with M/s VCS is approximately 15% only of
the contract with M/s Sai Ram Security and Placement Services.
(iii) Contract of M/s VCS is valid up to 15.12.2025 only and retendering
at this stage will take another 03 months to materialize.
Based on the above justification, the committee recommended to shift the
existing outsourced manpower from M/s Vaishnavi Consultancy Services
to.M/s Sai Ram Security and Placement Services.
It was stated that the Annual Cost after shifting of manpower stated
at sub para 2 above to M/s SRSPS will be approx. £10,41,78,943.50/-
(Rs. 9,70,85,313/- (Skilled and Semi-Skilled workmen, M/s SRSPS)
+ Rs. 7093630.50/- (highly skilled workmen, M/s VCS, Six Month
Salary) (Rupees Ten Crores Forty-One Thousand Seventy-Eight
Thousand Nine Hundred Forty-Three and Fifty Paise Only) calculated
in accordance with the minimum wages prescribed by the Govt. of
NCT of Delhi, as on date.
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It was mentioned that the financial powers upto 210 crore vests with
the Hon’ble Vice Chancellor in a single transaction, and above 10
crore with BOM.

Keeping in view of the above, the Hon'ble Vice Chancellor has
approved the above mentioned proposal for continuation of services

of these manpower w.e.f. 16.12.2026. ‘

The matter was ratified by the Finance Committee in its 415t meeting held
on 02.03.2026.

iii. Study Leave to Sh. Kaustubh Ranjan Singh, Assistant Professors.
It was hereby informed that the Competent Authority has granted Study

Leave to the following teaching staff of DTU:

a) Sh. Kaustubh Ranjan Singh, Assistant Professor, Department of E&C
Engineering from 26.02.2026 to 26.05.2026 subject to the conditions
mentioned in the office order F.No. F.1/2-867/ Estt./ 2020/ ECE/ DTU/
3027 dated 24.02.2026.

b) Sh. Jankhongam Touthang, Assistant Professor, Department of
Mathematics from Six months w.e.f 01.01.2026 to 30.06.2026 vide
NOC no. 2436 dated 29.12.2025.

¢) Dr. Sachin Taran, Assistant Professor, Department of E & C granted
study leave for joining AICTE-Industry Fellowship Programme 2025-
26 at Innovation Ltd. For one year w.e.f. 05.01.2026 vide NOC no.
F.1/2-853/Estt./2020/ECE/DTU/2510 dated 05.01.2025.

iv.Selection to the posts of Adjunct faculty, Emeritus Professor,
Visiting faculty and Honorary faculty.
It was submitted to the Boar that on recommendations of the Selection
Committee, the Competent Authority has selected the 17 candidates.
However 14 candidates have joined the University as per the details

below:
' S.No. | Name & Designation Department | Date of Joining
1. Dr. Ravin Ahuja CSE 02.01.2026
(Adjunct Faculty)
2. Dr. Manoj Sethi CSE 02.01.2026
(Visitig Faculty)
3. Col. R. Sreejeth (Retd.) CSE 01.01.2026
(Visiting Faculty)
4. Sh. Radheyshyam Saha Electrical 13.01.2026
(Adjunct Facu‘lty) Engg.
5. Dr. Rajendra Kumar Sharma Applied 02.01.2026
(Professor Emeritus) Mathematics
6. Dr. Ashish Kumar Mandal Biotechnology | 07.01.2026
(Honorary)
Minutes of 58" BOM Meeting, 18.03.2026 Page 61 of 86



7. Dr. Ranjana Pathak Biotechnology | 09.01.2026
(Honorary)

8. Prof. Tilak Raj Mechanical 07.01.2026
(Visiting Faculty) , Engg.

9. Dr. J.P. Kesari Mechanical 04.12.2025
(Adjunct Faculty) Engg.

10. | Prof. Subhasis Maji Mechanical 05.01.2026
((Adjunct Faculty) Engg. ‘

11. | Prof. Rajesh Kumar Mechanical 02.01.2026
(Adjunct Faculty) Engg.- '

12. | Prof. Praveen Pandey Mechanical 14.01.2026
(Visiting Faculty) Engg.

13. | Prof. Baldev Dut Pathak Mechanical 05.01.2026
(Adjunct Faculty) Engg.

14. | Dr. Niraj Sharma Env. Engg. 05.01.2026
(Professor Emeritus)

v. Extension of period of appointment

S.No. | Name & Designation Department | Remarks
1. Sh. Rama Kant Shukla Library : Extended for another
Librarian six months w.ef.
16.01.2026 to
15.07.2026

vi. Disbursement of enhanced fellowship from University Generated
Fund (UGF).
It was submitted that the Board of Management in its 54" meeting vide
agenda no. 54.14 has approved inclusion of Rs. 7,21,06,000/- towards
fellowship hike at par with the UGC/ CSIR and annual contingency grant
at the rate 20,000/- per annum to scholars at DTU fellowship in the
proposal for Grant-in-Aid (GIA) for DTU.

The University intended to disburse the hiked fellowship to the scholars
from the month of December 2025 from the University Generated Fund
till further orders in this regard. Accordingly, with due approval of the

Competent Authority notice dated 16.01.2026 was issued. |

vii. Budget for Centre for Community Development and Research
(CCDR) ‘

It was submitted to the Board that the Finance Committee in its 34
meeting held on 02.07.2024 had considered and recommended the
following budget provisions of CCDR for approval of the Board of
Management.
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S. ' Budget Description Cost per

No. | Head annum

1. Recurring | Manpower Cost: 04 Asst. Manager @40000/- Per month 19,20,000
04 MTS@18000/- Per month 8,64,000
08 Research Interns@15000/- Per Month (For six month) 7,20,000
Salaries for full-time staff (project managers, researchers, administrative staff, etc.)

2. Operational Expenses: 8,00,000
Office supplies (stationery, printer ink, etc.) 100000- per annum
Travel expenses for fieldwork and meetings 200000/~ per annum
Training and capacity-building workshops 500000/~ per annum

3 Research Expenses: 50,00,000
2 teams of 4 Fellows each @50000/-Per fellow per month under Fellowship program
Conference attendance and presentation fees- 200000/- per annum

4 Community Development Programs:
Outreach and awareness campaigns 5,00,000/-
Workshops and skill development programs for community members

5 Monitoring and Evaluation: 5,00,000/-
Costs associated with monitoring and evaluating projects
Hiring external evaluators if necessary

6 Miscellaneous Expenses: 3,00,000/-
Contingency fund for unforeseen expenses

7 Nomn Infrastructure & Fumniture 10,000,00/-

recurring | IT (Computer/server etc)
Total 1,16,04,000

(One Crore
Sixteen
Lakh Four
Thousand
Rupees)

The above budget has been approved by the Hon’ble Vice Chancellor.

Decision : The Board of Management ratified the actions of the University.
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Agenda 58.26 : Matter for Information:

Restructuring of office of Public Relations Officer and DTU Studio
as “Media Cell, DTU”. .

It was submitted to the Board of Management that there is a need to
restructure the PRO office and DTU studio, and add additional staff for
better efficiency and effective delivery thus, on approval of the Hon’ble
Vice Chancellor, the PRO office and DTU Studio have been merged into
a single entity that will be call “Media Cell, DTU” with a restructured
administrative structure. An office order no. F.No. DTU/Reg./O0/2025-
26/232 dated 29.10.2025 has been issued in this regard. The following
has been approved:

Designation Assigned to
A | Faculty-In-Charge (Media Cell) Dr. Yashna Sharma,
Asstt. Professor, ECE
B | Public Relations Officer To be identified (Full-Time)
Faculty Coordinator Dr. Sucheta Sardar,

(University ~ Promotional  Materials/ | Asstt. Professor, USME
Newsletters)
D | Faculty Coordinator Dr. Pooja Gupta,

(Outreach through University Website) | Asstt. Professor, CSE

" E | Faculty Coordinator Dr. Prama Vishnoi,
(Online  Gift Shop/ Merchandise | Asstt. Professor, DSM
Management)

F | Photographer, Videographer, Content | To continue through
Writers, Video Editors, JOAs and MTSs | outsourcing (as before)

ii. Gazette notification of Statutes (Second), Statutes (Third), Statutes

(Fourth) and Statutes (Seventh) of the University in official gazette
of Government of NCT of Delhi. z
It was submitted to the Board of Management that the Statutes (Second),
Statutes (Third), Statutes (Fourth) and Statutes (Seventh) of the
University relating to service conditions of various categories of the
employees have been approved by the Board in its 52" meeting held on
26.09.2024 vide agenda item no. 52.19 and submitted to Hon’ble
Chancellor for his assent. The Board is hereby informed the Hon'ble
Lt. Governor of NCT of Delhi/Chancellor has assented the above
Statutes and accordingly, the same have been published in the official
gazette of Government of NCT of Delhi dated 08.02.2026.
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iii. Joining of Non-teaching staff in DTU.

Sr.
No.

Name & Designation of

incumbent(s)

Date of joining

1.

Dr. Nupur Srivastava

Controller of Examination

16.12.2026

iv.Relieving /superannuation of Non-teaching staff of DTU.

Sr. | Name & Designation | Date of relieving/ | Remarks
No. | of incumbent(s) superannuation

Dr. Lokesh Garg Vide letter no. 2227
1. Ex-Assistant Registrar | 02.12.2025 dated 05.12.2025

(Re-employed)

Sh. Santu Kayal Vide office order no.
2. | Sr. Office Asstt. 29.12.2025 (A/N) 2402 dated 24.12.2025

(on deputation)

Sh. Shailendra Kumar Vide office order no.

Srivastava, 2424 dated 26.12.2025
3. Sr. Office Asstt. 31.12.2025 (A/N)

(on deputation)

Sh. Avkash Prashar - Vide office order no.
4. | Sr. Office Asstt. 14.01.2026 (A/N) 2562 dated 12.01.2026

(on deputation)

Sh. Karan Singh Vide office order no.
> Ex-Foreman 30.01.2026 (A/N) 2764 dated 30.01.2026

v. Non-teaching staff of DTU who are in deputation in various

departments.
Sr. | Name & Designation | Period of Remarks
No. | of incumbent(s) Deputation
1. | Sh. Anil Kumar Initially for a period | As Joint Director
Dy. Registrar of One year w.e.f. | General (IT) at National

01.01.2025. Archives of India

Further extended for
two years vide letter no.
2446 dated 30.12.2025

w.e.f.22.12.2025 to
21.12.2027

vi.Extension of deputation period in r/o non-teaching staff.

I

Sr. Office Assistant

Sr. | Name & Designation | Date of Joining | Remarks
No. | of incumbent(s)
1. Mrs. Bharti 17.12.2024 Further extended  for

another one year w.e.f.
17.12.2025 to 16.12.2026
vide office order no. 2350
dated 18.12.2025.
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vii. Resignation of teaching staff of the University.
It is submitted the Board that two faculty members of University namely,
Dr. Barun Kumar, Assistant Professor, Department of Environmental
Engineering and Dr. Moirangthem Biken Singh, Assistant Professor,
Department of Computer Science & Engineering have resigned from
their post of Assistant Professor w.e.f. 15.01.2026.

viii. Appointment of Dr. Subodh Mor to the post of Professor of
Practice on Honorary basis.
It is submitted to the Board that on recommendations of the Committee
constituted on 01.01.2026, an offer of appointment has been issued to
Dr. Subodh Mor vide memorandum no. 2653 dated 21.01.2026 to the
post of Professor of Practice on Honorary basis at Centre for Sports
Research Analytics and Rehabilitation at the Department of Software
Engineering for one year and subsequently Dr. Subodh Mor has
accepted the offer of appointment.

The Board of Management noted the information.

Agenda 58.27 : Any other item with the permission of the Chair.
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Suppl. Agenda 58.28 : Engagement of retired government employees against
sanctioned vacant posts (i) Staff Officer to VC (ii)
Administrative Officer (iii) Deputy Administrative Officer
(iv) Section Officer (v) Store Officer (vi) Senior Office
Assistant / Record Keeper vide advertisement no.
02/2025 dated 09.09.2025.

It was submitted that Delhi Technological University (DTU) advertised to
engage retired/ retiring Central Govt./State Govt./Autonomous Bodies of State
Govt. or Centre Govt./Central or State Universities officials (Excluding PSU)
(preferably retired from Govt. of NCT of Delhi) in the capacity of Staff Officer to
VC (Pay Level 11), Administrative Officer (Pay Level 11), Deputy Administrative
Officer (Pay Level 10), Section Officer (Pay Level 8), Store Officer (Pay Level 8)
and Senior Office Assistant / Record Keeper (Pay Level 6) as per 71" CPC Pay
matrix against sanctioned vacant posts purely on contract basis for a
period of one year or till filling up of vacancy on regular basis, whichever
is earlier vide advt. no. 02/2025 dated 09.09.2025.

A total of 14 applications for the post of Staff Officer to VC, 26 applications
for the post of Administrative Officer, 32 applications for the post of Deputy
Administrative Officer, 46 applications for the post of Section Officer, 21
applications for the post of Store Officer and 26 applications for the post of Senior
Office Assistant / Record Keeper were received in the Office of Director
(Recruitment Cell), DTU.

Based on the Scrutiny of the applications by the Screening Committee
constituted by the Competent Authority of DTU, 06 candidates for the post of
Staff Officer to VC, 19 candidates for the post of Administrative Officer, 18
candidates for the post of Deputy Administrative Officer, 26 candidates for the
post of Section Officer, 10 candidates for the post of Store Officer and 20
candidates for the post of Senior Office Assistant / Record Keeper were found
provisionally eligible for Interaction / Interview.

A meeting of Selection Committee for the above said posts as constituted
by the Competent Authority of DTU was conducted on 05.03.2026, 06.03.2026
and 07.03.2026. For the post of Staff Officer to VC a total of 04 Eligible
candidates appeared before the Selection Committee for Interaction / Interview
after the Document Verification on 05.03.2026. For the post of Section Officer a
total of 14 Eligible candidates appeared before the Selection Committee for
Interaction / Interview after the Document Verification on 05.03.2026.

For the post of Administrative Officer a total of 07 Eligible candidates
appeared before the Selection Committee for Interaction / Interview after the
Document Verification on 06.03.2026, and 01 candidate reported to the
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Document Verification Committee but the candidate has not appeared before the
Selection Committee. For the post of Store Officer a total of 04 Eligible
candidates appeared before the Selection Committee for Interaction / Interview
after the Document Verification on 06.03.2026.

For the post of Deputy Administrative Officer a total of 07 Eligible
candidates appeared before the Selection Committee for Interaction / Interview
after the Document Verification on 07.03.2026. For the post of Senior Office
Assistant / Record Keeper a total of 09 Eligible candidates appeared before the
Selection Committee for Interaction / Interview after the Document Verification
on 07.03.2026.

The Minutes of the Selection Committee for the above said posts have been
kept sealed in envelopes (six) after the Interaction / Interview held from
05.03.2026 to 07.03.2026 and are placed before Board of Management of DTU.

Decision: The Board of Management opened the sealed envelopes and
approved the minutes of the Selection Committee for engagement of
retired government employees against sanctioned vacant posts i.e.
(i) Staff Officer to VC (ii) Administrative Officer (iii) Deputy
Administrative Officer (iv) Store Officer (v) Section Officer (vi) Senior
Office Assistant / Record Keeper. Details of selected candidates are

as under:
S.No. | Name D.O.B. Against the Post of
1. Sh. Rajeev Madan 25.07.1964 | Staff Officer to VC
2. | Mrs. Sraddha Paul 18.09.1964 | Administrative Officer
3. | Sh. Vijay Pal Singh 13.08.1963 | Deputy Administrative
Officer
4. | Sh. Shakti Singh Malik 01.09.1971 | Store Officer
5. | Sh. Nar Singh 05.04.1964
6. | Sh. Satyapal 05.08.1964 -
4 Section Officer
7. Sh. Chander Prakash 12.04.1963
8. Sh. Sunder Singh 08.05.1966
9. Sh. Upendra Singh 25.06.1973
10. | Sh. Ramnik Mittal 05.08.1966
11. | Sh. Manoj Kumar Munjal| 01.05.1964 )
Senior Office
12. | Sh. Sunil Kumar 29.09.1965 | Assistant / Record
13. | Sh. Krishan 14.08.1980 | Keeper
14. | Sh. Ram Bharos Prasad 07.05.1965
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Suppl. Agenda 58.29 : Roles & Responsibilities and Score card for the post of
Assistant Professor of Practice (T&P).

The Board of Management was apprised that In the 57" BOM meeting the
Recruitment Rules was approved for the post of Assistant Professor of
Practice (T&P). The Competent Authority constituted following committee vide

~ office order F.DTU/Rectt./2024/T&P/F-988/3885 dated 16/05/2025 to prepare
and finalize the Nature of Duties and Score Cards for selection of candidate for
the post of Assistant Professor (T&P) and Professor (T&P).

1. Prof. Girish Kumar, Dean (R&D), DTU Chairperson
2. Prof. Anil Singh Parihar, HoD (T&P), DTU Member
3. Prof. Rajesh Rohilla, ECE Department, DTU Member
4. Prof. Pradeep Kumar Suri, DSM Member
5. Prof. Vinod Singh, Dept. of Applied Physics, DTU Member

The committee examined the matter and took into consideration the
practice adopted by various premier institutions viz. lIT Ropar, lIT Bombay, IlIT
Delhi. After detailed discussion and deliberation the committee recommended
the following Role & Responsibilities and Score Cards for the post of
Assistant Professor of Practice (Training & Placement), which was approved
by the Hon’ble Vice Chancellor for placing before the Board of Management. .

Roles and Responsibilities:

Role: The Assistant Professor (Training and Placement) shall support the Head
of the Department and Professor, Training and Placement in all training and
placement-related functions, ensuring effective execution of activities aimed at
enhancing student employability. ‘

Key Responsibilities:

i. Assist in the planning, coordination, and execution of training and
placement activities.

ii. Maintain and update databases relating to student records, employer
contacts, and placement outcomes.

iii. Manage the Training & Placement web portal, online placement systems,
and communication channels for disseminating information to students
and recruiters.

iv. Liaise with companies for conducting placement drives, internships, and
pre-placement programs.

v. Facilitate logistics for pre-placement talks, written tests, group
discussions, interviews, and hospitality arrangements for visiting
recruiters.

vi. Participate in designing and delivering training programs, workshops,
and seminars 10 enhance student employability.

Minutes of 58" BOM Meeting, 18.03.2026 Page 69 of 86
.

e

- -



vii. A teaching load of 4 hrs/week, as required for training and placement.

viii. Collect, analyze, and report feedback from employers, and
communicate the same to the concerned departments.

ix. Assist in preparing placement statistics, reports, and presentations for
submission to the University authorities.

x. Ensure compliance with University rules, data confidentiality norms, and
ethical standards in all training and placement-related processes. '

xi. Carry out such other duty as may be assigned by the Head of
‘Department, Professor (T&P), or other University authorities from time to
time. ‘

The Committee has prepared the score card for selection of candidate
for the post of Assistant Professor of Practice (Training &Placement),
the score cards are follows:

(i) Score card for Assignment of weightage/points for Academic
Record, Domain Experience and professional Achievements for
the post of Assistant Professor of Practice (T&P) in the
department of Training and Placement.

Name of Applicant:
Application No.
Discipline: Training & Placement (T&P)

Assignment of weightage/points for Academic Record, Domain Experience
and Professional Achievements for the post of Professor of Practice in the
Department of Training and Placement.

Criteria : Assistant Professor
Points Claimed | Points Verified
A | Academic Record Points by the by the
Candidate Committee
1. | UG (B.Tech./BE) Maximum 10
Points
a. Aggregate Marks >=50% & 2
<60%
b. Aggregate Marks >=60% & 4
<70%
c. Aggregate Marks >=70% & 6
<80%
d. Aggregate Marks >= 80% & 8
<90% ‘
e. Aggregate Marks >= 90% 10
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PG (MBA or PGDMA) Maximum
Points

10

a. Aggregate Marks >=50% & 2
< 60%

b. Aggregate Marks >=60% & 4

<70%

c. Aggregate Marks >=70% & 6

< 80%
d. Aggregate Marks >= 80% & 8
< 90%

e. Aggregate Marks >= 90% 10
Postgraduate Degree in 10
Management Maximum Points

a. MBA/PGDAM with 10

specialization in HR
TOTAL POINTS - A 30

Note: In case of CGPA, consider equivalent in percentage.

Signature of Candidate

Points Claimed

Points Verified

Experience Points by the by the
Candidate Committee
Industrial Experience Maximum 10
Points
a. Industrial Experience* 1/Year
Experience in HR Role Maximum 5
Points
a. Minimum 1 Year 2
b. 2 Year and more 5
Experience as officer/incharge in 5
T&P at degree level institution
Maximum Points
a. Minimum 1 Year 2
b. 2 Year and more 5
\ TOTAL POINTS -B 20

PG-Post Graduation, UG-Under Graduation, HR-Human Resource
* Company with minimum turnover of 500Cr. (Relevant Proof/documents

to be provided by the candidate).

Signature of Candidate
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(ii) Score card for Assessment of HR Management Aptitude and Ability of the

Candidates :
Discipline : Training & Placement (T&P)
Post - Assistant Professor of Practice

Advertisement No.

Score Card for Presentation Assessment Committee
For assessment of HR Management Aptitude and Ability of the candidate

Criteria for Assessment
Conduct | Total
with I Marks
Presentat | Organization special Passlon Based
S. | Name of Appl. No. Communicat ; 9 Reference| and Zeal | on the
i Category | on skills lon ofthe | Humility for | Formula
No. | Candldate Skills Contents Y . 5
and Teaching
Compassiq |
n )
(3) (3) (3) (3) 3)
] ;
2
(iii) Score card for Selection Committee
Discipline : Training & Placement (T&P)
Post . Assistant Professor of Practice
Advertisement No. :
Score Card for Selection Committee
Assessment Tdtal Points
. of HR Assessment .
icati Academic Experience | Management | of Domain Interview sc;ored out
S. Name of |Application Category Record P . 9 Performance of 100
No. | Candidate No. Aptitude and | Knowledge I,
. s Points
Ability §
30 Points | 20.Points 15 Points 15 Points 20 Points 10'0. Points
1 A z
2

Decision : The Board of Management considered and approved the Roles &
Responsibilities and Score Cards for the post of Assistant Professor
of Practice (T&P).
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Suppl. Agenda 58.30 : Roles & Responsibilities, Score Cards and Recruitment
Rules (RRs) for the post of Professor of Practice (T&P).

The Board of Management is hereby apprised that the Competent Authority
constituted following committee vide office order F.DTU/Rectt./2024/T&P/F-
088/3885 dated 16/05/2025 to prepare and finalize the Nature of Duties and
Score Card for selection of candidate for the post of Professor (T&P) and
Assistant Professor (T&P).

1. Prof. Girish Kumar, Dean (R&D), DTU Chairperson
2. Prof. Anil Singh Parihar, HoD (T&P), DTU Member
3. Prof. Rajesh Rohilla, ECE Department, DTU Member
4. Prof. Pradeep Kumar Suri, DSM Member

5. Prof. Vinod Singh, Dept. of Applied Physics, DTU Member

The committee examined the matter and took into consideration the
practice adopted by various premier institutions viz. IT Ropar, [IT Bombay, IlIT
Delhi. After detailed discussion and deliberation the committee recommended
the following Role & Responsibilities and Score Cards for the post of
Professor of Practice (Training & Placement), which was approved by the
Hon’ble Vice Chancellor for placing before the Board of Management

Roles and Responsibilities:

The Professor of Practice (Training and Placement) shall support the Head
of Department, Training and Placement and shall be responsible for the strategic
planning, execution, and monitoring of all training and placement-related
activities of the institution. The incumbent shall act as the key liaison between
the institution and the industry and shall be responsible for ensuring maximum
placement opportunities for eligible students.

Key Responsibilities:

i. Establish and strengthen collaborations with industries, corporate houses,
public sector organizations, professional associations, and government
agencies for recruitment, training, and innovation initiatives.

ii. Actively explore new avenues for student engagement, including industry-
sponsored training programs, internships, live projects, and innovation
challenges beyond traditional placement.

iii. Formulate policies, strategies, and long-term plans for training, internships,
and placement activities, aligned with market trends and industry demands,
in consultation with the University.

iv. Design and supervise training modules, workshops, and seminars aimed at
enhancing employability and industry readiness of students, and coordinate
with academic departments to integrate industry-relevant trajning.

v. Ateaching load of 4 hrs/week, as required for training and placement.
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vi. Supervise and guide Assistant Professors and staff in the effective
execution of training and placement activities.

vii. Plan and oversee all campus recruitment activities, including company
scheduling, pre-placement talks, aptitude/technical assessments, group
discussions, and interviews, ensuring fairness, efficiency, and adherence
to University policies.

viii. Ensure systematic collection, analysis, and communication of employer
feedback to the concerned academic departments, and maintain accurate
records of student placements, company feedback, training sessions, and
student performance for statutory and accreditation purposes.

ix. Prepare annual placement reports and related documentation for
submission to the University and statutory/regulatory authorities.

X. Mobilize resources through government schemes, corporate sponsorships,
and CSR initiatives to strengthen placement infrastructure and student
support services.

xi. Carry out such other duties as may be assigned by the Head of Department
or other University authorities from time to time.

The Committee has prepared the score card for selection of candidate for

the post of Professor of Practice (Training &Placement), the score cards

are follows:

(i) Score card for Assignment of weightage/points for Academic Record,
Domain Experience and professional Achievements for the post of
Professor of Practice in the department of Training and Placement.

Name of Applicant:
Application No.
Discipline: Training & Placement (T&P)

Assignment of weightage/points for Academic Record, Domain Experience and
Professional Achievements for the post of Professor of Practice in the
Department of Training and Placement.

Vide Advt. Dated:
Criteria Professor of Practice
Points Claimed | Points Verified
A | Academic Record Points | by the | by the
: Candidate Committee
1. | UG (B.Tech./BE) Maximum Points | 10
Aggregate Marks >=50% & <60% | 2
Aggregate Marks >=60% & <70% | 4
Aggregate Marks >=70% & <80% | 6
Aggregate Marks >=80% & <90% | 8
Aggregate Marks >= 90% 10
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2. | PG (MBA or PGDMA) Maximum | 10

Points

Aggregate Marks >=50% & <60% | 2

Aggregate Marks >=60% & <70% | 4

Aggregate Marks >=70% & < 80% | 6
8
1
1

Aggregate Marks >= 80% & < 90%
Aggregate Marks >= 90%

3. | Postgraduate Degree in
Management Maximum Points
MBA/PGDAM with specialization in | 10
HR
TOTAL POINTS - A 30 |

(@]

(=]

Note: In case of CGPA, consider equivalent in percentage.

Signature of Candidate

Points Claimed | Points Verified
B | Experience Points | by the | by the
Candidate Committee
Number of Recruitment Drives
Conducted (Graduate Trainee 8
Level) as HR (Recruiter): Maximum
5. | Points
10-20 Recruitment Drives 4
21-40 Recruitment Drives 6
41 or more Recruitment Drives 8
Number of Graduate Ilevel
Educational Institution Engaged
.. . 6
for Campus Hiring: Maximum
6. @ Points
5-10 Graduate level Institutions 2 ‘
11-20 Graduate level Institutions 4
21 or more Graduate level Institutions 6
Number of Training / Career
Development Programs 6
Conducted: Maximum Points
£ 5-10 Programs 2
11-20 Programs 4
21 or More Programs 6
TOTAL POINTS - B 20

PG-Post Graduation, UG-Under Graduation, HR-Human Resource
* Company with minimum turnover of 500Cr (Relevant Proof/documents to be
provided by the candidate)

Signature of Candidate
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(ii) Score card for Assessment of HR Management Aptitude and Ability of

the Candidates
Discipline

Post
Advertisement No.

Training & Placement (T&P)
Professor of Practice

Score Card for Presentation Assessment Committee
For assessment of HR Management Aptitude and Ability of the candidate

Criteria for Assessment
Conduct Total
with Marks
Oraganization special Passion | Based
S. Name of | Appl. No. Communication Presentation ofg the Reference | and Zeal | on th%
No. | Candidate Category | gyijis Skills to Humility | for Formula
Contents |
and Teaching
Compassi
on
(3) 3) (3) (3) (3) |
1 |
2 |
(iii) Score card for Selection Committee
Discipline : Training & Placement (T&P)
Post : Professor of Practice
Advertisement No.
Score Card for Selection Committee
Assessment
v . of HR | Assessment . Total Points
S N f| Applicati Academic Experience Management | of Domain Interview scored out of
. ame o pplicati .
No. | Candidate | on No. | Category| Record Aptitude and | Knowledge | FSTO™MaNCe | 105 Points
’ Ability |
30 Points | 20 Points 15 Points 15 Points 20 Points 100 Points
1
2

Further, it was observed by the committee that the existing Recruitment
Rules for the post of Professor (T&P) are not aligned with the nature of Duties
and being primarily framed with reference to teaching and research. Therefore,

the Competent Authority constituted following committee vide office order

F.DTU/T&P/537/2025-26/518 dated 30/12/2025
Recruitment Rules for the post of Professor (T&P).

to revise/ review the

1. Prof. S. Indu, Dean (Digital Education), DTU Chairperson
2. Prof. Girish Kumar, Dean (R&D), DTU Member
3. Prof. Rajesh Rohilla, ECE Department, DTU Member

4. Prof. Raj Kumar Singh, Mechanical Department, DTU Member

5. Member

Prof. Anil Singh Parihar, HoD (T&P), DTU
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The committee met on 02/01/2026 and examined the matter and after
detailed discussion & deliberation, the Committee recommended the following
Recruitment Rules for the post of Professor of Practice (Training &
Placement), with a tenure track appointment of five years, which was
approved by the Hon’ble Vice Chancellor for placing before the Board of
Management.
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Professor of Practice (T&P)

Designati | Essential Relevant Experience Age Limit Modes of
on, Pay | Qualifications Branch Recruitment
Matrix

Level &

Entry Pay

Professor | B.E./B.Tech and | Any branch of | The candidate shall | 55 year | Tenure-Track
Level-14 MBA or PGDMA with | Engineering/ possess a minimum of appointmeint*
Entry first class either in | Technology, fifteen (15) years of | 'Relaxation’ %

Pay- B.E./B.Tech or MBA experience in the
1,44,200 | or PGDMA from a | Any industry (in|1. The age is | *Inatenure-track

recognized University

specialization

in
MBA/PGDMA
(preferably in
HR)

recruitment/HR
processes) or as an
Officer/In-charge of
Training and Placement
at a degree-level
institution, of which not
less than three (3) years
shall be in a position
equivalent to Level-13A
as per the 7th CPC.

The industrial experience
shall be at a senior
managerial level or
above, with a base salary
equivalent to that of an
Associate Professor, and
should include a proven
record of active
participation - in
recruitment, planning,
development, execution,
and management of HR
development and training
programs, as deemed
appropriate by the expert
members of the Selection
Committee.

The key indicators of
industrial experience are
as follows:

Recruitment Drives

relaxable for ST/SC
candidates

upto 5 years and for
OoBC candidates
upto 3 years in

respect of
vacancies reserved
for them
respectively.

2. Relaxable for
Government

Servants upto 5
years in accordance
with the instructions
or orders issued by
the Central
Government.

3. Relaxable for
teachers of
government funded
institutions of higher
education for 5
years.

4. Age relaxable for
the PWD category
candidates in
accordance with the
instruction/ Orders

appointmént,
appointment is
made for a
maximum five-
year - term.
Selection for a
tenure-track
position is
conducted
through gdirect
recruitment
(open selection).
Initially, ; the
appointme;nt is
for one year, with
confirmation for
the full five-year
term gjranted
upon successful
completion  of
the first yéar with
satisfactory
performance.
Performarice will
be evaluated
annually, and in

i
!

the case of
unsatisfadtory,

the appoihtment
may - be
terminated at

Conducted (Graduate | issued by the | any stage during
Trainee Level) as HR | central the tenure.
(Recruiter) government/GNCT
Number of Graduate | from time to time.
level Educational
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Institution Engaged for
Campus Hiring
Number of Training /

Career Development
Programs Conducted
Note:

i. Documentary proof of
the above key indicators
shall be required.

ii. For the purpose of
industrial experience,
only experience gained in
companies having an
annual turnover of not
less than INR 500 crore
shall be considered.

iii. In case of a large
number of applicants,
candidates shall be
shortlisted in the ratio of
1:15, based on the score
obtained against the
above-mentioned key
indicators of industrial
experience. The
enclosed score sheet for
industrial experience
shall be used for this
purpose.

Decision : The Board of Management considered and approved the Roles &
Responsibilities, Score Cards and Recruitment Rules (RRs) for the
post of Professor of Practice (T&P).
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Suppl. Agenda 58.31 : Syllabus of Screening Test for the post of Assistant |
Professor of Practice (T&P).

The Board of Management was apprised that in the 57" BOM meeting, the
Recruitment Rules were approved for the post of Assistant Professor of
Practice (T&P). The competent Authority has constituted a following committee
vide office order no. DTU/Rectt./T&P/2025/F-988/224 dated 11-04-2025 to
design the syllabus of the screening test for shortlisting of candidates for the post
of Assistant Professor (T&P).

1. Prof. Dinesh Kumar, ECE Chairperson
2. Prof. Rajan Yadav, DSM Member
3. Prof. Anil Singh Parihar, HoD T&P Member
4. Prof. Dinesh Kumar Vishwakarma, IT  Member
5. Ms. Garima Chikara, CSE Member

The committee recommended the syllabus for the screening test for
shortlisting candidates for the post of Assistant Professor of Practice (T&P).
Which was approved by the Hon’ble Vice Chancellor for placing before the Board
of Management. The Proposed syllabus for the screening test is as follows:

Syllabus of Screening Test for the Post of Assistant Professor of Practice
(T&P):

A. English Language and Comprehension (20%)

Vocabulary, Grammar, Sentence structure, Synonyms, Antonyms, Homonyms,
Spot the error, Fill in the blanks, Spellings/detecting mis-spelt words, Idioms and
phrases, one-word substitution, Improvement of sentences, Active/passive voice
of verbs, Conversion into direct/indirect narration, shuffling of sentence parts,
Shuffling of sentences in a passage, Cloze passage, Comprehension passage.

B. Logical Reasoning and Quantitative Aptitude, Data Interpretation (25%)
Types of Puzzles: Seating arrangements, Visualization-based puzzles,
Scheduling problems.

Reasoning and General Intelligence: Critical thinking, Problem solving,
Emotional intelligence, Social intelligence '

Quantitative Aptitude: Percentages, Ratio and proportion, Averages and
mixtures, Profit loss and discount, Time and work, Mean, Mode, Median,
Moment, Quartile.

Types of Graphs: Bar graphs, Pie charts, Line graphs, Venn diagrams, Caselets,
Combination of multiple graphs.
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C. Fundamentals of Placement Planning and Management (25%)
Recruitment and selection, Performance management, Learning and
development, Succession planning, Compensation and benefits, Human
information systems, Application of Al in management. Human resource
planning, Job analysis, Job description and Job specification. Human resource
forecasting, auditing and accounting. Recruitment and selection, talent
acquisition, process and methods of selection. Training and development,
assessment, design and implementation.

Performance managemeht: appraisal systems, career planning, competency
mapping, talent management, compensation management & benefits and job
stress. Quality of work life, employee welfare, collective bargaining, safety and
health, employee attrition. Application of Al in HR management.

D. Computer Literacy and IT Proficiency (20%)

Office Productivity Tools (MS Word, MS Excel and Power Point), Internet and
email proficiency, Data management & analytics, Digital tools for campus hiring,
Online collaboration and meeting tools (Google Meet, Zoom, MS Teams), IT
Security and digital etiquette, Career support tools and platforms (Naukri, Indeed,
Internshala, Linkedin, AMCAT, CoCubes, Mettl), Cyber security basics, MIS
reporting tools, ERP portal, Visualization tools (power bi, tableau, etc).

E. General Awareness (10%)

Role of statutory bodies (UGC, AICTE, NAAC, NBA etc.), Digital and online
education platforms, Contemporary issues & current affairs, Market trend and job
scenario, Recent trends in education & industry, Emerging technologies, Startup
ecosystem, National skill development initiatives, Important government
schemes related to education/employment (NEP etc.).

Based on the above it is proposed to have the Screening Test as given below:

Screening Test(MCQ Based)
A. English Language and Comprehension| e Time: 2 hours

(20%). e Max. Marks: 400 (100 |
B. Logical . Reasoning and Quantitative Questions)

Aptitude, Data Interpretation (25%). : e 4 Marks for each correct
C. Fundamentals of Placement Planning and answer.

Management (25%). ¢ 1 Negative Mark for each
D. Computer Literacy and IT Proficiency (20%) incorrect answer.
E. General Awareness (10%).

Decision : The Board of Management considered and approved the Syllabus of
Screening Test (and conduct of the same) for the post of Assistant
Professor of Practice (T&P).
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Suppl. Agenda 58.32 : Engagement of Prof. Chetan Singh Solanki as
Distinguished Professor (Honorary) in DTU.

The Board of Management was apprised that in its 52" meeting held on
26.09.2024 vide supplementary agenda 52.31 the Board has approved the
guidelines for engagement of Distinguished Professor (Honorary).

The Department of Electrical Engineering has proposed Prof. Chetan Singh
Solanki to be engaged as Distinguished Professor at DTU. Prof. Chetan Singh
Solanki is a renowned professor of Electrical Engineering
The CV of Prof. Chetan Singh Solanki was placed as Annexure in the Agenda
Note.

Decision: The Board of Management considered and approved the
engagement of the Prof. Chetan Singh Solanki as Distinguished
Professor (Honorary) in DTU.
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Suppl. Agenda 58.33 : Honorary position of “Distinguished Professor
(Practice)” to Lt. Gen. R. S. Raman

The Board of Management is hereby apprised that in its 55" meeting held
on 27.05.2025 vide agenda 55.18 the Board has approved the guidelines for
engagement of Distinguished Professor (Practice) which have been notified vide
notification number F.DTU/Council/BOM-AC/Notification/71/2025/P-1/636 dated
26.06.2025.

As per Clause D of the notification pertaining to process of selection,
‘Nomination by Vice Chancellor, DTU. Vice Chancellor, DTU may nominate
Distinguished Faculty-Practice from amongst the eminent foreign national,
Professional and Government servant (in active service/retired) including
Overseas Citizen of India (OCI) who has achieved the highest levels of
accolades/earned national or international level distinction.

The Board is apprised that Lt. Gen. R. S. Raman is highly distinguished
Indian Army officer who has reached the pinnacle of military service through his
exemplary achievements. In view of his exemplary service to the nation, he was
invited to deliver a Distinguished Speaker Series (DSS) lecture at DTU. Geo-
intelligence being a common thread between DGST and Indian Army, he was
requested to consider joining Department of Geospatial Science and Technology
(DGST) as Distinguished Professor of Practice upon his superannuation. He has
now confirmed that post his superannuation on 30 April 2026, he will be available
to join DGST as Distinguished Professor of Practice.

It is submitted that his association as Distinguished Professor of Practice is
expected to significantly strengthen academic and research collaboration
between DGST and the Indian Army. His vast experience will also be beneficial
for other departments of DTU in enhancing institutional linkage with the Indian
Army and DRDO. A brief CV of Lt. Gen. R. S. Raman was placed as Annexure
in the Agenda Note.

Decision : The Board of Management considered and approved for conferment
of Honorary position of “Distinguished Professor (Practice)” to
Lt. Gen. R. S. Raman in the Department of Geospatial Science and
Technology, DTU. "
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Suppl. Agenda 58.34 : Providing of residential accommodation to the Controller
of Examination

The Board of Management is hereby apprised that is submitted that Dr.
Nupur Srivastava has joined as Controller of Examinations on a tenure based
post w.e.f. 16/12/2026 in this University. The officer has requested campus
accommodation as per her entitlement.

The Board of Management has already approved the House Allotment
Rules of the University in its 15th meeting held on 08/01/2015, which were later

revised

in the 51st meeting held on 05/07/2024. Certain

residential

accommodations have been earmarked for employees of Delhi Technological
University under the said allotment rules.

Clause 5, “Essential Services”, of the existing House Allotment Rules,
2024 (as amended) is defined as under :-
“Services as given in this section shall be counted as essential services and

houses as

shown will be earmarked for employees hired against them

including those who may be on deputation/contract or temporary hiring” :-

51.1 Registrar - 01 Type V house

5.1.2 | Controller of Finance | 01 Type V house

5.1.3 | Any Dy Registrar/ - 01 Type IV house (Certain official on

Asst Registrar or deputation/contract if deemed appropriate by the Vice
equivalent official Chancellor may be considered for such an allotment
for a specified period).

5.1.4 | Medical Doctor - 01 Type IV house

5.1.5 | Nursing Assistant - 01 Type Il house (The allotment will made to one
married nursing employee/staff and in case of
bachelors more than one nursing or any  other
employee/ staff  with -~ the approval of the Vice

, Chancellor).

5.1.6 | Executive Engineer [-.01 Type IV house

5.1.7 | Assistant Engineer |- 01 Type lll house

5.1.8 | Junior Engineer Staff |- 01 Type Il house (Preference will be for JE-Electrical,
however in case of bachelors, the house will be shared
between more than one Engineer or any other
employee/staff with the approval of the Vice
Chancellor).

5.1.9 | Security Staff - 01 Type |l house (The allotment will made to one
married security employee/staff and in case of
bachelors more than one security or any other
employee/staff with the approval of the Vice
Chancellor ).
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5.1.10 | Clerical Staff - 01 Type Il house (The allotment will made to one
married clerical employee/staff and in case of
bachelors more than one clerical or any other
employee/staff with the approval of the Vice
Chancellor ).

5.1.11 | Driving Staff - 01 Type 1l house (The allotment will made to one
married driving employee/staff and in case of
bachelors more than one driving or any other
employee/staff with the approval of the Vice
Chancellor ).

5.1.12 | Any other staff - Any appropriate House depending upon the entitled

considered against |category of the staff
any other service

approved to be an

essential service with

the approval of the

Vice Chancellor.

Since examination activities are also considered essential services of the
University, it is proposed to include the post of Controller of Examinations in
the list of designated employees. Accordingly, a Type V accommodation may
be earmarked for the Controller of Examinations.

Decision : The Board of Management duly considered and approved to provide
residential accommodation within the campus for the Controller of
Examinations, subject to the availability of a vacant quarter as per
Rule.

Furthermore, in order to earmark residential accommodation for the
Controller of Examinations under the category of Essential Services,
the DTU House Allotment Rules/ Regulations require appropriate
amendment. The Board of Management directed that the proposal be
examined by the duly constituted committee for the purpose of
amending the relevant Regulation. '
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Concluding Remarks

At the end, Sh. Sandeep Kumar Singh, Special Secretary, Finance, GNCTD
with permission of chair, raised following points:
1. He expressed his concern over 50% vacancies in teaching posts and 75%
vacancies in non-teaching posts. He requested to fill these vacant posts as
soon as possible. :

2. He observedthat DTU (Erstwhile DCE) was among the Top-10 Engineering
institutions around the year 2004. But, of late, ranking has been declined in
the NIRF and other rankings. He requested the University to take necessary
steps to improve upon the ranking of the University.

Hon’ble Vice Chancellor, responding to the above points, informed that
University is taking all the necessary steps fo fill up the vacant posts both in
teaching and non-teaching in mission mode. He further explained that in the five
verticals of NIRF ranking, DTU is performing well in three verticals, however, in
the verticals of Research and Perception, University needs to improved upon.
Further, he informed that the University is in the process of submitting a White
Paper to the office of Hon’ble Chancellor suggesting the measures and
requirement of government support for improving the rankings. Further to this,
the Registrar and Member Secretary of the Board, augmented the comments of
Hon’ble Vice Chancellor regarding filling of the vacancies in mission mode with
information that the University is at the advance stage of implementing flexi cadre
in teaching posts, however, the same could not be placed as agenda in this
meeting as it may take further one more week. As this is a very critical and
important matter, he requested all the members to consider this agenda through
circulation after recommendations of the Academic Council.

The meeting ended with a vote of thanks to the members.

The minutes are issued with the approval of the Vice Chancellor for
circulation to the Hon’ble members, who are requested to give their comments,
if any, on these circulated minutes.

—= o7

(Binod Doley) ™
Registrar, DTU
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ANNEXURE
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58" Meeting
of

Board of Management
DTU

held on
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Recruitment Regulations for the post of J unior Mechanic

UGC

- Existing

Proposed

Remarks|

trade.

Industrial/Lab experience in the desired

Whether
educational

age  and
-qualification

prescribed for| direct recruit

will apply i
promotes

the case of

Not applicable

Not mﬁwmouE@.

No Change

| Period of probation (if any)

Two years

Two years

No Change

| 10.

H.Soﬁom. of
whether

recrujtment,
by direct

recruitment or by promotion

or by deputation
" percentage of

filled ;by vari

and
the posts to be
bus methods

100% by Direct Recruitment

"100% by Direct Recruitment

| No Change

1.

' In case of r

promotion/ -
grade
promotion /.d

‘made

frdm -

ocruitment by
deputation,
) which
cputation to be

Not applicable

Not applicable

No Change

If a DPC exi
composition

st, what is its

As H.uma DTU Rules

As per DTU Rules

No Change

Circumstance!
UPSCistob

e consulted in

s i which.

Not Applicable

"Not Applicable

. No Change

| making recruitment.
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Recruitment Regulations for the Junior Technical Assistant (JTA)

case of promotes

| UGC Existing Proposed Remarks
sophisticated scientific | years Industrial/Laboratory Experience. | Three years State Board U%EEm with Two- (02) year
Instruments in the in the desired trade. : (or equivalent) in the relevant (or an | Tdustrial/Lab
‘Laboratory. . ~ OR. . | allied) subject/field with four (04) | experience in |the
However, the relevant | Three years State Board Diploma (or | years -Industrial/Laboratory | desired trade.
subject will be as| equivalent) in the relevant (or an allied) | Experience in the desired trade.
decided by  the| subject/field with' two (02) years| S o Tlhree-year State B Ea
university as per the | Industrial/Laboratory Experience inthe | [The relevant subject/field/ trade mmEoEm has
functional requirement | desired trade. will be decided at the time of | retained as in existing,
of the department . . OR o ‘advertisement of the posts _uu\ the Mﬁ meet” the
concerned. Senior Secondary (or equivalent) with <6w-0§58:o~ on - the | fpquirement of |
science subjects in the relevant (or an H@ooEEonmmﬁob of BoS of the | engineering prograjns.
The experience should | allied) subject field with five (05) years ;oonom_‘bom department as per the - .
be in°  University/ | Industrial/Lab ox@mzwdom in the desired | functional requirement] However, ox@oajnoo
Research trade. , for Diploma SO# ers
establishment / Central OR . has been enhanced
/ State Govt. /PSU and | Bachelor of science Degree in-relevant rom’ 02 years tg 04
other autonomous | field or equivalent with one (01) year rears to meet | the
bodies dr Private | Industrial/Lab experience in the desired similarity - with
organization trade. Bachelor’s Degree
OR . BCA is covereq ‘in
Bachelor of Computer ‘Applications Bachelor’s degreg in
(BCA) with one (01) year relevant field Hence
" Industrial/Lab oxvozomow in the aom:mm removed.
trade.
8. || Whether age and | Age: No- No Age: No |Kept same as UG
educational qualification | Academic Academic Ozm:mom:o: Yes
prescribed  for | direct | Qualification: Yes
recruit will apply in the ,
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r the Junior T wnramnm~.>mmmmﬁm=ﬂ JTA)

Recruitment Regulations fo

Existing

Proposed

Remarks

UGC

CPC)/Level-2, Entry Pay Rs.19900/- (7
CPC) and having regular service of five

(05) years in the grade.

The a%&d&mﬁm& officials in the feeder
category who are in the direct line of

 promotion ‘shall not. be eligible

consideration for

appointment
deputation: : .

Note: The maximum age limit
appointment by deputation shall

for
on

for
not

exceed 56 years as on closing date of

receipt of applications.

Rs.5200-20200 - Grade  Pay
Rs.1900/- (6% CPC)/Level-2, Entry
Pay Rs.19900/- (7* CPC) and

having regular service of five (05)

years in the grade. .

The departmental officials in the

feeder category who are in the direct |

line of promotion shall not be
eligible for consideration for

appointment on deputation.

Note: The maximum age limit for

appointment by deputation shall not-

exceed 56 years as on closing date of
receipt of applications. .

R

est No Change

12. | Ifa DPC exist, what isits | As per.schedule II of. As per DTU Rules As pet DTU Rules No .Orwnmm
composition these Rules. .
13. | Circumstances in |which Not Applicable Not Applicable No Change

UPSC is to be comsulted
in making recruitment.
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Recruitment Regulations for t

he post of Technical Assistant ( TA)

L - UGC ' Existing Proposed Remarks
requirement of ‘the department allied) _subject/field with five (05)| [The relevant subject/field/ trade | experience in||the
|| concerned. years Industrial/Laboratory | - will be decided at the time of | desired trade.
: Experience in the desired trade. advertisement of the posts by Em -
The experience should be in g - OR Vice-Chancellor on . a,m Experience for
University/ Research Senior Secondary: (or equivalent) recommendation of BoS of .the | Bachelor’s Degree
establishment / Central / State with science subjects in the relevant . concerned department as @Q.aiw holders has peen
Govt. / PSU and other (or an allied) subject field with ten functional requirement] reduced from | 05
autonomous bodies or Private (10) years Industrial/Lab experience - ; years to 03 yeays as
. || organization of repute with | in the desired trade. per UGC Model
annual twrnover of at least . ~~ OR L RR.
Rs.200/- Crores or more. "Bachelor Degree in relevant field or
: equivalent with five (05) year BCA is covergd in_
Industrial/Lab experience ‘in the Bachelor’s degree
desired trade. : C in relevant |field
‘ OrR - hence removed.
Bachelor of Computer Applications
(BCA) with five (05) year
- Industridl/Lab experience in the .
“desired trade. 4
8. | Whether age and | No No No No Change
[ -educational
qualification
prescribed for direc
recruit will apply in
the case of promotes |
9. | Period of probation- | Two years Two years Two years No Change
. (iflany) E ‘ . -
- 10. fMethod - - of | 75% by Promotion. : - i.* 50% by Promotion failing | i. 50% by Promotion? failing | No Change
recruitment, whether | 25% by Direct - Recruitment which by Deputation; and which by Deputation; and ,
by| direct recruitment | (based on written test and skill ii. 50% by Direct Recruitment | ii. 50% by Direct Recruitment
or|by promotion or by | test) failing which by Deputation. ‘ failing which by Deputation
| deputation and _ |
|
. !
7/ b S T
N A
|

,/ -\‘v
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Woo_\::_:oa Regulations for the post of Hm&::nm_ >mm~ma=: ( H>v

. UGC Existing Proposed Remarks
: Note: The maximum age limit for | :
u appointment by deputation shall not | Note: The maximum age limit w%
_ exceed. 56 years as on closing date of | appointment by deputation shall net |
receipt of applications. exceed 56 years as on closing date of
* . A receipt of applications.
HN _w a DPC exist, what | As per schedile IT of these Rules. | As per DTU Rules As per DTU Rules No-Change
ts composition .
13. cumstances j_ | Not Applicable Not Applicable No Change
W :Uw UPSC is to be :
sulted in making
.{Tw ruitment.

|
|
|
|
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Recruitment Wmmz_mﬂca for the post of Senior Technical Assistant (STA) Grade-II

UGC . - Existing , Proposed Remadrks-
experience of sophisticated | Engineering with ten (10) years’ mx@ozoboo - OR Experience  for
scientific ‘Instruments in the | in the related field or equivalent. - First. Class Bachelor’s Degree in the | B.E./B.Tech
Laboratory. : "OR relevant subject with minimum five (05) | holders has been

: Three years State Board Diploma Ao~ years of working and Emﬁj ance | enhancedfrom 01
However, the relevant subject | equivalent) in the relevant (or an allied) | experience of sophisticated scientific | years to 02 years

will be as decided by the | subject/field with, ten (l10) years | Instruments inthe Laboratory. to mesgt the
university as -per the | Industrial/Laboratory mxﬁw:osom in the - OR . | similarity]  with
functional requirement of the Qmmqmm trade. . Three years State Board Diploma (or | Master’s Degree.
department concerned. : ) " | -equivalent) in the relevant (or an [allied) o
The experience should be in g “subject/field with Seven (07) | years | Experience  for
University/ Research o : Industrial/Laboratory Experience jin the | Bacheloris
establishment / Central / State | v : desired trade. B Degree | holders
Govt. / PSU and other : : . , has been reduced
autonomous bodies or Private ‘ o [The relevant subject/field/ trade. will be | from 10 years to

-decided at the time of advertisement of the | 05 years gs per the

organization 'of repute with
posts by the Vice-Chancellor ¢n the UGC Madel RR.

annual turnover of at least

Rs.200/- Crores or more. | . recommendation of BoS of the corcerned
v department as per the fungtional | Experience . for
_requirement] . . Diploma| holders

has been reduced
from - 10} years to
07 years to meet
the simijlarity in
experience.

BCA is ¢overed in
Bacheloi’s degree
. in relevant field
; . hence refmoved.
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S ,nﬂw
Recruitment Regulations for the post of Senior Technical Assistant (STA) Grade-II
UGC Existing v Proposed Remarks
- Undertaking in PB-1, Rs.5200-20,200 Grade | Sector Undertaking in PB-1, Rs|5200- .
Pay Rs.2800/- (6" CPC)/Level-5, Entry Pay | 20,2000 Grade Pay Rs.2800/-| (6™
Rs.29200/= (7% CPC) and having regular | CPC)/Level-5, Entry Pay Rs.29200f- (7%
service of five (05) years in the grade. CPC) and having regular service of five (05)
, years in the grade.
The departmental officials in the feeder .
category who are in the direct line of | The departmental officials in the |[feeder
. | promotion shall not be eligible for | category who are in the. direct line of
consideration for appointment on deputation. | promotion shall not be eligiblp™ for
. . consideration . -for  appointment]| on
Note: The maximum age limit for | deputation. i
appointment by deputation shall not exceed 56 o ” -
years as on closing date of receipt -of | Note: The maximum -age limit for
applications. appointment by deputation shall not exceed
56 years as on closing date of recgipt of |
K applications. - :
12. | If a DPC exist, what is ' As per schedule II of these | As perDTU Rules Asper DTU Rules .| No Change ..N\
| its composition Rules. : A
13. | Circumstances in which Not Applicable Not Applicable No Change #
UPSC is to be consulted ,
in making recruitment.
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T ~ Recruitment Wmmiwﬁc:m for the post of Senior Technical Assistant Amﬁﬁ Grade-I -

UGC . Existing . : Eouom& e Remarks

- , A R %mmum in line
For Deputation: For Deputation: . with Zv&& RR
Officials working in the relevant field in | Officials working in the relevant|| field in | of GC  of |
Central/State  Government/University/. R&D | Central/State Government/University/ R&D | Ministerial
Institutions/ Autonomous Body/ Public Sector | Institutions/ Autonomous Body/ Public Sector | staff promoted:
Undertaking holding the analogous post. and | Undertaking holding the analogous|post and | from Lgvel 6 to
possessing the qualification prescribed for direct | possessing the qualification prescribed for Level | B
recruitment. .| direct recruitment.
; ~ OR . . A OR :
Officials working "in the relevant field in | Officials working in the relevant| field in | Rest No
Central/State  Government/University/ R&D | Central/State QoéEEoE.\GEﬁHL y/ R&D | Chang
Institutions/ Autonomous Body/ Public Sector | Institutions/ Autonomous Body/ mz&:o Sector
Undertaking in PB-1, Rs.9300-34,800 Grade Pay | Undertaking in PB-1, Rs.9300-34, woo Grade
Rs.4200/~- (6™ CPC)/Level-6, -Entry Pay | Pay Rs.4200/- (6™ CPC)/Level-6, mﬂQ Pay
Rs.35400/- (7" CPC) and having regular service | Rs.35400/~ (7% CPC) and Wm,.iw regular
of five (05) years in the grade. .| service of five (05) years in the grade.

|

. , ) o . The departmental officials in ﬁ_ﬁ e feeder
The departmental officials in the feeder category | category who are in ‘the &aoom line of

w

who are in the direct line of promotion shall not | promotion shall not be eligible for
be eligible for oosmaﬂ ation for appointment on | consideration for ﬁuonﬁEgﬁ on diputation.
deputation: |
o .. | Note: The -maximum "age ?EE for
Note: The maxiimum age limit for appointment by | appointment by deputation shall notlexceed 56
deputation shall not exceed 56 years as.on closing | years as on closing date of To&@d. of
- date of receipt of applications. applications. [ .
If a DPC exist, what is iis | As per DTU Rules : | A per DTU Rules - |'No Change
composition o , ’ o ‘ :
Circumstances ‘i which UPSC. is Not Applicable : Not Applicable - No Change
to be consulted ‘in’ making . T v : :
recruitment. ,
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