DELHI TECHNOLOGICAL UNIVERSITY

MINUTES

of

59" Meeting

BOARD OF MANAGEMENT

: 07.05.2026
: 11:00 a.m.

: Vigyan Hall, 2" Floor,
Administrative Block,
Delhi Technological University

Shahbad Daulatpur, Bawana Road, Delhi-110042




INDEX

ltem No. Description Page No.
Agenda 59.1 Opening remarks by the Vice Chancellor. 2-6
Agenda 59.2 Confirmation of the minutes of 58™ meeting of the Board 7
of Management held on 18.03.2026.
Agenda 59.3 Action taken report on the decisions taken in the 58" 8§-14
meeting of the Board of Management held on 18.03.2026.
Agenda 59.4 Promotion of eligible non-teaching officials. 15
Agenda 59.5 Revision of remuneration in respect of various activities | 16 — 18
of University.
Agenda 59.6 Implementation of Flexible Cadre Structure in DTU. 19 -21
Agenda 59.7 Amendment in proposal for creation of library cadre | 22 -24
posts in Delhi Technological University.
Agenda 59.8 Amendment in Age Criteria in the recruitment rules for 25
the posts of Assistant Professor, Associate Professor
and Professor in DTU.
Agenda 59.9 Procurement of 01 no. of new 35 seaters, Non-AC, CNG 26
Bus against the condemnation of old bus.
Agenda 59.10 | Matter for Ratification: 27
i. Annual Report (2024-25) of the University.
ii. Extension of deputation period in r/o non-teaching
staff.
Agenda 59.11 Any other item with the permission of the Chair. 27
Suppl. Agenda | Revision of Recruitment Regulations for the post of 27 - 28
5912 Assistant Professor in all the concerned departments of
the DTU.
Suppl. Agenda | Score card for Assignment of weightage/points for 29-32
59.13 Academic Record, Domain Experience and professional
Achievements for the post of Assistant Professor and
Score Card for the Selection Committee.
Suppl. Agenda | Conferment of Honorary position of “Distinguished 33

59.14

Professor (Practice)” to Dr. G. Vaidyanathan in the
Department of Applied Physics, DTU.




Delhi Technological University

Established under Govt. of NCT of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

Minutes of 59" meeting of the Board of Management of Delhi Technological
University held in hybrid mode on 7" May, 2026 at 11:00 a.m. in Vigyan Hall,
2" Floor, Admin Block, Delhi Technological University, Delhi.

The following members were present:

1. Prof. Prateek Sharma, Vice Chancellor, Delhi Technological University.

2. Sh. Sandeep Kumar Singh, |IAS, Special Secretary, Finance Department,
Government of NCT of Delhi, (Nominee of Pr. Secretary, Finance through
video conferencing)

3. Dr. O.P. Shukla, Joint Director, Directorate of Training and Technical
Education, Government of NCT of Delhi (Nominee of Secretary, DTTE)

4. Sh. Anil Kumar, Dy. Director, Directorate of Higher Education (Nominee of
Secretary, Higher Education)

5. Sh. Binod Doley, Registrar, DTU

Following officers also joined the meeting as Special Invitees:

1. Prof. S. Indu, Dean, Digital Education

2. Prof. V.K. Minocha, Dean, Planning & Recruitment

3. Prof. Rinku Sharma, Dean, Academic-PG

4. Sh. Girish Chandra Prasad, Controller of Finance
- f-,s 74
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Agenda 59.1 : Opening'remarks by the Vice Chancellor

Hon'ble Vice Chancellor welcomed Sh. Sandeep Kumar Singh, IAS,
Special Secretary, Finance Department, Government of NCT of Delhi; Dr. O.P.
Shukla, Joint Director, Directorate of Training and Technical Education,
Government of NCT of Delhi; Sh. Anil Kumar, Dy. Director, Directorate of Higher
Education; Sh. Binod Doley, Registrar, DTU and other special invitees in the 59t
meeting of the Board of Management.

Thereafter, Hon'ble Vice Chancellor highlighted some of the
achievements/events in DTU since the last meeting of the Board of Management
as under:

1. The Department of Science and Technology (DST), Government of India, has
granted Delhi Technological University (formerly DCE) a renowned research
grant of ¥1 crore to create an Undergraduate Laboratory in Quantum
Technologies. The goal of this program is to give undergraduate students
practical experience and research exposure in cutting-edge quantum
technologies. |

2. The Vice Chancellor was pleased to announce that Dr. Harish Panghal, who
recently earned his doctorate in structural engineering from Delhi Technological
University's Department of Civil Engineering, has been granted the esteemed
Marie Skéowska-Curie Actions Postdoctoral Fellowship, which is
supported by the European Commission. One of Europe's most distinguished
and competitive international research grants, the MSCA Fellowship supports
exceptional researchers across the globe.

3. Prof. Abhay Karandikar, Hon'ble Secretary, DST, officially opened the
multidisciplinary Department of Geospatial Science and Technology at
Delhi Technological University (formerly DCE). He emphasized the increasing
significance of geographical data in Al and envisioned the department as a
national model center with a focus on the Spatial Internet and GeoAl.

4. Delhi Technological University (formerly DCE) signed a Memorandum of
Understanding with Navjyoti India Foundation. Dr. Kiran Bedi, IPS (Retd.), a
former lieutenant governor of Puducherry, the founder of Navjyoti Foundation
addressed and suggested ways for smooth implementation of the MOU

5. DTU organised the Launch of ATL Sarthi & Mentor India Academy at DTU, in
collaboration with Atal Innovation Mission, NITI Aayog. The launch brought
together educators, students, mentors, and innovation leaders to strengthen
school innovation through mentorship and design thinking.

6. Two of DTU innovators have won %15 lakh each in the Stealth, Surveillance,
and Cyber Defense Technologies category of the esteemed MSME Idea
Hackathon 5.0.
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7. The innovative project "Flying Wing VTOL UAV System with 150 km Range
and a Smart Automated Docker Station for 4-Drone Deployment with Auto-
fueling, Charging, and Al-based Surveillance" has earned Anshul Sharma,
Startup Founder at DTU Incubator, recognition. The concept has great
promise for improving defense technologies and unmanned aerial systems. DTU
student Chitwan Tejan has also received recognition for his creative project
"Drone Forensics," which tackles new issues in forensic analysis and drone
security.

8. Hon’ble Vice Chancellor was happy to announce that Sant Rajinder Singh Ji
Maharaj, a well-known spiritual leader and Head of Science of Spirituality at
DTU, officially opened the Science of Spirituality (SOS) Meditation Center on
9th April. The center's goals are to support students' holistic growth, meditation
practices, and value-based education.

9. The Vice Chancellor also informed that on April 10, 2026, Delhi Technological
University, in partnership with Hilti India Pvt. Ltd., opened an Industry-
Supported Laboratory through its Center of Excellence in Disaster Risk
Reduction (CoEDRR) and Department of Civil Engineering. The establishment
of the facility under the Department of Civil Engineering's Earthquake
Technology Laboratory is a major step toward enhancing industry-academia
cooperation.

10.SemiXthon, a Hardware Hackathon was hosted by the Vinod Dham Centre of
Excellence for Semiconductors and Microelectronics (VDSemiX), DTU, on behalf
of the Semicon Society, on 13th April 2026.

11.0n April 17, 2026, Delhi Technological University hosted the felicitation
ceremony for female students who were chosen for the Rupa Rahul Bajaj
National Scholarship for Women in Engineering. 11 deserving female
students from B.Tech programs received awards

12.Delhi Technological University successfully arranged the "Viksit Bharat Yuva
Connect” (VBYCP) program, a flagship project of the Indian government's
Ministry of Youth Affairs & Sports, which was carried out via the Mera Yuva
Bharat-MY Bharat platform.

13.DTU organised Golden Pride Function for Felicitating PhD awardees, Gold
medal receivers and scholarship holders on 10th March 2026

14.0rganised ENGIFEST 2026 and Ahvaan, the Sports festival 2026

15. At HacklITK 2026, a national cybersecurity competition organized by C3iHub at
[IT Kanpur, Team EHAX from Delhi Technological University won the third
place, valued of %1,00,000. In a 15-hour overnight CTF test that covered
cryptography, web exploitation, reverse engineering, and digital forensics, the
team—Tarush Sonakya, Kartik Vats, Stavya Pathak, and Tushar Singh Bisht—
performed exceptionally well. '

16.Two DTU teams won the Harit Manthan 2026 National Hackathon, a
prestigious national-level innovation program run by the Delhi Development
Authority (DDA) and the Udhmodya Foundation. The winners received up to 310
lakhs in incubation support. '

17.DTU Organised the NCC festival, ‘Samanth 2026'.
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18. On April 22, 2026, at the Dr. B. R. Ambedkar Auditorium, the Hostel Office of
Delhi Technological University (formerly DCE) held "The Hostel Council
Felicitation and Awards Distribution Ceremony" to honor the contributions of
Hostel Council members and commemorate the Hostel Leadership and
Innovation Initiative. Hon'ble Vice-Chancellor and Chief Warden, spoke at the
event and stressed the importance of turning dorms into places for professional
growth.

19.Prof Prateek Sharma, Hon’ble Vice Chancellor, DTU, gave various talks as
below: ’

» Special Talk on the occassion of Earth Day: Akashvani, AIR: 21st April

» Special Talk, Akashvani, AIR on Role of Universities in Academic
Excellence, Visionary Innovatiton and Research Viksit Bharat 2047, 23rd
April

« TECH TRENDS, DD Morning Show, Doordarshan, 28th April.

Patents Awarded

1. Dr. Mayank Kumar, Prof. Madhusudan Singh, Mr. Rushiv Bansal, and Mr.
Rishabh Bansal of Delhi Technological University's Department of Electrical
Engineering on receiving their patent, "A Bidirectional Multiport DC-DC
Converter.”

2. Dr. Anurag Goel, Ms. Anukriti Kaushal, Ms. Meenakshi Diwan, Dr. Pallavi
Ranjan, and Dr. Rajeev Kumar Singh of Delhi Technological University's
Department of Computer Science & Engineering for obtaining their patent for
"Adaptive Audio Output System and Method Thereof.”

3. Dr. Bharat Bhushan and Mr. Prashant Kumar from the Department of Electrical
Engineering, Delhi Technological University, on the grant of their patent titled “An
Automated Electromagnetic Ball Balancing System.”

4. Prof. S. C. Sharma and his team at Department of Physics received a patent for
"Biosensor for Detecting Biomolecules.”

5. Prof. Amrish Kumar Panwar and his team for the grant of their patent titled,
"ADVANCED STEP SINTERING METHOD FOR THE SYNTHESIS OF
CERAMIC SOLID-STATE ELECTROLYTE AND USE THEREOF"

MOU Signed

1. The Vice Chancellor informed that the National Council for Cement and Building
Materials (NCCBM), Ballabhgarh, and Delhi Technological University have
signed a Memorandum of Understanding in the Department of Civil Engineering.
Dr. L. P. Singh, Director General of NCCBM, and Prof. Prateek Sharma,
Honorable Vice Chancellor of DTU, graced the occasion. Dr. L. P. Singh on
behalf of NCCBM and Sh. Binod Doley, Registrar of DTU, formally signed the
Memorandum of Understanding on 30" March 2026.
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2. As part of B.Tech program in Electronics and Communication Engineering
(ECE), Delhi Technological University has signed a Memorandum of
Understanding (MoU) with IRISET (Indian Railways Institute of Signal
Engineering and Telecommunications) to offer specialized training in railway
signaling and the domestic Automatic Train Protection system, KAVACH. By
offering the course as an elective, the initiative intends to provide students with
up-to-date understanding of both domestic safety technology and contemporary
railway signaling systems.

Celebrations

« Equal Opportunity Cell and the Department of Applied Mathematics of Delhi
Technological University (DTU) hosted an invited talk in honor of International
Women's Day. "Advancing Gender-Responsive and Rights-Based HIV
Programming in India" was the topic of the presentation, which was given by Dr.
Bhawna Rao, Deputy Director of the National AIDS Control Organization
(NACO). Faculty and students came together for a stimulating academic
exchange during the occasion.

*  On March 24, 2026, World Tuberculosis Day, the Department of Biotechnology
of DTU hosted an awareness event with the subject "Yes! Tuberculosis can be
eradicated. Professors Garima Khare of the University of Delhi's Department of
Biochemistry and Anant Mohan of AlIMS's Department of Pulmonary, Critical
Care, and Sleep Medicine gave thought-provoking talks at the event on
"Understanding the Role of the Amino Sugar Pathway in the Pathogenesis of
Mycobacterium tuberculosis: A Step Forward Towards TB Vaccine
Development" and "Bench to Bedside: The Changing Landscape of Tuberculosis
Diagnostics and Treatment." Both students and teachers attended the seminars,
which sparked insightful conversations and Q&A. The involvement was
increased with a quiz competition.

* On 23 April, World Book & Copyright Day was celebrated with expert talks on
patent information and intellectual property rights by distinguished speakers,
enriching participants’ understanding of research and innovation.

* In honor of International Mother Earth Day on April 22, 2026, the Department of
Environmental Science & Engineering, in partnership with Paryavaranam-DTU,
held an awareness workshop with the subject "Our Power, Our Planet.”

« On World Malaria Day 2026, the Department of Biotechnology held a seminar
at Pragyan Hall with the topic "One Health, One Fight: Malaria-Free Nation."

¢« NSS DTU had the honor of visiting the Office of the Deputy Commissioner of
Police, Outer North District, Delhi, during Anti-Drug Drive Week (April 24-30,
2026), for a thought-provoking conversation about creating a Nasha Mukt Delhi.

Workshops and webinars and FDP |

1. The Central Library hosted an online workshop on Turnitin (a plagiarism
detection tool) on April 9, 2026, starting at 12:00 p.m., to start the month with a
strong emphasis on academic integrity.

N |
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2. DTU organised a One-Day Workshop on ‘Impact of EVs in Deregulated
- Electricity Markets’
3. DTU organised a Workshop of Mind and Stress Management by Dr. Vikas
Budhiraja, Vice President of Infogain, USA on 16th march 2026

Lecture Series

1. Department of Applied Physics, Delhi Technological University organized the 9%
Lecture of the Distinguished Lecture Series (DLS) on 18.03.2026 at 11.00 AM at
Pragyan Hall, DTU. Dr. Kanika Malik, Senior Principal Scientist at CSIR—National
Institute of Science Communication and Policy Research (CSIR-NIScPR), New
Delhi; Editor: Journal of Intellectual Property Rights; and Editor: Indian Journal
of Pure & Applied Physics, was the distinguished speaker.

2. Department of Mechanical Engineering and DTU ALTAIR successfully arranged
an expert talk as part of the Expert Talk Series. Shri Sunil Kumar, Deputy
Director, MSME, Government of India, gave the talk, "Success Mantra to
Become Best Entrepreneur, Availing Government Schemes, Grants and
Incentives." Shri Sunil Kumar, a seasoned IEDS officer, offered insightful
commentary based on his vast expertise in government scheme implementation,
development initiatives, and MSME promotion in Delhi and NCR. His
presentation included helpful advice on how to take use of many government
programs, subsidies, and incentives to promote innovation and
entrepreneurship.

3. The Center of Excellence in Disaster Risk Reduction hosted an expert lecture on
"Landslide Susceptibility, Hazard and Risk Mapping" by Prof. Dericks P. Shukla
of IT Mandi.

4. Dr. Rekha Sharma, Senior Professor and Head of the Department of
Orthodontics, PGIDS, Rohtak, gave a knowledgeable talk and interactive session
at the Department of Mechanical Engineering on 22" April.

5. On April 23, 2026, the Department of Applied Physics successfully conducted a
seminar on "Reflections for a Post-Al World.” Dr. Lokesh Mishra, Chief Al Officer
of Mentiora Al, a DTU B.Tech Engineering Physics (EP) alumnus with a PhD
from the University of Geneva and academic experience at the University of
Bern, was honored to talk to the department.

6. The 9™ lecture of the Lecture Series in the Department of Biotechnology was
held on 27" April at Vigyan Hall, Delhi Technological University. Dr. Rajesh
Pandey, Senior Principal Scientist, CSIR-IGIB, gave an informative presentation
on "Looking Inside out into the Cell for Decoding Genomic Modulators of Disease
Severity" during the event.

Industrial Visit

Delhi Technological University's (DTU) Department of Electronics and Communication
Engineering successfully wrapped up its Industrial Visit for second-year students, which
was designed to improve practical learning and foster industry-academia engagement.
During the excursion, students visited Bharat Electronics Limited in Ghaziabad and the
BSNL LTD Advanced Level Telecom Training Center (ALTTC), where they were
exposed to practical industrial processes and technology.
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Agenda 59.2 : Confirmation of the minutes of 58" meeting of the Board of
Management held on 18.03.2026

Minutes of the 58" meeting of the Board of Management held on
18.03.2026, were circulated among all the members vide forwarding letter no.
DTU/Council/BOM/93/2026/755 dated 24.03.2026. No comments were received

from any member.

A copy of the minutes was placed as annexure in the agenda note.

Decision : The Board of Management confirmed the minutes of the 58" meeting
of the Board of Management held on 18.03.2026.
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of the Board of Management held on 18.03.2026

Agenda 59.3 : Action taken report on the decisions taken in the 58t meefing

The Board of Management was informed that decisions taken by the Board
in its 58" meeting held on 18.03.2026 were circulated vide forwarding letter no.
DTU/Council/BOM/93/2026/755 dated 24.03.2026. The Agenda items, decisions
taken and the action taken thereon by the University are as under for information

of the Board:

Item Agenda Item Decision Taken Action Taken Report

No.

° Status Timeline for | Remarks
completion

58.1 Opening remarks by the Noted. Completed -- Matter of record.
Vice Chancellor.

58.2 Confirmation of the The Board of Management Completed - Matter of record.
minutes of 57" meeting of | reviewed the comments of
the Board of Management | Secretariat Branch, DTTE along
held on 12.12.2025. with the reply/justification given

above and confirmed the minutes
of the 57" meeting of the Board of
Management held on 12.12.2025.

58.3 Action taken report on the | The Board of Management took Completed --- Matter of record.
decisions taken in the 57" | the above Action Taken Report on
meeting of the Board of record.

Management held on
12.12.2025.

58.4 Change of nomenclature | The Board of Management Completed - RRs have been
of sanctioned posts and considered and approved the notified on
Revision/Review of Recruitment Regulations (RRs) 27.04.2026.
Recruitment Regulations | for various Technical Posts of the
(RRs) for various University as recommended by
Technical Posts of the the Committee. Further, the Board
University. also approved to send the

proposal to Government of NCT
of Delhi for change in
nomenclature of sanctioned posts
created in erstwhile DCE.

58.5 Revision of Age Criteria in | The Board of Management Not - The matter is
the recruitment rules for considered and approved for Completed being
Assistant Professor, implementation of setting the resubmitted to
Assaociate Professor and maximum age at 65 years the Board for
Professor in DGST. (retirement age) for the faculty some

posts of Assistant Professors / modifications.
across all faculty cadres i.e.
Assistant Professors, Associate
Professors and Professors as per
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AICTE/UGC guidelines without
any changes in academic V
qualification or experience
prescribed under the respective
RRs.

58.6 Unauthorized foreign The Board of Management Completed _— Committee has
visits of Prof. Seema considered the matter and been constituted.
Singh, Department of directed to constitute a fact-
Humanities. finding committee to examine the
matter and submit its
recommendations in next meeting
of the Board of Management.
58.7 Pay protection of Sh. The Board of Management Completed - File
Binod Doley, Registrar, considered the recommendations
DTU. of the Finance Committee and
approved to send the matter to
the Finance Department, GNCTD
for their concurrence.
' 58.8 Pay protection of Sh. The agenda was withdrawn. No action --- -
Girish Chandra Prasad, required
Controller of Finance,
DTU.
58.9 Pay protection of Dr. The agenda was withdrawn. No action --- -
Nupur Srivastava, required
Controller of Examination,
DTU.
58.10 | Provision of Imprest Rs. The Board of Management Completed - Notification
50,000/- to OIC (Store considered and approved the issued.
Section) recommendations of Finance
Committee for grant of Rs. .
50,000/- as imprest money to OIC
(Store Section).
58.11 Revision of Guidelines for | The Board of Management Completed | --- File is under
providing Electronic considered the recommendations submission for
Device to Ministerial of Finance Committee and endorsement of
Officers, DTU approved in-principle for revision | Office
of guidelines for providing Memorandum
electronic device to ministerial dated 21 July
officers subject to endorsement of 2023 by
Office Memorandum dated 21 Government of
July 2023 by Government of NCT NCT of Delhi.
of Delhi.
58.12 | Approval for re- The Board of Management Completed -
appropriation of Budget of | considered and approved the
DTU-IIF recommendations of Finance
Committee for re-appropriation of
Budget of DTU-IIF.
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58.13 | Procurement of 02 no’s of | The Board of Management Partially - Under process
new vehicles against the considered and approved the Completed '
02 no’s of Condemned recommendations of Finance
vehicles ie. DL-5CD-9975 | Committee for procurement of 02
(Maruti Van) & DL-10CA- | no’s of new vehicles against the
2100 (Honda City). 02 no’s of condemned vehicles.

58.14 In-principle approval for The Board of Management Partially - Under progress
the introduction of the considered the recommendations | Completed '
Integrated B.Sc.-M.Sc. of the Academic Council and
Programme in Statistics approved in-principle for
by the Department of introduction of the Integrated
Applied Mathematics. B.Sc.-M.Sc. Programme in

Statistics by the Department of
Applied Mathematics.

58.15 Starting of Integrated The Board of Management Partially - Under progress
B.Sc. & M.Sc. (Data considered the recommendations | Completed
Science) program in the of the Academic Council and
Department of Software approved in-principle to start
Engineering w.e.f. integrated B.Sc. & M.Sc. (Data
academic session 2026- Science) program in the
27. Department of Software

Engineering.

58.16 | In-principle approval of The Board of Management Partially - Under progress
Five-Year Integrated PG considered the recommendations | Completed
Programme — B.Sc.— of the Academic Council and
M.Sc. in Applied Statistics | approved in-principle for starting
in USME (East Delhi of Five-Year Integrated PG
Campus). Programme (FYIPP) B.Sc.—-M.Sc.

Statistics (Honors) with Minor in
Economics and Data Science in
USME (East Delhi Campus), as
recommended.

58.17 | Students' Grievance The Board of Management Completed - The policy has
Redressal Policy and considered the recommendations been notified vide
Grievance Redressall of the Academic Council and no. F.No. DTU/
Escalation Matrix. approved the Students Grievance Council/ BOM-

Redressai Policy and Grievance Notification/ 71/
Redressal Escalation matrix with 2025/ .... dated
above mentioned modifications. | | | ... 2026.

58.18 | Starting of M.Tech in The Board of Management Partially -—- Under progress
Green Buildings & considered the recommendations | Completed
Sustainable Built of Academic Council and
Environment, a Nationally | approved for starting of M.Tech in
benchmarked flagship Green Buildings & Sustainable
Masters programme Built Environment, a Nationally
offered Jointly by Delhi benchmarked flagship Masters
Technological University programme offered Jointly by
and GRIHA Council. Delhi Technological University

and GRIHA Council.
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58.19 | In-principle approval for ' The Board of Management Partially -— Under progress
L Four-Year B.Tech considered the recommendations | Completed '

program in of Academic Council and

Geoinformatics under approved in-principle for Four-

Multidisciplinary Year B.Tech program in Geo-

Department of Geospatial | informatics under Multidisciplinary

“Science and Technology Department of Geospatial

(DGST). Science and Technology (DGST).

58.20 | Clearing/Closing the The Board of Management Completed - Probation
Probation Period of the considered and approved the clearance order
Assistant Professor recommendations of the has been issued
appointed in DTU. committee for closing/clearing the bearing office

probation period of the above order no. F.1/2-

mentioned 01 faculty member 790/2019/Estt./

appointed in DTU. DTU/110 dated
10.04.2026.

58.21 Hiring of Public Relations | The Board of Management Completed - Offer of

Officer (PRO) in DTU. Meeting considered and approved appointment
the hiring of Ms. Nazia as Public dated 09.04.2026
Relation Officer (PRQO) in DTU as has been issued.
proposed against any other
vacant sanctioned Group-A post.

58.22 | Amendmentin Clause The Board of Management Partially -—- File is under
7(3) and 8(3) of Delhi considered and approved the completed submission with
Technological University amendment in Delhi DTTE
(First) Statutes, 2009, Technological University (First)
related to the age of Statutes, 2009 related to the age
retirement of Registrar of retirement of Registrar and
and Controller of Finance | Controller of Finance as
of the University. prescribed by the UGC from time

. to time and send the proposal to
the Hon’ble Chancellor for his
assent.

Further, the Board also approved
the change in age of retirement in
respect of Controller of
Examination of the University as
prescribed by the UGC from time
to time.

58.23 | Position of Dean (Faculty | The Board of Management Completed -- Notification
Affairs) and its Role & considered and approved for the issued.
Responsibilities. position of Dean (Faculty Affairs)

with its roles and responsibilities.

58.24 | Renaming of the The Board of Management Completed - Notification

considered and approved the issued.

Department of Training &
Placement as the Office
of Career Development &
Industry Engagement
(OCDIE) and re-
designation of Head and

following:

1. The renaming of the
Department of Training &
Placement as the Office of
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Associate Head to Dean
and Associate Dean
(Career Development &
Industry Engagement)

Career Development & Industry
Engagement (OCDIE); and
2.The re-designation of the

positions of Head and Associate
Head (Training & Placement) as
Dean and Associate Dean
(Career Development & Industry
Engagement).

58.25

Matter for Ratification:

i. Engagement of Security
Guards through
outsourcing agency in
DTU.

ii. Engagement of Highly
Skilled, Skilled and ‘
Semi-Skilled workmen
through outsourcing
agency in DTU.

iii. Study Leave to Sh.
Kaustubh Ranjan
Singh, Assistant
Professors.

iv. Selection to the posts
of Adjunct faculty,
Emeritus Professor,
Visiting faculty and
Honorary faculty.

v. Extension of period of
appointment

vi. Disbursement of
enhanced fellowship
from University
Generated Fund
(UGF).

vii. Budget for Centre for
Community
Development and
Research (CCDR)

The Board of Management ratified
the actions of the University.

Matter of
record.

No action
required

58.26

Matter of Information:

i. Restructuring of office
of Public Relations
Officer and DTU Studio
as “Media Cell, DTU".

i. Gazette notification of
Statutes (Second),
Statutes (Third),
Statutes (Fourth) and
Statutes (Seventh) of
the University in official
gazette of Government
of NCT of Delhi.

iii. Joining of Non-

teaching staff in DTU.

iv. Relieving

/superannuation of
Non-teaching staff of
DTU.

The Board of Management noted
the information.

Matter of
record.

No action
required
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v. Non-teaching staff of
DTU who are in
deputation in various
departments.

vi. Extension of
deputation period in
r/o non-teaching staff.

vii. Resignation of
teaching staff of the
University.

viii. Appointment of Dr.
Subodh Mor to the
post of Professor of
Practice on Honorary
basis.

58.27 | Any other item with the No other matter -—- -—- -—
permission of the Chair.
S.A. Engagement of retired The Board of Management Completed - Offers of
58.28 | government employees opened the sealed envelopes and appointment have
against sanctioned vacant | approved the minutes of the been issued to all
posts (i) Staff Officer to Selection Committee for the fourteen (‘14)
VC (ii) Administrative engagement of retired retired Govt.
Officer (iii) Deputy government employees against Officials. Out of
Administrative Officer (iv) | sanctioned vacant posts i.e. (i) 14, 09 officials
Section Officer (v) Store Staff Officer to VC (ii) have joined the
Officer (vi) Senior Office Administrative Officer (i) Deputy University.
Assistant / Record Keeper | Administrative Officer (iv) Store
vide advertisement no. Officer (v) Section Officer (vi)
02/2025 dated Senior Office Assistant / Record
09.09.2025. Keeper. Details of selected
candidates are given in the
minutes.
S.A. Roles & Responsibilities The Board of Management Completed - Conveyed to
58.29 and Score card for the considered and approved the concerned
post of Assistant Roles & Responsibilities and branch
Professor of Practice Score Cards for the post of
(T&P). Assistant Professor of Practice
(T&P).
Conveyed to
S.A. Roles & Responsibilities, | The Board of Management Completed - concerned
58.30 | Score Cards and considered and approved the branch
Recruitment Rules (RRs) | Roles & Responsibilities, Score
for the post of Professor Cards and Recruitment Rules
of Practice (T&P). (RRs) for the post of Professor of
Practice (T&P).
Conveyed to
S.A. Syllabus of Screening The Board of Management Completed - concerned
58.31 Test for the post of considered and approved the branch

Assistant Professor of
Practice (T&P).

Syllabus of Screening Test (and
conduct of the same) for the post
of Assistant Professor of Practice
(T&P).
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S.A Engagement of Prof. The Board of Management Partially -—- Matter is.under
58.32 | Chetan Singh Solarki as considered and approved the completed consideration
Distinguished Professor engagement of the Prof. Chetan
(Honorary) in DTU. Singh Solanki as Distinguished
Professor (Honorary) in DTU.
S.A Honorary position of The Board of Management Completed - Offer of
58.33 | “Distinguished Professor considered and approved for appointment has
(Practice)” to Lt. Gen. R. conferment of Honorary position been issued to Lt.
S. Raman ' of “Distinguished Professor Gen. R.S. Raman
(Practice)” to Lt. Gen.R. S. vide order no.
Raman in the Department of 239 dated
Geospatial Science and 24.04.2026.
Technology, DTU.
S.A. Providing of residential The Board of Management duly Completed - Allotment of one
58.34 | accommodation to the considered and approved to type-IV
Controller of Examination | provide residential residential

accommodation within the
campus for the Controller of
Examinations, subject to the
availability of a vacant quarter as
per Rule.

Furthermore, in order to earmark
residential accommodation for the
Controller of Examinations under
the category of Essential
Services, the DTU House
Allotment Rules/ Regulations
require appropriate amendment.
The Board of Management
directed that the proposal be
examined by the duly constituted
committee for the purpose of
amending the relevant
Regulation.

accommodation
to the Controller
of Examination is
under process.

record.

Decision : The Board of Management took the above Action Taken Report on

Minutes of 59" BOM Meeting, 07.05.2026

4-’_}.2

---"——-"—__“

=~ 9

Page 14 of 34




Agenda 59.4 : Promotion of eligible non-teachi‘ng officials.

The Board was apprised that University has notified the Departmental
Promotion Committee (DPC) for Non-Teaching (Ministerial and Technical) posts
was constituted vide Notification no. F.DTU/Council/BOM-AC Notification/ 31/
2018/ 430 dated 02.01.2024 with the approval of the Board of Management in its
49" meeting held on 06.12.2023. '

The Board was further apprised that the Departmental Promotion
Committee (DPC) has been constituted in accordance with the notification dated
02.01.2024 vide office order no. F.1/2-935/2025/Estt./DTU/2899 dated
11.02.2026. the committee met on 21.04.2026 to consider the case of promotion
from Stenographer Grade-Il to the post of Stenographer Grade-|. The minutes of
the DPC held on 21.04.2026 (in original) for promotion of eligible candidate(s)
duly signed by the members of the committee were kept in sealed cover and was
tabled in the meeting.

Decision: The Board of Management opened the sealed envelope and
approved the minutes of the DPC held on 21.04.2026 for promotion
of the non-teaching employee. Details are given below:

S.No. | Name Existing Designation | Promoted designation
& Pay Level & Pay Level
1. Mr.  Kaleem | Stenographer Grade-ll, | Stenographer  Grade-l,
Ullah Khan Level-6) Level-8

——
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‘Agenda 59.5 : Revision of remuneration in respect of various activities of
University.

It was submitted to the Board of Management that a Committee of following
members was constituted vide Office Order No. DTU/Reg/Committees/2023-
24/273 dated 17.12.2025 to examine remuneration payment, scope amount and
systems of DTU employees and Experts involved in different activities of the

University:

1. Prof. Rajeev Srivastava, Chairperson
Director, IlIT Ranchi

2. Sh. Atul Vyas, Member
Registrar, IIT, Delhi

3. Sh. Vishwa Ranjan, Member
Registrar, IIT, Kanpur

4. Prof. V.K. Minocha, Member
Dean (Planning & Rect.), DTU

5. Prof. Vishal Verma, : Member
Dean (Alumni Affairs), DTU

6. Sh. Binod Doley, Member
Registrar, DTU

7. Sh. Girish Chandra Prasad, Member Secretary

COF, DTU

The committee deliberated on policy adopted and activities for which
remuneration paid at their respective institutes and proposed the followings:

(1) One basic principle is observed while allowing remuneration for any duty is
that the duty should be performed beyond office hours or on holidays. Any
duty performed during office hour is not compensated in the form of
remuneration.

(2) In technical institutes, no remuneration is paid to the regular faculty for
those duties which are part of their job mandated to them. Such duties
include;

(i) Taking classes for courses mandated to the institution

(i) Extra classes for academically weaker students

(iii) Revision of syllabus/course

(iv) Preparation of question papers

(v) Invigilation duty during examinations

(vi) Checking of Answer Sheets

(vii) Duties assigned with respect to academic administration _,

(viii) Nominated members in internal committees including fee concession

' committee :

(ix) Any other examination related work and other duty in the line and spirit
of above.
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(3)

(4)

(5)

(6)

Remuneration is allowed in technical institutions and universities for

following, but not limited to; '

(i) For conducting student counselling and admission.

(i) For screening of applications for recruitment and interview.

(iii) For any other work or duties that are performed during non-office
hours or on non-working days with prior permission.

For evening classes, Executive Development programs and training

programs conducted under external sponsorship the faculty involved are

duly remunerated. However, no travel cost is paid to them if they draw

transport allowance as a component of their salary.

Remuneration is allowed to academic & non-teaching staff if the duties are

perfformed on non-working days as assigned with prior

permission/approval of Hon’ble Vice Chancellor, if such duties are

performed on working days this will not be remunerated.

Remuneration is also allowed to the recruitment committee members such

as for Screening of Applications, Conduct of Screening/Recruitment

Test/Admission Test, Screening Test Cum Result Declaration Committee,

Presentation/Selection/Interview Committee as per prescribed rates.

Non-teaching staff if allowed to work on non-working days or beyond office

hour with prior permission/approval of Hon’ble Vice Chancellor are

compensated in the form of remuneration.

Temporary increase in duties or temporary assignment of additional duties

to be performed on working hours are not ordinary be remunerated unless

this is specifically allowed by Hon’ble Vice Chancellor. However, for any

duty assigned to anyone it is ensured that he/she is not overloaded beyond

his capacity.

Committee members discussed the existing rates of remuneration. The

committee deliberated revised remuneration for admission, recruitment and

examination duties on non-working days.

Recommendations of the Committee:

1. The Committee agrees over content in point 1 to 8.

2. The committee Tecommended the remuneration for Admissions,
Recruitment and Examination related activities in DTU which were
placed as Annexure in the Agenda note.

3. Number of Committee members and associate staff may be varied as
per discretion of Hon’ble Vice Chancellor.

4. Remuneration to outside experts/invites/member will continue as per
existing rates as per notification No. DTU/Council/BOM-
Notification/71/205/604 dated 25.03.2025.
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5. Remuneration to the Technical & Non-teaching employees for work done
on non-working days or beyond office hour with prior
permission/approval of Hon’ble Vice Chancellor will be as per office
order no. DTU/G.A/184/2018-19/1108/19 dated 11.04.2019.

6. The rate of remuneration is revised from the previous orders keeping into
mind disparity in previous rates for different roles, nature and bulk of
duties and responsibilities involved in each role.

7. Rates mentioned may be reviewed and revised after three years.

8. Any other remuneration/honorarium not covered under these
recommendations but required as per exigencies, may be decided by the
competent authority.

Decision : The Board of Management considered and approved the proposed
revision of remuneration in respect of various activities of the
University.
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Agenda 59.6 : Implementation of Flexible Cadre Structure in DTU.

The Board of Management was hereby apprised that a Committee was
constituted by the Competent Authority vide Office Order No. 1/2-
904/2024/Estt./DTU/1410 dated 22.08.2025 and further the committee was
amended vide office order dated 12/12/2025 to adjust the positions of faculty
members promoted under the Career Advancement Scheme (CAS) and to
implement the Flexible Cadre Structure (FCS) in accordance with the AICTE
Regulations, 2019. The implementation is to be done without disturbing the
reservation roster and policies of DTU.

The Committee, in its meetings held on 26.08.2025 and 09.09.2025,
26/02/2026, 23.03.2026 and 10/04/2026 recommended the adoption of the
Flexible Cadre Structure for DTU in accordance with the AICTE Regulations,
2019. The recommendations are based on the total sanctioned posts of
Professors, Associate Professors and Assistant Professors, as approved by the
Government of NCT of Delhi, vis-a-vis the existing faculty strength, including
promotions under CAS. The flexible Cadre Structure is implemented in DTU on
the basis of vacancies available as per the dully signed rosters by Liaison Offices
of SC/ST & Liaison Officers of OBC DTU. The overall sanctioned strength, filled
positions, and vacancies remain unchanged; however, the new structure will
result in an increased number of Professors and Associate Professors in
positions and vacancies will be increase at the level of Assistant Professors. The
following are the norms of AICTE Notification dated 01/03/2019:

()  Incumbent faculty members be upgraded to higher positions, after being
eligible through a process of promotion to be held annually, irrespective of
availability of Vacancy in that cadre.

(i) The incumbent so upgraded to higher position shall be re-designated as
Assistant Professor (Senior Scale)/Assistant Professors (Selection Grade)/
Associate Professor/ Professor as the case may be.

(iliy With this cadre structure, more faculty members may become
Professors/Associate Professor at some point of time as a result of which,
cadre ratio as an example may become skewed such as 9:0:0 or 8:1:0 or
5:1:3 etc. but in any case it should not be 0:0:9 or 0:1:8 or 0:2:7.

(iv) The total numbers of minimum faculty positions remain the same as
calculated from faculty: student ratio, through the cadre ratio is improving
with these promotions.

(v) The lower post can be treated vacant once the incumbent moves on higher
post through promotions or through direct selection by keeping total
sanctioned posts of all cadres put together as fixed.

(vi) This vacant post will be filled by suitable eligible incumbent possessing
required qualifications.
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(vii) If a suitable candidate is not available, the post shall be filled by open
selection.

(viii) The open selection/promotion shall be made by a committee constituted as
per norms published in this gazette.

(ix) The candidate shall be promoted from lower cadre to higher cadre as and
when they complete eligibility criteria for the higher cadre, irrespective of
availability of post in that cadre.

The committee, based on the total sanctioned posts of Professors,
Associate Professors and Assistant Professors, as approved by the Government
of NCT of Delhi, vis-a-vis the existing faculty strength, including promotions
under CAS and recommends that the flexible Cadre Structure may implemented
in DTU on the basis of vacancies available as per the dully signed rosters by
Liaison Offices of SC/ST & Liaison Officers of OBC DTU. The overall sanctioned
strength, filled positions, and vacancies remain unchanged; however, the new
structure will result in an increased number of Professors and Associate
Professors in positions and vacancies will be increase at the level of Assistant
Professors.

Consolidated summary after implementing Flexible Cadre Structure in DTU

Effect after Total vacant Total Position Total
Po.st c " implementati | . after ' . filled Vacant
Post Sanctioned | Faculty as on of FCS implementation | (Direct/Upgrad
01.04.2026 of FCS ed)

A B Cc D E F
Professor 79 15 32* - 47 32
Associate. 159 69 7 24 76 83
Professor
Assistant 489 279 - 39 240 249
Professor
Grand 727 363 39 63 363 364
Total

* (8 Assistant Professor) + (24 Associate Professor) = 32
** (31Assistant Prof upgraded to Associate Prof) — (24 Associate Prof upgraded
to Prof) = 07

The recommendations of the committee after due deliberations are as
follows:

1. The roster of DTU may be updated as per the department-wise details
provided in Annexures A to X. The vacancies have been determined after
adjusting the faculty positions in accordance with the provisions laid down
under the AICTE Regulations, 2019 pertaining to the Flexible Cadre
Structure (FCS), without disturbing the existing reservation roster and
reservation policies of DTU. '
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2. The Flexible Cadre Structure, as prescribed by AICTE, may be
implemented as per institutional requirements, and the relevant vacancies
may be reviewed and assessed periodically to facilitate timely filling of
positions in DTU.

As discussed in the 58" BoM meeting held on 18.03.2026, and in the
concluding remarks, Special Secretary, Finance, GNCTD (Nominee of
Pr. Secretary, Finance, GNCTD) expressed his concern over 50% vacancies in
teaching posts and 75% vacancies in non-teaching posts and advised to fill these
vacant posts as soon as possible. Implementation of Flexible Cadre System will
expedite the recruitment process.

The Board of Management is requested to kindly approve the
implementation of the Flexible Cadre System at DTU in accordance with the
AICTE Regulations, 2019 and grant permission to recruit for vacant positions on
a mission mode basis.

The copy of minutes of the committee were placed as Annexure along with
other documents also placed at Annexure.

Decision: The Board of Management considered and approved the
implementation of proposed Flexi Cadre Structure in the University.
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Agenda 59.7 : Amendment in proposal for creation of library cadre posts in

Delhi Technological University.

The Board of Management was apprised that the existing posts of Library
cadre were sanctioned in erstwhile DCE in the pay scale of College level. The
sanctioned posts for erstwhile DCE library were 05 (01 Librarian, 02 Dy. Librarian
and 03 Assistant Librarian). Due to disparities in pay scales compared to other
premier institutions and universities, DTU unable to fill these vacancies.
However, as stopgap arrangement, a Librarian and Assistant Librarian have
been engaged through re-employment and contractual basis.

The Board of Management, DTU in its 50t meeting held on.14.03.2024,
approved the proposal for creation of additional posts along with revised
Recruitment Rules (in pay scales recommended by UGC) and recommended the
same to the Government for sanction.

The proposal for revision of pay-scales and creation of additional posts was
submitted to DTTE, GNCTD on 29.10.2024 as detailed below:

Existing as Sanctioned for Revision of sanctioned posts| Creation of
DCE Posts
S. | Name of |No. ofPay Scale | Revised Revised Scale | Nos. of new
N. | Posts Post (Correspo | Name of (UGC posts
nding Pay | Posts as notification proposed
Scale as per UGC for| 2018) for creation
per 7" a university
CPC)
1. | Librarian 01 | Level — 10 | University Academic 00
o Librarian Level — 14,
(Rs.1,44,200/-)
2. |Dy. Librarian| 01 Level — 8 | University Academic 02
Dy. Level — 13A,
Librarian (Rs.1,31,400/-)
3. | Assistant 03 | Level — 7 | University Academic 02
Librarian Assistant Level — 10, (Rs.
Librarian | 57,700/-)

Thereafter, DTTE advised to separate the proposals for creation of posts
and revision of pay scale. Accordingly, the proposal was separated in two files
i.e. one for “Revision of Pay Scales for the post of Librarian, Dy. Librarian and
Assistant Librarian” and other for “Creation for the post of Dy. Librarian and
Assistant Librarian, DTU".
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The file pertaining to the revision of Pay Scale for the post of Librarian,

Dy. Librarian and Assistant Librarian was returned from DTTE, GNCTD with
following observations:

1.

DTU has submitted that the Librarian appointed in the erstwhile Delhi
College of Engineering (DCE) retired in 2022. It has further been stated that
as the scales of the sanctioned posts are not relevant for University (as per
UGC norms) and therefore, these posts i.e. Dy. Librarian and Assistant
Librarian could not be filled after formation of University in regular mode.
The Delhi Technological University was formed in 2009.

In this regard, it is observed that the posts of Dy. Librarian and Assistant
Librarian are lying vacant since 2009 (More than 05 years) and as per OM
dt. 5" January 2024 “A post lying vacant for more than 5 years from the
date of creation or date falling vacant, shall stand abolished”. Accordingly,
these posts fall under category of “ABOLISH”,

However, DTU has submitted the file for revision of pay scales for the post
of Librarian, Dy. Librarian and Assistant Librarian of DTU, while, the posts
are lying under the category of ABOLISHMENT.

Further, DTTE has advised to submit a fresh proposal in view of above.

In this regard, referred above OM dated 05.01.2024 under para-5.1, 5.2 &

5.3 states that:

5. Abolition and Revival of Posts:
5.1 A post lying vacant for more than 5 years from the date of
creation or date or falling vacant, shall stand abolished.

52 In cases where

(i) the recruitment process has been initiated within 4 years
of the creation/arising of vacancy and is underway but
appointment orders have not been issued within the
period of 5 years, or

(ii) there are specific Court directions requiring the filling of a
post, or

(i) filling of posts was delayed due to Court orders on
finalization of seniority lists/filling of the posts etc., or

(iv)  promotion posts under reservation quota could not be
filled due to non-availability of eligible candidates in the
feeder grade or posts are essential for functioning of the

—

_--:
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organization and for which matching savings can be
provided by the organization by surrendering live posts
without compromising the hierarchy of the Cadre or
affecting the promotional channel of the feeder grades in
the same hierarchy.

The posts may be revived with prior approval of Department of '
Expenditure.

5.3 In cases, where the organization is prevented from filling
the vacancy due to circumstances specified in para 5.2
and where sufficient justification exists for continuation of
the post, proposals for revival shall be submitted to
Department of Expenditure through Integrated Finance
Division (IFD) along with a detailed chronology of events
indicating the circumstance which led to non-filling of the
vacancy and functional justification for revival with the
approval of Secretary . of Administrative
Ministry/Department as per prescribed checklist. Revival
would be considered only in the circumstances mentioned
in para 5.2.

In view of above and as per advise of DTTE, the Board of Management was
requested to approve the abolishment of the existing 05 posts (01 Librarian, 02
Dy. Librarian and 03 Assistant Librarian) of Library cadre sanctioned in erstwhile
DCE and creation of these posts in the pay scale as per UGC norms. After
approval of the Board of Management, the proposal will be submitted to the
Government of NCT of Delhi for sanction.

Decision: The Board of Management considered and approved the
abolishment of the existing 05 posts (01 Librarian, 02 Dy. Librarian
and 03 Assistant Librarian) of Library cadre sanctioned in erstwhile

DCE and for creation of these posts in the Pay Scale as per UGC
norms for universities.
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Agenda 59.8 : Amendment in Age Criteria in the recruitment rules for the posts
of Assistant Professor, Associate Professor and Professor in
DTU.

The Board was apprised that in the 58" meeting of Board of Management
held on 18.03.2026 vide agenda item no. 58.5, an agenda related to revision of
age criteria in the Recruitment Rules for Assistant Professor, Associate
Professor and Professor in DGST was placed before the Board for kind
consideration and decision. In this regard, the Board has decided that: -

The Board of Management considered and approved for implementation of
setting the maximum age at 65 years (retirement age) for the faculty posts of
Assistant Professors/across all faculty cadres ie. Assistant Professors,
Associate Professors and Professors as per AICTE/UGC guidelines without any
changes in academic qualification or experience prescribed under the respective
RRs.

It was observed that there is some ambiguity/confusion regarding
maximum age for inviting the applications in the other disciplines/ departments
as in the decision the maximum age at 65 years (retirement) is mentioned.

It was mentioned that in the existing Recruitment Rules, the maximum age
limit for applying to the post of Assistant Professor is 35 years, for Associate
Professor is 50 years and for Professor is 55 years.

In view of the above, to avoid any ambiguity and maintaining the parity, the
Board considered the age criteria as ‘No Age bar’ for applying to the post of
Assistant Professor, Associate Professor and Professor in all the
disciplines/departments of DTU. The Recruitment Rules be also modified
accordingly.

Decision : The Board of Management considered and approved the proposed
amendment in Age Criteria i.e. ‘No Age bar’ in the RRs for applying
to the post of Assistant Professor, Associate Professor and
Professor.
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Agenda 59.9 : Procurement of 01 no. of new 35 seaters, Non-AC, CNG Bus
‘ against the condemnation of old bus.

The Board of Management was apprised that one Bus (Swaraj Mazda,
CNG, 35 seater) has been condemned after completion of prescribed life. Details
of the same are as under:

S.No. | Vehicle Registration | Date of Date of Remarks
No. /Model Purchase Condemnation
1. DL-1PC-3419 17-03-2011 06-04-2026 After completion
35 Seaters, S/Mazda, of prescribed life
CNG Bus

The condemned Bus used to pick-up and drop the students and staff
members of the university from the nearest metro stations (Rithala and Badli) six
times a day. Additionally, the Bus was also used for local industrial visit by the
students. After condemnation of the said bus, its services have been
discontinued, causing significant inconvenience to students and staff members.

To meet the immediate requirement of bus, it was proposed to replace
above mentioned condemned vehicles with a new 35 seaters, non-AC, CNG Bus
to resume transport service to the students and the staff members.

The tentative cost of the above vehicles on GeM portal is Rs. 25 Lakhs
approximately.

Discussion : Dr. O.P. Shukla, Joint Director, DTTE suggested for procurement of
Air-conditioned Bus in place of Non-AC Bus for convenience of the students and
staff members of the University.

Decision: The Board of Management considered and approved for
procurement of 01 no. of new 35-seaters, Air Conditioned, CNG Bus
against the condemnation of old bus.
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Agenda 59.10 : Matter for Ratification:

i. Annual Report (2024-25) of the University.
It was submitted that the Annual Report (2024-25) of the University has
been prepared and approved by Hon'ble Vice Chancellor. The Annual
Report (2024-25) was tabled in the meeting for ratification.

ii. Extension of deputation period in r/o non-teaching staff.

Sr. | Name & Designation | Date of Joining | Extension period
No. | of incumbent(s)

1. Sh. Praveen Kumar 25.03.2021 F/N | 25.03.2026 to 24.03.2027

Babloo, Vice office order no. F.1/2-
Section Officer 840/Estt./DTU/3219 dated
(On deputation)s 18.03.2026

Decision : The Board of Management ratified the actions of the University.

Agenda 59.11 : Any other item with the permission of the Chair.

Suppl. Agenda 59.12 : Revision of Recruitment Regulations for the post of
Assistant Professor in all the concerned departments of
the DTU.

The Board of Management was apprised that a committee was constituted
vide office order no. F.No. 1/DTU/Rectt. Reg.(T)/Notification/2017-18/938 to
revise the Recruitment Regulations (RR) for the post of Assistant Professorin all
the concerned departments of the DTU.

The committee reviewed the RRs (2019) for Assistant Professor of DTU,
the Recruitment Guidelines (2019) of All India Council for Technical Education
(AICTE) along with relevant clarifications. The committee deliberated and
approved the separated specifications of relevant branches/discipline for UG and
PG/Ph.D. levels in the RRs. This distinction has been incorporated to ensure
greater clarity and transparency in eligibility criteria while accommodating the
interdisciplinary nature of higher education and research. It will enable the
University to attract a wider and more suitable pool of candidates, ensure better
alignment of qualifications with teaching and research requirements.
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To ensure uniformity, a comprehensive framework for Recruitment
Regulations has been formulated. This framework defines educational
qualifications in alignment with AICTE/UGC norms and other regulatory bodies.
Inputs regarding relevant branches/disciplines at both UG and PG/Ph.D
branches were sought from all academic Heads of Departments. Based on the
responses received, the relevant branches/disciplines have been incorporated.

The Committee recommended the revision of the Recruitment Rules for the
post of Assistant Professor in the following departments:

Annexure pages
S. No. | Department of Supplementary
agenda note.

1. Applied Chemistry 6to7
2. Delhi School of Management (DSM) 8 to 11

Applied Chemistry (Polymer Science & 12to0 14
3. .

Chemical Technology)
4 Electronics & Communication Engineering | 15 to 21
5 Applied Physics & Engineering Physics 22 to 24A
6 | Electrical Engineering | 25 to 30
7 Civil Engineering 3110 33
8 USME- Economics 34 to 36
9 Software Engineering 37 to 42B
10 Mechanical Engineering 43 to 48
11 Applied Mathematics 49 to 51
12 Biotechnology 52 to 55
13 Design 56 to 58
14 | Humanities 59 to 63
15 USME- Management 64 to 65
16 | Environmental Science & Engineering 66 to 67B
17 Computer Science Engineering 68 to 74
18 Information Technology 75 to 82
19 Mathematics & Computing 83 to 85

The detailed Minutes of the Meeting and the revised Recruitment Rules for
the post of Assistant Professor in the abovementioned departments were placed
as Annexure in the Agenda note.

Further, the proposed revision in RRs were subject to the decision of Board
in preceding agenda of this meeting regarding age criteria for Assistant
Professor, Associate Professor & Professor and accordingly.

Decision : The Board of Management considered and approved the revised
Recruitment Regulations for the post of Assistant Professor across
all the concerned departments of DTU with modification in Age
Criteria as ‘No Age bar’ in line with the decision of the Board in
agenda number 59.8.
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Suppl. Agenda 59.13 : Score card for Assignment of weightage/points for
Academic Record, Domain Experience and professional
Achievements for the post of Assistant Professor and
Score Card for the Selection Committee.

The Board of Management was apprised that the competent Authority has
constituted a following committee vide office order no.
DTU/Rectt./Guideline/AP/2017/F-683/4193 dated 18-08-2025 to review/revise
the existing criteria for Assignment of weightage/points for Academic Record,
Domain Experience and professional Achievements for the post of Assistant
Professor and Score Card for the Selection Committee. The composition of the
committee was as follows:

1. Prof. Dheeraj Joshi, Electrical Engineering Chairperson

2. Prof. Nand Kumar, Humanities Member

3. Prof. Yasha Hasija, Biotechnology Member

4. Prof. Shilpa Pal, Civil Engineering Member Secretary

The committee recommended the proposed Score card for Assignment of
weightage/points for Academic Record, Domain Experience and professional
Achievements for the post of Assistant Professor and Score Card for the
Selection Committee. Which was approved by the Hon’ble Vice Chancellor with
minor corrections (in title of B.4) for placing before the Board of Management.
The Proposed criteria and scorecard are as follows:

1. Score card for Assignment of weightage/points for Academic Record,
Domain Experience and professional Achievements.

Assistant
) Professor Points
A | Academic Record (Maximum Points
20 on Absolute
Scale)
1. | UG (B.Tech./ BE/ B.Sc. (Engg.)/B.Sc./ BA/ BBA/
BCA/ B.Com / BIS/B.Des. or equivalent*) 4
(Maximum Points)
a. Aggregate Marks = 45% or equivalent CGPA 0.5
a. Aggregate Marks = 55% or equivalent CGPA 1
b. Aggregate Marks = 65% or equivalent CGPA 2
b. Aggregate Marks = 75% or equivalent CGPA 3
e. Aggregate Marks = 90% or equivalent CGPA 4
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2. | PG (M.Tech./ ME/ M.Sc. (Engg.)/ MS/ M.Sc./ MBA/
MCA/ MA/M.Com/MIS/M.Des or equivalent¥) 4
(Maximum Points)
a. Aggregate Marks 2 50% or equivalent CGPA 0.5
b. Aggregate Marks = 60% or equivalent CGPA 1
c. Aggregate Marks = 70% or equivalent CGPA 2
d. Aggregate Marks = 80% or equivalent CGPA 3
c. Aggregate Marks = 90% or equivalent CGPA 4
3. | Ph.D. 8
(Maximum Points)
Awarded 8
UGC/CSIR/ICAR/GPAT/GATE/ICMR/CEED/Equivale
nt Examination/Test qualified at state/ national
level: 4
Maximum Points
a. SLET/SET/Equivalent* 2
4.
b.NET-Lectureship/GATE/GPAT/CEED 3
Qualified/Equivalent®
c. NET-JRF/Equivalent* OR GATE/GPAT- All-India
Rank up to 500 4
CEED: All-India Rank up to 50
Total Points-A 20
*Equivalency shall be decided by the University
B. | B:Experience and Research Performance Assistant

Professor Points
(Maximum Points
30 on Absolute
Scale)

1. | Teaching/Research/Industrial Experience: 5

[The experience shall be counted from the day the
candidate becomes eligible as per Recruitment
Rules (RR) of the University as prescribed
(applicable for 5a and 5b)]. (Maximum Points)
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a. Teaching (UG/PG)**/Industrial Experience in 1/Year
Equivalent position (one mark for twelve month of
experience)

**only Regular or Contractual experience shall be

counted.

No experience of guest faculty shall be counted.
Note: Experience in denomination of twelve months
will only be counted e.g. experience of 18 months will
be awarded one mark

b. Research Experience in R&D organization/Institute/ 1/Year
University (Excluding Duration of Ph.D. in case of
Full Time Ph.D. Candidates)

2. Research Publications: SCI/ SCIE/ SSCI Journals 15
indexed in Clarivate Analytics

The journal papers which have been published till
the last date of submission of online application
and which have been uploaded on the online portal
or sent along with the hard copy of application form
by the candidate will only be considered.

(Maximum Points)

(i) First/Second/Third/Corresponding author 3/Paper
(i) For other Co- authors 1/Paper
3. | Books/ Book Chapters 3
(Maximum Points)
i) Books Published with ISBN, International Publisher 2/Book
To be divided equally if more than one author
i) Books Published with ISBN, National Publisher. To 1/Book
be divided equally if more than one author.
iii) Edited Book. To be divided equally if more than one
1/Book
author
iv) Book Chapters/Full Papers in International
Conference Proceedings with ISSN/ISBN. 0.5/Book
Chapter
A. Single Author
B. More than one author(s) 0.25/Book
(The chapter contribution in the self-edited book will not | Chapter

be counted)
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Sponsored Research Project by Govt. Organization '
4. | of Minimum value of Rs. 2 lakh or above 5
(Completed/ ongoing)/Patents
(Maximum Points)

a. Research Project Completed

(i) Principal Investigator 4/Project

(ii) Co-Principle Investigator 2/Project

b. Research Project Ongoing

(i) Principal Investigator 2/Project
(ii) Co-Principle Investigator 1/Project
c. Patents
Patent Awarded 2/Patent
Patent Published 1/ Patent
5. | Research Guidance: 2
(Maximum Points)
a) Ph.D guided and degree awarded to the scholar 2/Scholar

b) Masters Dissertation/Thesis guided and degree

awarded to the scholar 0.5/Scholar

TOTAL POINTS - B 30

PG-Post Graduation, UG-Under Graduation, SCI- Science Citation Index,
SCIE- Science Citation Index Expanded, SSCI- Social Sciences Citation
Index, CEED-Common Entrance Examination for Design.

2. Score Card for the Selection Committee

. Assessme Total Points
. | Experience Assessment L
Academic nt of ) Interview scored out
and Research . of Domain
Name of App Categor Record Perform Teaching K led Performance of 100
Candidate No. gory ' erformance Aptitude nowledge Points
and Ability

20 Points 30 Points 15 Points 15 Points 20 Points 100 Points

Decision : The Board of Management considered and approved the proposed
criteria for assignment of weightage/points for Academic Record,
Research Performance, other scholarly credentials, and Academic

Achievements and score card for the Selection Committee for the
post of Assistant Professor.
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Suppl. Agenda 59.14 : Conferment of Honorary position of “Distinguished
Professor (Practice)” to Dr. G. Vaidyanathan in the
Department of Applied Physics, DTU.

The Board of Management was apprised that the Board in its 55th meeting
held on 27.05.2025 vide agenda number 55.18 approved the guidelines for
engagement of Distinguished Professor (Practice) which have been notified vide
notification number F.DTU/Council/BOM-AC/ Notification/71/2025/P-1/636 dated
26.06.2025. As per clause D of the notification pertaining to process of selection.

“‘Nomination by the Vice Chancellor, DTU

Vice Chancellor DTU may nominate Distinguished Faculty-Practice from
amongst the eminent foreign highest levels national/national, Professional and
Government servant (in active service/retired) including Overseas Citizen of
India (OCIl) who has achieved the of accolades/earned national or international
level distinction. The proposal shall be put up during proceedings of the Board of
Management for approval.

In accordance with the above, Vice Chancellor, DTU has nominated the
following eminent professional for conferment of Honorary position of
“Distinguished Professor (Practice)”:

S. No. | Name In Department Description/CV
1. Dr. G. Vaidyanathan | Department of Applied | Placed as
Physics Annexure in the
Agenda note

Dr. G. Vaidyanathan developed the thermal hydraulic analysis capabilities
at the Indira Gandhi Centre for Atomic Research (IGCAR), Kalpakkam. As Head,
experimental thermal hydraulics section he combined the analytical and
experimental models to arrive at proper scaling laws and these were important
inputs to the design of prototype Fast Breeder Reactor (PFBR).

Dr. G. Vaidyanathan’s association as a Distinguished Professor (Practice)
at Department of Applied Physics, Delhi Technological University (DTU), will
significantly enhance the department’s and university's academic excellence in
Applied Physics. His mentorship will inspire both undergraduate and
postgraduate students.

Decision : The Board of Management considered and approved for conferment
of Honorary position of “Distinguished Professor (Practice)” to
Dr. G. Vaidyanathan in the Department of Applied Physics, DTU.
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The meeting ended with a vote of thanks to the members.
The minutes are issued with the approval of the Vice Chancellor for

circulation to the Hon’ble members, who are requested to give their comments,
if any, on these circulated minutes.

(Binod Doley) .

Registrar, DTU
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